COLLECTIVE BARGAINING AGREEMENT

BETWEEN

INDEPENDENT SCHOOL
DISTRICT #27

AND THE

YUKON PROFESSIONAL
EDUCATORS' ASSOCIATION




PROCEDURAL AGREEMENT FOR NEGOTIATIONS

Whereas the Board of Education of Yukon Schools, Independent School District Number 09-1027 of Canadian
County, Oklahoma, hereinafter referred to as the "Board," said Board being legal representative of the electors of
Independent School District Number 09-10270f Oklahoma County, Oklahoma, and the Yukon Professional
Educators Association, said Association being the certified representative of the professional educators of the
district as prescribed by 70 O.S. 509.2, hereby enter into the following agreements regarding negotiations:

RECOGNITION

The Board recognizes the Association in accordance with 70. OS. 509.2 as the exclusive professional
negotiations representative for all employees of the Yukon Public Schools who are required by the position in
which they are employed to be licensed or certified as teachers as these terms are defined in O.S. 70 1-116 and
who do not hold supervisory authority with respect to other teachers in the district. Those excluded include
administrators, directors, coordinators, and supervisors.

PHILOSOPHY

The Board and the Association firmly believe that the primary function of the Board and its professional staff is to
assure each student attending Yukon Public Schools the highest level of educational opportunities attainable. The
Board recognizes that teaching is a profession; and the board and the Association believe that the objectives of
the educational program are realized to the highest degree when mutual understanding, cooperation, and
effective communications exist between the Board and its professional staff.

PARTICIPATION

All professional educators under regular contract or temporary teacher contract with Yukon Public Schools have
the right to join, participate in and assist the Association and the right to refrain from such activities. In
accordance with 70 O.S. 509.2, any person who desires not to be represented by the Association may so state in
writing to the Board of Education.

SCOPE OF BARGAINING

The Board of Education and the representatives of the Association must negotiate in good faith on wages, hours,
fringe benefits, and other terms and conditions of employment. To negotiate in good faith shall mean both parties
must be willing to consider proposals in an effort to find a mutually satisfactory basis for agreement and must be
willing to discuss their respective contract proposals. If either party objects to the others’ contract proposals, the
objecting party must support its objections with rationale. Neither the Board nor the Association will purposefully
use the above statements of “Scope of Bargaining” to expand on or circumvent negotiations on mandatory
bargaining issues.

There shall be no negotiations on inherent managerial policy. The Board retains and reserves unto itself, without
limitations, all powers, rights and authority conferred upon and vested in it by state and federal law, including the
right to make policy, rules and regulations that are not inconsistent with any law or negotiated agreement.

STATUTES AND POLICIES
The Board and the Association shall abide by all applicable state and federal statutes, rules, and regulations. No
agreement shall abrogate the legal rights, obligations, and power of the Board, including its power to make policy.

NEGOTIATING TEAMS

No more than ten (10) designated representatives of the Board will meet with no more than ten (10) designated
representatives of the Association for the purposes of negotiations. All negotiations shall take place exclusively
between the designated representatives of the parties. Only those members who comprise the negotiation teams
will be present in the room during negotiations except for the OEA advocate and clerical assistance. The
representatives of each party shall have the authority to make proposals and counter proposals, to compromise
and to make agreements subject to ratification by the parties. However, when the head negotiator of either team
elects to release information, he/she may do so, provided he/she gives to the head negotiator of the other team a
written/digital copy of the information to be released.

NEGOTIATIONS PROCEDURES
INITIATING NEGOTIATIONS



Upon written request for a negotiations session by either party, an initial meeting date and place acceptable to
both parties will be selected. A negotiation session is defined as that time from presentation of proposals through
ratification of a negotiations agreement. The request for a negotiation session must be made on or before June 1
of each year a negotiation session is to be held. If either party makes a written request for a negotiations session
on or before December 15, the initial meeting shall be within ninety (90) calendar days.

NEGOTIATIONS MEETINGS

All Board proposals and all Association proposals will be presented at the first negotiations meeting. Negotiation
meetings will be held at times and places mutually acceptable to both parties. During meetings, each party is free
to caucus at any time. The head negotiator for each team will be the chief spokesperson for a specific meeting.
By mutual agreement at the table, any team member may speak to an issue. All designated team members are
expected to be present all of any meeting they attend, unless exceptions are agreed upon by both parties. Other
meetings ground rules shall be set by agreement of the team members.

EXCHANGE OF INFORMATION
Upon reasonable request, the parties shall provide each other with available information regarding negotiations.

INFORMATION RELEASES
During negotiations, releases to news media shall be by mutual agreement only.

THE AGREEMENT

All proposals and counter proposals will be presented in writing. Tentative agreements reached between
representatives of the parties shall be reduced to writing and signed and dated by the spokespersons. Such
tentative agreements shall then be set aside pending final approval or ratification as a package first by the
Association and subsequently by the Board. Items that have received tentative agreement cannot be
reconsidered, unless mutually agreed upon by both teams or unless the Board and the Association fail to ratify
the agreement. Tentative agreements become final agreements and thus a part of the contract upon ratification
by the Board and the Association. Upon approval and after necessary action by the Board, terms of the
agreement shall be implemented. No further negotiations will take place without mutual agreement until a formal
request is made the following March.

IMPASSE PROCEDURE

If negotiations representatives of the Board and the Association are unable to reach agreement on any or all
negotiations items, the procedure for resolving an impasse as developed by the Board of Education and
representatives of the Association shall be in effect. Said procedure includes the actions set forth in Section 715,
School Laws of Oklahoma, 1986, and includes such other actions as agreed to by both parties. Time limits set
forth herein may be extended by mutual agreement of the parties.

A. If negotiations are not successfully concluded by the thirtieth of July, impasse shall exist. At any earlier
time, either party may declare impasse. Upon reaching of impasse the items at impasse shall be referred
to a mediator mutually agreed upon by both parties for the purpose of inducing the Board and the
Association to make a voluntary agreement. In the event that the parties are unable to agree on a
mediator, the mediator shall be provided by the Federal Mediation and Conciliation Services. The cost of
the services of the mediator, including per diem expenses, if any, and actual and necessary expenses,
shall be shared equally by the Board and the Association. If the mediation process fails to resolve all
issues, the parties may proceed to fact finding.

B. Fact finding shall be referred to a three member committee. The committee shall consist of the following;

1. one member who shall be selected by the representatives of the Association within five (5) days
after the reaching of impasse:

2. one member who shall be selected by the local Board of Education within five (5) days after the
reaching of impasse: and

3. one member who shall be selected by the first two members within fifteen (15) days after
selection of the other two members. The member selected by the first two members shall serve
as chairman of the committee

4. Within five (5) days after the selection of the chairman, the representatives who have been
negotiating for the Board and for the Association shall meet to exchange written language on
each item at impasse. The exchanged documents shall also be furnished by each party to the
chairman and other members of the committee.



C. The chairman shall convene the committee for fact finding. This committee shall meet with the
representatives of both parties. Within twenty (20) days after the chairman is selected, the committee
shall present written recommendations to the local Board and to the Association.

D. If either party decides it must reject one or more of the committee’s recommendations, said meeting of the
representatives who have been negotiating for the Board and for the Association. The parties shall meet
within seven (7) days of the request, unless both parties deem it unnecessary. At such meeting, the
representatives shall exchange written statements expressing each party’s rationale for rejecting each
recommendation found unacceptable and shall attempt to clarify any remaining differences. The
representatives shall then resume good faith effort to resolve the remaining differences; provided after
fourteen (14) days after the exchange of written statements, either party may discontinue such effort.

The Board shall file a copy of the fact-finding report with the office of the State Superintendent of Public
Instruction. If the effort to resolve differences is successful, the parties shall draft a written agreement and
present the agreement to both parties for ratification, and such agreement shall also be forwarded to the State
Superintendent of Public Instruction, if the effort to resolve the differences is unsuccessful, the Board of Education
shall forward to the state Superintendent of Public instruction in writing its final disposition of the negotiations
impasse within thirty (30) days of the effective date of implementation.

The procedure provided for herein for resolving impasses shall be the exclusive recourse of the Association. It
shall be illegal for the Association to strike or threaten to strike as a means of resolving differences with the Board
of Education. Any member of the Association engaging in a strike shall be denied the full amount of his wages
during the period of such violation. If the Association or its members engage in a strike, then the Association shall
cease to be recognized as representative of the unit and the School District shall be relieved of the duty to
negotiate with the Association or its representatives.

DURATION

After ratification by the Board and by the Association, this agreement shall become effective upon the signing by
the Board Chief Negotiator, President, and Members, and the YPEA Chief Negotiator, President, and YPEA
negotiation representatives. This agreement shall be effective for the successive fiscal year periods unless a
successor agreement is mutually agreed upon by representatives of the Association and the Board and shall be
renewed automatically without modification, unless either party shall request an amendment.

This Agreement remains in effect during the time the Association continues as the exclusive negotiation
representative and shall continue in effect for successive fiscal year periods. If either party desires to amend the
Agreement, written notice shall be given between February 1st and March 1st. Once such notice is given,
negotiations related to changes in this Agreement shall commence on a mutually agreeable date within thirty (30)
days of such notice. When completed, the revised Procedural Agreement will become effective.

SAVING CLAUSE

Should any part of this agreement be declared invalid by statute or a court of final jurisdiction, said part shall be
automatically deleted from the agreement to the extent that it violated the law. The remaining provisions shall
remain in full force and effect for the duration of the agreement if not affected by the deleted part(s). Upon receipt
of notification of the final court action, the Board and the Association shall commence negotiations within thirty
(30) days for the purpose of arriving at a legally permissible replacement for the deleted part.

SIGNATURES
In witness hereof, the undersigned officers and representatives of the Board and Association do hereby affix their
signatures, thereby binding the parties to the terms and provisions of this agreement.



FORWARD

This negotiated agreement is the collective bargaining agreement of all items currently agreed upon by the Yukon
Professional Educators' Association and the Yukon Board of Education. Should a grievance be filed alleging
misapplication of the agreement, parties involved in settling the grievance will use the applicable language of this
agreement.
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SECTION |

GENERAL CONTRACT PROVISIONS

ARTICLE A: ASSOCIATION RIGHTS

1.

RIGHT TO JOIN AND PARTICIPATE

Certified and licensed employees of Independent School District #27 shall have the
right to join and assist the Yukon Professional Educators Association (hereinafter
referred to as "Association”) in its activities, including but not limited to participation in
professional negotiations with the Yukon Board of Education (hereinafter referred to as
"Board") through representation of their own choosing on items affecting performance
of professional service, wages, hours, working conditions and other terms and
conditions of employment. Certified and licensed employees have the right to decline
membership.

PERTINENT INFORMATION

The Board shall make accessible to the Association all public information at its
disposal. The Board will make available to the Association the names and
addresses of newly employed certified and licensed employees no later than
one week before said employees report.

EXCLUSIVE

The rights granted herein to the Association that are not contrary to the statutory rights
of any pupil, patron, or certified and licensed employee, shall not be granted to any
competing Association.

BUILDING USE
The Association may be allowed to use the school building(s) when the following
provisions are met:

a. The Association shall file a written or electronic request for building use
with the building Principal, and such request shall include date, time, place,
and brief description of the activity to be conducted.

b. Upon determining that granting said request and the conducting of the
activity would not interfere with or interrupt school operations, the building
Principal may grant, in writing or electronically, permission for building use
by the Association. When special custodial services are required the Board
may make a reasonable charge for such services. (Amended 2019)

BOARD POLICIES
The Board shall distribute policies via the district website. Should any changes occur in
a policy or regulation, such change shall be made to the website within twenty (20) days.

DUES DEDUCTION
The Board agrees to deduct Association dues from the salaries of members who file a
written request for such deductions. Beginning with the September first full pay period
after employment begins, dues deducted will be transmitted to the Association by check
promptly after the twentieth of each month. Members may opt to have Association dues



deducted by Electronic Funds Transfer (EFT). Should any member resign from the
district in mid-year, the remaining dues will be deducted from the final paycheck, and
such dues will be transmitted to the Association in accordance with the timelines
established above. (Amended 2012, 2014).

7. TEACHER MAILBOXES AND SCHOOL EMAIL
The Association shall be granted the right to distribute information related to the official
business of the Association by placing such material in the mailboxes of individual
teachers and by use of the school email system. No political endorsements shall be
made via e-mail or mailboxes. Communications for the purpose of facilitating YPEA
elections and candidate information would not be considered a political endorsement.

ARTICLE B: SAVING CLAUSE

If the Board or the Association believe any article, section, or clause of this agreement to be
illegal by change in state statute or court of last resort, said article, section, or clause, as the
case may be, will automatically be deleted from this agreement to the extent that it violated the
law upon agreement of the Board and the Association. If there is no mutual agreement
regarding the legality of the article in question, the parties will open negotiations for the
exclusive purpose of correcting or deleting the article alleged to be illegal. The remaining
articles, sections, and clauses shall remain in full force and effect for the duration of the
agreement if not affected by the deleted article, section, or clause. If remaining articles,
sections, or clauses are affected because of deletion, the Association's and Board's teams shall
mutually agree to bargain the items that have been deleted or changed unnecessarily due to
the change in law. If a change in statute or court of last resort results in increased or improved
benefit(s) to the certified employees, the change will be incorporated. (Amended 2013)

ARTICLE C: RIGHT TO REPRESENTATION

Upon their request, certified employees shall have the right to representation at conferences
with administration, especially pertaining to recorded disciplinary action. All parties shall be
required to attend the conference at a time and date mutually agreed upon by the concerned
parties within a twenty-four hour period. Advance written or electronic notice of the right to
representation will be provided to certified employees when a meeting is scheduled for the
exclusive purpose of informing the employee of disciplinary action. When so notified, the
employee shall be required to attend the meeting at a time and date within twenty-four hours
of the notice of right to representation. No verbal admonishments or other disciplinary actions
shall occur in the presence of students, parents, or other employees of the district in a public
area. (Amended 2014, 2019)



SECTION Il

CONDITIONS OF EMPLOYMENT

ARTICLE A: SCHOOL CALENDAR

The administration and a a minimum of four (one elementary, one intermediate, one
middle school, and one high school) YPEA representatives chosen by YPEA will serve
as a committee to solicit and report input from the certified employees of the district prior
to the calendar being presented to the Board of Education for approval. It is the
responsibility of YPEA to ensure YPEA representatives are present for scheduled
planning sessions. (Amended 2012, 2015, 2020)

ARTICLE B: NOTIFICATION OF ASSIGNMENT

Any certified employee desiring a change in assignment shall create an account within
TalentEd, our applicant tracking system, and sign-up for job posting notifications. Each
employee is responsible for completing the Internal Applicant Form to express their
interest in a newly posted position.

All certified employees shall be notified by the Administration of their expected
assignment for the following year by May 15. If it becomes clear that a certified
employee’s anticipated assignment will change, the certified employee shall be notified
personally and promptly regarding the need for the change in assignment by the building
administrator no later than August 1st if possible. All Certified employees on a temporary
contract shall be notified by the Administration by May 15 if they are not being rehired.
(Amended 2015, 2019)

ARTICLE C: VACANCIES / REASSIGNMENTS / NEW POSITIONS
Vacancies that occur in the Yukon School system will be posted on the Yukon School
District website.

1. REASSIGNMENT - A reassignment occurs when a position is filled within the
same building. Certified employees, including certified temporary contract
personnel, currently employed by the Yukon Public Schools may ask to be
reassigned to a vacancy within their building by submitting a written request (e.g.
handwritten or email) to the Principal. Employees shall suffer no loss in rights or
privileges as result of transfer. Administration reserves the right to assign
teachers within their areas of certification as necessary to meet the needs of
students. Internal applicants for non-administrative positions shall:

a. Be given significant consideration for the position;

b. Have the right to request an interview for the position;

c. If the applicant has been interviewed for an equal position at that site
within the past 9 months, a second interview will not occur except at the
request of the site administrator;

d. If not selected for the position or an interview, applicants will be notified
within five (5) days that the position has been offered and accepted
pursuant to action of the Board. Employees shall suffer no loss in rights
or privileges as a result of transfer or reassignment;

e. Administration reserves the right to assign teachers within their areas of




2.

4.

certification as necessary to meet the needs of students.

TRANSFERS - Transfers occur when a position is filled within the district from
one building to another. Any certified employee desiring a change in assignment
shall create an account within TalentEd, our applicant tracking system, and sign-
up for job posting notifications. Each employee is responsible for completing the
Internal Applicant Form to express their interest in a newly posted position. WWhen
internal applicants meet the certification and qualification requirements for a
posted position, internal applicants for non-administrative positions shall;

a. Be given significant consideration for the position;

b. Have-therighttoregquestan Will be granted an interview for the position;

c. If the applicant has been interviewed for an equal position at that site
within the past 9 months, a second interview will not occur except at the
request of the site administrator;

d. If not selected, applicants will be notified within five (5) days that the
position has been offered and accepted pursuant to action of the Board.
Employees shall suffer no loss in rights or privileges as a result of
transfer or reassignment;

e. Administration reserves the right to assign teachers within their areas of
certification as necessary to meet the needs of students.

INVOLUNTARY TRANSFERS - Involuntary transfers occur when there is an
administrative necessity. If it becomes clear that a certified employee’s
anticipated assignment will change, the certified employee shall be notified
personally and promptly by the building administrator no later than August 1, if
possible, by personal contact. The following items shall be considered in the
order listed:
a. Teaching assignment;
b. Team requirements; and
c. Seniority factors in district, building and affected grade level. Any teacher
affected by a building transfer shall be notified through a conference with
the involved administrator(s) and be given as much time as practical to
prepare for the change. A committee of three administrators, including
Central Office Administrator, shall be included in the final decision. The
administrator reserves the right to make involuntary transfers.
d. Certifications and relevant experience
e. Administration reserves the right to assign teachers within their areas of
certification as necessary to meet the needs of students.

YPS will provide a transition team and transition plan to ease the process for the
employee. (Amended 2019)

VACANCIES - Vacancies occur when a position has not been filled by
reassignments or transfers in the Yukon School system. Vacancy postings shall
be made available on the Yukon Public School website. (Amended 2014, 2015)

ARTICLE D: PERSONNEL FILE




There shall be one (1) personnel file for each certified employee and said file shall be
located at the Central Administration Office. The certified employee shall have the right
to review the contents of his/her file at all times when the Central Administration Office
is open to conduct business. Said certified employee shall be entitled to have a
representative of his/her choosing to be present during the review. Said certified
employee shall have the right to make copies of the material in his/her file. Before any
material is placed in the employee's file, he/she will have the opportunity to sign and
date the material; said opportunity to sign and date does not signify approval or
disapproval of said material. The writer must sign and date the material before placing it
into the file. This excludes transcripts and certifications. A copy must be sent to the
employee at the time the material is received by the Administration and before
placement in the file. When any material in the personnel file is one (1) year old, it may
be removed from the file by mutual agreement of the certified employee and the
Superintendent. If the Superintendent is unwilling to remove the material from the file,
the employee may appeal this decision to the Board of Education. The certified
employee shall have the right to submit a written response to any material placed in the
file. Such written response shall be attached to the file material to which the response
was written. Material will automatically be removed upon resignation of the certified
employee. Any document pertaining to disciplinary action against a certified employee
will be placed in the certified employee's personnel file. (Amended 2015)

ARTICLE E: EVALUATION PROCEDURE
The following procedure for evaluation by the Board will be used:

1. Certified employees shall be evaluated by certified administrators designated by
the Board. Every employee will receive an Observer list indicating their primary
administrator for the purpose of the (Pre-Conference), (Post-Conference), and
summative evaluation. The Marzano Focused Teacher Evaluation Model (TLE)
and the Marzano Non-Classroom Instructional Support Evaluation will be the
exclusive teacher evaluation model utilized by the district. All teachers shall have
electronic access to a copy of the protocols and the Yukon Public Schools
Policies and Procedures Marzano Causal Evaluation System and State TLE
Requirements of 2019-2020- 2020-2021used by the evaluators throughout the
school year. Access will be established during the first two weeks of school. The
Yukon Public Schools Policies and Procedures Marzano Causal Evaluation
System and State TLE Requirements of 2049-2020 2020-2021 are collaboration
between the Board and the Association. If there is a conflict between the Yukon
Public Schools Policies and Procedures Marzano Causal Evaluation System and
State TLE Requirements of 2649-2020 2020-2021 and the procedures set forth
in the Marzano (TLE) Model, the evaluation procedures of the State TLE
Requirements shall prevail.

2. Every certified employee shall be evaluated as defined by the agreed upon
Yukon Public Schools Policies and Procedures Marzano Causal Evaluation
System and State TLE Requirements of 2049-2020 2020-2021. Superior or
highly effective shall be defined by the agreed upon Yukon Public Schools
Policies and Procedures Marzano Causal Evaluation System and State TLE
Requirements of 2019-2020 2020-2021. Exemptions criteria shall be defined by
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the agreed upon Yukon Public Schools Policies and Procedures Marzano
Causal Evaluation System and State TLE Requirements of 2049-2020 2020-
2021.

3. The administrator will conduct a pre-observation conference with ef the certified
employee in the classroom or assigned area no more than five{5) ten(10)
working days prior to the formal observation. The applicable planning
conference questions for the Marzano Causal Evaluation System Focused
Model will be used to guide the pre-conference session. Following the formal
observation, an electronic report will be shared with the evaluated employee
within the two (2) days of the observation. A post-conference will be scheduled
within five (5) days of the Formal Observation. The applicable planning
conference questions for the Marzano Causal Evaluation System Focused
Model will be used to guide the post-conference session.

4. Within ten (10) working days of the summative evaluation conference an
electronic copy of the evaluation report shall be presented to the certified
employee. The certified employee will-sigh-the-evaluationrepertsignature page
i will acknowledgement that the report has been reviewed by both parties. The
employee will also acknowledge the observation in iObservation. This-e-final
report will be completed by May 1.

5. The certified employee shall have an opportunity to respond to an evaluation in
writing within ten (10) working days after receiving the copy of the evaluation
report. Such response shall be signed by the evaluator in acknowledgement
that the response has been reviewed by both parties.

6. The report and response, if any, will become part of the record and will be filed
in the certified employee's personnel file.

All certified teachers will develop a Profession Learning (PL) Focus Plan in
conjunction with administration.
(Amended 2013, 2014, 2015, 2017)

ARTICLE F: UPGRADE FACILITIES

The Board of Education agrees to upgrade facilities as finance and time permit, to ensure
and maintain safe and healthy working conditions. This is a "progress to completion”
type undertaking; therefore, no exact time lines can be established. Areas of
improvement that are of concern to the Association shall include but not be limited to:
HVAC

Appropriate number of copy and blackline machines that are regularly
maintained (1:10 ratio) of certified personnel.

Dining facilities

. Outdoor bells and lights

. Parking facilities including adequate parking spaces

. Testing facilities including adequate internet access

. Uniform educational facilities

N =

~NoO U AW
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8. Computers for teacher use
9. Site Safety and Security (Amended 2019)

ARTICLE G: SUPPLIES

For basic curriculum supplies, (tape, paper, staples, etc.) each teacher may request
what is needed for operation of their classroom. Every effort will be made to ensure
teachers have adequate basic supplies, either through site budgets, PTO funds,
donations or school supply lists. Each certified employee will be provided with a copy
of the procedure to be followed in purchasing materials and supplies. The building
Principal shall seek, from the entire instructional staff, input concerning building needs
and expenditures of building budget monies. For special projects or needs, the
certified employee may request additional funds from the building Principal. Teachers
are not expected to purchase classroom supplies from personal funds. (Amended
2013, 2015, 2020)

ARTICLE H: REDUCTION-IN-FORCE (LOSS OF JOBS)

Criteria for Eliminating Positions

The District will maintain an effective and balanced educational program as the primary
standard in the event a reduction in force is necessary. The Superintendent and the
Board will consider the needs of students, curriculum and instructional focus in
deciding which positions to eliminate. When the decision is made to reduce staff, the
Board may exclude positions to guarantee meeting the needs of the students and the
needs of programs of the District. Normal attrition will always be used as the first
means of reducing the certified workforce.

Once a determlnatlon has been made asto WhICh posmons should be ellmlnated then

teaehe#srmJeheaﬁeeted—pesmen&aFeJehe—s&me if an employee has an effectwe ratlng

or higher on the most recent summative evaluation, the following, in this order, shall
be considered:
1. Seniority in the district established from the first reporting date to work, with
continuous service from that date.
2. Total years of teaching service
3. Level of preparation in certificated area of teaching (following a high to
low priority of order of: major endorsement on standard certificate,
minor endorsement on provisional certificate and number of college
credits hours in the area of teaching assignment as evidenced by
position on teacher salary schedule.

Every effort shall be made to guide and advise employees who are bumped to
find alternate teaching assignments in another subject area.

Bumping Rights
Only those teachers who have an average ranking of “Effective” or above will be given

12



bumping rights. If three years of rankings are not available, the district will use an
average of available years. In order to bump, a teacher must be certified in the position
they seek to move into and must meet all state and federal requirements necessary to
hold that position.

In the event a teacher eliminated through a RIF is certified to hold a position other than
the one being eliminated, said teacher may bump another teacher in that position, as
long as the teacher has seniority over that person and has an average District Teacher
Evaluation Rating ranking score that is greater than the other teacher.

If the composite ratings of the teachers in the affected positions are the same then the
following, in this order, shall control bumping:
1. Seniority in the District established from the first reporting date to work, with
continuous service from that date.
2. Total years of teaching service to
3. Level of preparation in the certificated area of teaching (following a high to low
priority order of: major endorsement on standard certificate, minor endorsement
on provisional certificate and number of college hours in the area of teaching
assignment as evidenced by position on the teacher salary schedule.

Recall

Teachers who are released because of a reduction in force, who have-maintained
achieved an overall rating of at least Effective on the TLE on the most recently
completed summative evaluation frem-the-previous-year, will have priority for one year
after the termination date in filling vacancies and new positions for which they are
qualified.

Throughout the first year after reduction in force, terminated teachers who have
maintained achieved an overall rating of at least effective on the TLE on the most
recently completed summative evaluation frem-the-previeus-year will be placed on a
recall list. Teachers on this recall list will be notified by certified mail of position
vacancies for which they have priority. Teachers qualified for a vacancy by certification,
experience and/or continuing education equivalent shall be recalled by seniority. The
teacher so notified must accept the position in writing on or before ten (10) calendar
days from the date the notice was mailed to the teacher or they forfeit the position and
their name is permanently removed from the recall list.

It shall be the teacher’s responsibility to see that the District has his/her current
address on file and the address retained on the District’s records shall be the address
utilized for recall purposes.

A teacher who is recalled will be given credit for all previous teaching experience
approved by the State Department of Education. Only teachers recalled from the recall
list shall be reinstated to career status, if any, and seniority possessed by the recalled
teacher on the date such teacher’s termination as a result of reduction in force become
effective. (Amended 2017)
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ARTICLE I: DUTY FREE LUNCH

Each certified employee shall be guaranteed a duty free lunch period daily for a period
of not less than thirty (30) consecutive minutes. Every effort shall be made for teachers
to have access to a student free common area during their duty free lunch. (Amended
2019)

ARTICLE J: PREPARATION PERIOD

Each certified employee shall have preparation time scheduled during the student's
school day and will not be assigned duties during this time EXCEPT AS PROVIDED IN
Section 4, Article K. Incremental blocks of less than 20 minutes shall not be counted
toward plan time. Exceptions will be made for changes in the normal school day and
individual teachers may sign a disclaimer. Teachers may elect to teach/supervise
during their planning period and receive an additional stipend. This preparation time
shall be scheduled as follows:

1. On average, eElementary PK-5th grade certified employees shall receive no
less than two hundred (200) minutes each work week. Three (3) of the five (5)
regularly scheduled planning periods per week, or no less than one hundred
twenty (120) minutes, should be reserved strictly for individual planning and
class prep.

2. Secondary 6th-12th grade certified employees shall receive no less than the
length of one scheduled class period each work day. Three (3) of the 5
regularly scheduled planning periods per week, should be reserved strictly for
individual planning and class prep.

(Amended 2013, 2014, 2019)

Every effort will be made to comply with Article J and district special services best
practices, however if a regular education teacher is needed to attend an IEP team
meeting to fulfill the IEP team meeting attendance requirements of the Individuals with
Disabilities Education Act (IDEA), then the IDEA requirement will supersede the
language [in Article J] of this Collective Bargaining Agreement.

ARTICLE K: CLASS SIZE
The Board agrees to abide by current state law concerning Class size.

ARTICLE L: WORK HOURS

All teachers shall be assigned appropriate starting and dismissal time providing that
their work day shall not be longer than seven and two-thirds (7 2/3) consecutive hours.
For days on which a teacher is not assigned a duty station, or otherwise needed at a
meeting or other event, they would only be expected to work the equivalent of a 7 ¥2
hour day. Also, excluded from this defined work day will be meetings and conferences
called by the Superintendent or his designee, the meetings shall not extend one hour
before or after contract time. Attendance at after school events for community
involvement is highly encouraged but is on a voluntary basis. Faculty meetings should
be designed to disseminate pertinent important district information and/or professional
development, otherwise, alternate forms of communication should be utilized. The
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coming year's certified employees' tentative work schedule will be distributed before
the end of the current school year. During the school year, each building shall be
accessible to certified employees no less than two (2) weekends per month. (Amended
2015, 2019)

ARTICLE M: DISCIPLINE PROCEDURES
1. DISCIPLINE COMMITTEE

Each school site shall have a discipline committee consisting of certified
employees, administrators, parents and students after May 1st, but prior to the
start of the school year and again within the first two weeks of school. Certified
employees serving on the committee shall be selected by the site Principal from a
list submitted by the faculty. The committee shall establish a calendar of meeting
dates to be distributed to all staff members. The committee shall meet once per
guarter. The purpose of the committee will be to solicit and review input from
teachers, parents, and students and all teachers concerning the development of
policies and procedures relating to student conduct and discipline and of special
concern to the discipline committee shall be student handbook policies including,
but not limited to, student dress code, attendance/tardy and drug policies,
hierarchy of discipline, expected consequence, etc. Minutes of each committee
meeting will be distributed to each certified staff member and a copy will be sent to
the Superintendent/designee. The discipline committee may also make
recommendations to the Staff Development Committee concerning in-
service/training that would be beneficial to support the student conduct, discipline
philosophy, and programs of site staff. After soliciting feedback from school staff,
the discipline committee shall meet after May 1st but prior to the start of the during
the-4th-nine-weeks-of-the-eurrent school year to review and receive input as to
recommendations or modifications regarding discipline procedures. The committee
shall establish written disciplinary forms that shall: (1) establish written
communication between parent and the school; (2) provide written documentation
among certified building personnel; (3) provide for written documentation of
interventions and remedial techniques utilized in the classroom by referring
certified staff member regarding the individual student. This shall be presented
upon each referral to the site Principal.

2. DISCIPLINE PROCEDURES
Each certified staff member shall establish a-diseipline-program student

expectations within her/his classroom. The goal efall-student-expectations-are
evew—pmgmm IS to create a p03|t|ve and productlve Iearnlng environment. is-te

. This program

Student expectatlons will adhere to existing publlshed poI|C|es After approval of
the site principal, theprogram student expectations will be visibly posted in the
classroom and sent home to parents W|th|n the first 10 days of school.-Rarent

management—teehmques— Dlsruptlve acts that mterfere W|th students Iearnlng the
safety of others, damaging of property, and harassment of other students and/or

school personnel shall be addressed in a timely manner. The certified staff will
keep written or electronic records en of student misconduct and will contact
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parents informing them of improper behavior. The certified staff member may

request help from the Principal when one of the following occurs:

a. Teacher has exhausted classroom plan, parents have been notified,
students' misbehavior continues;

b. Student exhibits open disrespect and/or disobedience;

c. Student behavior is dangerous and/or threatening to other students and/or staff
members.

d. Student exhibits suspected drug use. (Amended 2014)

3. District Procedures/Student Handbook:
The district will maintain a Student Handbook. This document will be reviewed yearly by
site and district administration and will include a review of site data and input.

ARTICLE N: CERTIFIED EMPLOYEE PROTECTION

Any certified employee who is threatened with harm while performing his/her duties shall
notify the building Principal immediately. The Principal shall notify the proper authorities
and inform the employee of the communications. The certified employee will be
responsible for filing charges or a police report. If a certified employee utilizes the
provisions of law available to school district employees, there shall be no negative
recourse or reprimand.

Any certified employee who is injured by assault from a student or student connected
person, while performing his/her duties, shall suffer no loss of pay for the balance of that
contracted year if the employee is unable to carry out his/her contractual responsibilities.

ARTICLE O: STAFF CONDUCT/DRESS

1. Teachers will maintain a standard of professional dress, appropriate to their
individual teaching activities. Each building Principal shall communicate at the
beginning of the new school year his/her expectations in regard to what is
appropriate professional attire. Prior to school starting all Principals shall decide
collectively as to these expectations of dress and grooming. If the teacher and the
affected administrator cannot reach agreement on a specific case of appropriate
dress, said teacher shall be notified in writing or electronically, by the affected
administrator, of his/her concern and the necessity of a conference. The
administrator shall advise the teacher of his/her right to representation at said
conference with an Association Representative or another YPS teacher. In
situations deemed emergency by the immediate administrator, the teacher may be
required to change his/her attire. If the teacher wishes to question the decision,
that challenge should be made through the use of the grievance procedure.

2. Jeans may be worn on pay days and on Fridays when worn with a shirt containing
the school logo or a professional shirt or blouse that represents Yukon school
colors. (Amended 2019)

ARTICLE P: PROFESSIONAL DEVELOPMENT

A minimum of seventy-five professional development points is required over a five-year
period. A minimum of 15 professional development points shall be acquired each year.
These points will be provided on five (5) professional days as designated on the district
calendar. (Amended 2012, 2019)
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ARTICLE Q: INDIVIDUAL FINANCIAL INFORMATION
Individual financial information will be conveyed in a confidential manner.

ARTICLE R: SELECTION OF MENTOR TEACHERS

During spring of each year, teachers will be given the opportunity to submit their name
to serve as a building mentor teacher for the upcoming year. Each teacher will submit
the following information to the Principal:

arwnE

Name

Building site

Grade level

Certification

Previous experience as a mentor

The selection of the mentor teachers shall be based on the following:

=

abrwn

Mentor teacher’s willingness to attend scheduled training during the course of the
year with the resident teacher.

Similar certification as the resident teacher.

Completion of mentor/co-teacher training.

Demonstrated effectiveness as a teacher.

Building Principal and YPEA input.

The Assistant Superintendent of Human Resources and building Principal will choose
their building mentors from a list of qualified teachers. It is recommended that all
interested qualified teachers be afforded the opportunity to serve as a Mentor
Teacher. (Amended 2012, 2014, 2015)
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SECTION I

LEAVE PROVISIONS
ARTICLE A: SICK LEAVE
On the first day of the contract year, the Board shall grant each certified employee a
minimum of ten (10) days sick leave. The certified employee may acquire an unlimited
number of days through the accumulation of both sick leave and converted personal
leave. If, after exhausting all sick leave, a teacher is absent from his or her duties due
to personal accidental injury, illness or pregnancy, the teacher shall receive for a
period of not to exceed twenty (20) days his or her full contract salary less the amount
normally paid a certified substitute teacher. Sick leave, with the exception of the
aforementioned twenty (20) days provided for personal accidental injury, illness, or
pregnancy, can be taken for personal accidental injury, iliness or pregnancy, or
accidental injury or illness in the immediate family. Immediate family is defined as
spouse, parent(s), grandparents, children, grandchildren, step-children, step-parent(s),
corresponding in-laws, and legal guardian of certified employee. (Amended 2015,
2016, 2017). Upon full retirement sick days earned in the State of Oklahoma and not
used nor accumulated may be granted approved by the Oklahoma State Teachers'

Retirement System and-may-be-used for retirement purposes-enly.

ARTICLE B: PERSONAL LEAVE

The Board will provide three (3) days of personal leave to each employee each year
without loss of pay. Such leave shall be noncumulative. Notification of intent to use
personal leave must be made to administration two (2) days prior to use of leave.

Except in situations beyond the control of the employee, personal leave may
not be taken during the following periods of time:

1. The district has exceeded the maximum number of fifteen (15) personal
absences requiring a substitute

The first five (5) student days or the last five (5) student days

The two (2) days prior to students starting the school year.

The day preceding or following a holiday or vacation period.

Parent Teacher conference days

Personal leave may not be used to perform services for compensation.
Unused personal leave will be converted to sick leave. (Amended 2015, 2016)

NookwhN

The employee may contact the Assistant Superintendent of Human Resources
to request an exception on days when personal leave is not otherwise allowed.

If a course related scheduling conflict arises during parent/teacher conference,
teachers enrolled in higher education courses may request personal leave in advance
of conference nights. Teachers should request personal leave with their site
administrator, and do so with the agreement that correspondence with parents
(whether digital or in person) is required and has the possibility of taking place outside
of regular contract times. (2017)
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ARTICLE C: ANNUAL LEAVE

Each certified employee shall be granted three (3) days annual leave each year. Such
leave shall be used at the discretion of the certified employee with the exception of the
first five (5) student days of school and the last five (5) student days of school and on
Parent/Teacher conference days and two (2) days prior to students starting the school
year. The employee may contact the Assistant Superintendent of Human Resources to
request an exception on days when annual leave is not otherwise allowed. The
certified employee will pay the certified substitute rate. (Amended 2015, 2017)

ARTICLE D: EMERGENCY LEAVE

Each certified employee will be granted up to three (3) days emergency leave to be
taken upon approval of the Superintendent or his designee. Emergency leave will be
granted for emergency situations, such as, but not limited to:
1. Incidents or circumstances which result in significant damage by unexpected
forces or acts;

2. lliness or injury pertaining to substantial likelihood of loss of time, limb, or
significant bodily function to self and/or:

a. Members of the immediate family defined in sick leave

b. Siblings
Emergency leave will be granted without loss of pay. Multiple emergencies covered
under this agreement may warrant an additional three (3) days upon request.

ARTICLE E: BEREAVEMENT LEAVE

Each certified employee shall be allowed a maximum of five (5) working days each
year with pay for bereavement in the case of the death of relatives listed herein:

1. Members of the immediate family defined in sick leave

2. Siblings

Two (2) of the five (5) days can be used at the discretion of the certified personnel for
others not listed above. Other leaves that may be applicable for bereavement purposes
may be sick leave, personal leave, and emergency leave. If additional leave is needed
the employee shall consult his/her building Principal to determine what options are
available. Multiple deaths covered under this agreement shall warrant additional
bereavement days upon request. (Amended 2015, 2016)

ARTICLE F: LEAVE OF ABSENCE

A certified employee who has completed three (3) years with the Yukon School District
may upon application and written approval be granted a leave of absence without pay.
All leave of absences shall be for one (1) contractual year or for the remainder of the
contractual year if it has begun. Reinstatement, at the certified employee's request, may
be approved during that time period, if the services of the certified employee are needed.
A one (1) year extension of the leave of absence may be granted upon request.
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Requests for a leave of absence or extension of a leave of absence must be filed with
the Superintendent on or before March 1 before the contractual year in which the leave
is desired. Emergency requests for a year's leave of absence or requests for a leave of
absence for the remainder of the contractual year may be made at any time. Leave of
absence may be granted for the following reasons:

1. Parental Leave: Parental leave may be granted for teachers who desire a leave
of absence for child rearing,

2. lliness: Requests for a leave of absence for personal illness or caring for a sick or
injured member of the immediate family as defined in sick leave. The request must
include the required medical documentation in accordance with FMLA guidelines.

3. Educational Leave: Request for a leave of absence may be granted for certified
employees to complete an advanced degree or additional certification from an
institute of higher learning. Proof of satisfactory completion of at least six (6)
hours per semester will be required.

4. Elected/Appointed Officer: Requests for annual leave of absence may be granted
for certified employees who serve as a full-time elected/appointed officer of a
professional organization at the state or national level for the duration of the term.

The Board of Education will base its decision on:
1. the benefit to the certified employee,
2. the benefit to the school district, and
3. the availability of a replacement teacher who is willing to sign a temporary
contract. (Does not apply to parental leave).

Requests for reinstatement following a leave of absence shall be filed by Certified Mail
with the Superintendent on or before March 1 prior to the contractual year the certified
employee wishes to return. Any certified employee on leave who fails to submit a request
for reinstatement terminates his/her affiliation with the Board at the expiration of his/her
leave of absence. Certified employees reinstated following a leave of absence shall be
assigned to the school and/or department from which his/her leave of absence was
granted. If the position no longer exists, the certified employee will be assigned to a
position within his/her area of certification. Certified employees returning from a leave of
absence will be reinstated at the same career status and the proper step on the salary
schedule. Salary increments or years of teaching experience will not increase except in
those cases involving military leave and/or teaching assignments that qualify as teaching
experience according to the regulations of the Oklahoma State Department of
Education. While a certified employee is on a leave of absence without pay, sick leave
allowances shall not accrue and accumulated sick leave shall not diminish. Provisions
will be made whereby the certified employee on a leave of absence can arrange payment
for the professional organization dues and insurance programs as long as there is no
conflict with the provisions of the insurance program. (Amended 2015)

ARTICLE G: BIRTH/ ADOPTION LEAVE

Certified employees are eligible for 6 weeks off from work, non-intermittent, for
the birth of a son or daughter of the employee and in order to care for such son
or daughter. Certified employees are also eligible for up to 6 weeks off from
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work, non-intermittent, for the placement of a son or daughter with the
employee for adoption or foster care.

Employees who have met the FMLA work requirement of 1,250 hours are eligible
for up to twelve (12) weeks off from work for the birth of a son or daughter of the
employee and in order to care for such son or daughter. Certified employees who
have met the FMLA work requirement of 1,250 hours are also eligible for up to
twelve (12) weeks off from work for the placement of a son or daughter with the
employee for adoption or foster care.

Requesting of absences for these reasons shall include completion of the most
current FMLA form which must contain the recommended beginning and ending
dates of the requested leave. Certified employees will only be charged leave on
days the employee is under contract to be at work. Employees will be required to
take accumulated leave during these absences. In the event the certified
employee exhausts all leave during the approved absences, the remaining
absences will be unpaid. (Amended 2015)

ARTICLE H: MILITARY LEAVE

The Board shall grant to those certified employees who are officers or enlisted
men/women in any component of the Armed Forces of the United States, when ordered
by the proper authority to active duty or service, a leave of absence. Such leave shall be
without loss of status and shall include his/her regular salary for a period of thirty (30)
days.

ARTICLE I: COURT APPEARANCES / JURY DUTY:
The Board shall provide a substitute teacher and pay the regular salary of any teacher

who is summoned for jury duty service or subpoenaed for court appearance. (Amended
2012)

ARTICLE J: ASSOCIATION LEAVE

The Board shall provide the Association with a minimum of twelve (12) days for
Association leave without loss of salary. The Association shall reimburse the District for
the cost of the substitutes for any aggregate number of days over and above the
minimum of twelve (12) days to a maximum of twenty-five (25) days. The Association
will provide the Administration a summary of days used under the agreement upon
request. Requests for additional days at the Association's expense may be made to the
Superintendent.

ARTICLE K: PROFESSIONAL LEAVE

Each school site will be allocated days for supplemental professional development
funds, when funding is available. Supplemental professional development funds are
intended to support activities associated with the District Strategic Plan. Allowable
expenses include but are not limited to cost of substitute, registration fees, hotel, travel
and/or per diem based on the district policy. (Amended 2012, 2019)

ARTICLE L: SICK LEAVE SHARING PROGRAM
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The operation and administration of the Sick Leave Sharing Program shall be by the
Administrative Office. A full-time employee may donate sick leave to another employee
without loss of incentive benefits for the following reasons:

1. the donee has exhausted or will exhaust all available sick leave due to an

extraordinary or severe: injury, iliness, impairment or physical or mental condition
of the donee, including pregnancy, miscarriage, or childbirth and recovery
therefrom; or

. the donee has exhausted or will exhaust all available sick leave due to an

extraordinary or severe injury, illness, impairment or physical or mental condition,
including pregnancy, miscarriage, or childbirth and recovery therefrom, of a relative
(spouse, child, stepchild, grandchild, grandparent, stepparent or parent) or
household member (one who resides in the same home as the employee and who
shares a duty to provide financial support with the employee) of the donee; and

. The condition has caused, or is likely to cause, the donee to take leave without pay
or to terminate employment. The employee may donate any amount of sick leave
which does not cause that employee's sick leave balance to fall below 25 days.
Use of days shall be limited to one (1) occurrence within two (2) consecutive
contract years. The maximum number of days granted per application shall be
limited to the maximum accumulated sick leave days the employee has at the
beginning of the year of the application not to exceed 100 days. Should an
employee's maximum accumulated days be less than twenty-five (25), he/she shall
be granted up to twenty-five (25) days. An employee requesting donated days must
first provide the Superintendent or designee the most current FMLA form or other
district approved form, which must contain the recommended beginning and ending
dates of the requested leave, verifying the severe or extraordinary nature and
expected duration of the condition. Employees desiring to donate days shall
complete a written authorization transferring days to the ill or injured employee.
Donations will be accepted in a chronological sequence until the requested number
of days is reached. Surplus donations will be returned to the donor(s). The
employee receiving donated days is to receive his or her normal rate of pay.
Exceptions may be allowed only by appeal to and approval of the Board of
Education. (Amended 2013)

ARTICLE M: LEAVE ACCUMULATION
Employees shall have access to his/her attendance record through the current
employee information system. (Amended 2015)

ARTICLE N: SCOPE OF LEAVE
Any leave not covered in this negotiated contract will be left to the discretion of the
Yukon Board of Education.
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SECTION IV

COMPENSATION PROVISIONS

ARTICLE A: FULL CREDIT EXPERIENCE
Attached in Appendix B is a salary index schedule upon which all certified employees
shall be placed in accordance with the following conditions:
1. Certified employees without previous teaching experience shall be placed on Step
0.

A. Credit for non-classroom teaching positions may be given for successful,
documented, full-time experience directly related to the position of employment,
providing the experience is continuous up to the date of employment with Yukon
Public Schools, or has not been interrupted for more than five consecutive years
prior to the date of employment with Yukon Public Schools. Eligible positions
include SLP, OT, PT, COTA, School Psychologist, Registered Nurse, and other
related services eligible for certification through the Oklahoma State Department
of Education.

B. Credit may be given for successful, documented, full-time teaching experience at
the collegiate level or in a public or private setting, directly related to the position
of employment, or has not been interrupted for more than five consecutive years
prior to the date of employment with Yukon Public Schools.

2. All certified employees with teaching experience within the State of Oklahoma
shall be given full credit as verified by State Records.

3. All certified employees with out of state experience shall be placed on the salary
schedule in accordance with their full number of years experience.

4.Unless qualified for an advanced level, certified employees shall be assigned to
Bachelor's, Master's, or Doctoral Degree.

5. Employee’s earning an advanced degree must provide appropriate
documentation to Human Resources prior to September 15th to receive full
year credit or January 31st to receive one-half year credit.

Each certified employee shall be placed on the appropriate step at the beginning of the
contract year. (Amended 2014, 2015, 2017, 2018, 2019)

ARTICLE B: INCENTIVE PAY

The Board shall pay each certified employee five hundred fifty dollars ($550.00) for
perfect attendance, four hundred fifty dollars ($450.00) for one (1) day absent, two
hundred dollars ($200.00) for two (2) days absent, and one hundred dollars ($100.00)
for three (3) days missed. Perfect attendance is defined as any unused sick, personal,
annual, bereavement and/or emergency leave. (Amended 2012, 2015, 2016, 2018)

ARTICLE C: EXTRA DUTY
1. EXTRA DUTY PAY

The Administration shall make every effort to fill extra duty positions on a volunteer
basis. If no one volunteers for the duty then the Principal will appoint someone to
fill the positions. Certified employees who perform extra duties that come before or
after school or in accordance with the procedure outlined in Section IV, Article C.3,
shall not be compensated for extra duty time if they receive additional money in
their salary for that particular activity. Time sheets must be completed by the
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employee and signed by the Principal. Extra duty compensation shall be made on
a monthly basis. Extra duty positions and said duty compensation amounts, to be
set at thirteen dollars and fifty cents ($13.50). (Amended 2015, 2019)

2. LUNCH/RECESS DUTY
Lunch/Recess duties will be offered to certified employees first and then support
employees. These positions will be compensated at the extra duty rate of pay. If

rate—of-pay- These duties will be compensated at the extra duty rate of pay.
(Amended 2015, 2019, 2020)

3. MORNING / AFTERNOON DUTY

Morning and/or afternoon duty will be performed equitably by all certified teachers
on a rotational basis to ensure adequate student supervision. Duties occurring within
the 7 % hour work day will be performed by teachers without additional monetary
compensation by the District. Any morning and/or afternoon duty requiring a teacher
to work outside of the regular contract day will receive additional compensation at
the approved extra duty pay rate. For days on which a teacher is not assigned a duty
station, or otherwise needed at a meeting or other event, they would only be
expected to work the equivalent of a 7 % hour day. (Amended 2018)

4. CONTRACTED EXTRA DUTY SCHEDULE
A schedule of the contracted extra duty schedule shall be provided to the
Association prior to the beginning of the school year in electronic form and shall be
posted on the Yukon Public School Website (Amended 2014, 2015, 2019)
ARTICLE D: TEACHER RETIREMENT FUND
The Yukon Board of Education will pay the certified employee's compensation in the
Oklahoma Teachers' Retirement System as prescribed by law.

ARTICLE E: HEALTH INSURANCE
The Yukon Board of Education will provide certified employees with health insurance
as prescribed by law. Oklahoma Public Employees Insurance Plan.

ARTICLE F: DENTAL INSURANCE

Certified employees taking the State Insurance Plan are provided dental insurance with
that plan. Employees who opt out of the State Insurance Plan may choose to take the
optional dental plan. The cost of the plan will be deducted from the health plan
reimbursement.

ARTICLE G: LIFE INSURANCE

The Yukon Board of Education shall provide a group life insurance program in the
amount of ten thousand dollars ($10,000.00) for each certified employee. The cost of
said insurance will be borne by the Yukon Board of Education.

ARTICLE H: OPTICAL INSURANCE
The Yukon Board of Education shall provide an optical insurance program for
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each certified employee. The cost of said insurance will be borne by the Yukon Board
of Education.

ARTICLE I: IRS 125 CAFETERIA PROGRAM
Each month the certified employee may withhold up to the maximum allowed by the
District's 125 plan for use of the following options:

State Health Insurance

State Health Insurance for dependents

Dental Insurance

Dental Insurance for dependents

Optical Insurance for dependents

Life Insurance

Cancer Insurance

Dependent Child Care

Unreimbursed Medical Expenses

The dlstrlct will bear the cost of administering numbers 1 through 7 of the IRS 125
Cafeteria Program. The certified employee will bear the cost of administering number 8
and 9 of the IRS 125 Cafeteria Program.

*The allowable amount will be communicated to employees prior to the election of
options. The allowable amount changes due to annual salary and fringe benefit
increases.

©9°>‘FT’S”:'>P°!\’!—‘

ARTICLE J: MILEAGE

The Board shall pay each certified employee assigned to two (2) or more schools per
day the mileage rate paid by the current IRS mileage allowance rate. Such payment
shall be made on a monthly basis through Accounts Payable. Mileage shall be paid for:

1. Assignment to two (2) or more schools per day (number of miles paid will be
mutually agreed upon by the certified employee and the Yukon Administrator.)

2. Required use of personal vehicle for school functions must have prior written
notification from the immediate supervisor.

3. The school will not assume liability when certified employees are transporting
students in personal vehicles and does not authorize certified employees to
transport students in a personal vehicle. Any employee transporting a student(s)
in their personal vehicle is doing so outside of the scope of their employment with
Yukon Public Schools. (Amended 2015, 2019)

ARTICLE K: COMPENSATION FOR COVERING CLASSES

Certified employees that are assigned to cover for an absentee certified employee during
their own lunch or planning period will be paid fifteen dollars ($15.00) per class period.
The administration will make every effort to fill these assignments on a voluntary basis. If
no one volunteers for the duty, the Principal will appoint someone to cover for the absent
teacher on an equitable basis. To qualify for this section, the certified employee must be
absent from the building and a substitute is not employed. However, situations requiring
the certified employee's participation in school business (as determined by the Principal)
within the building may also fall under this section. (Amended 2015, 2019)

ARTICLE L: CLASS COVERAGE ELEMENTARY GRADES
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Whenever the administration finds it necessary to distribute an absent teacher’s class
among other teachers due to unavailability of a substitute, the receiving teacher(s) shall
be compensated for the extra responsibility. The extra compensation shall be based
upon $15.00 per hour in accordance with the following schedule.

Full Class Y Class Y5 Class Ya
Class
Full Day $90.00 $45.00 $30.00 $15.00
Half Day $45.00 $22.50 $11.25 $7.50
Hourly $15.00 $7.50 $5.00 $3.75

The form for payment for class coverage/splitting is available upon request and the
affected teacher(s) are responsible for initiating the payment request through their
building Principal. (Amended 2013, 2019)

ARTICLE M: COMPENSATION FOR UNUSED SICK LEAVE UPON RETIREMENT
The Yukon Board of Education will pay retiring certified employees a maximum lifetime
benefit of twenty five dollars ($25.00) per day reimbursement for unused sick leave up
to 120 days. This reimbursement will be based upon actual unused sick leave days and
is not to include additional days earned at any school district and granted by the State
for retirement purposes. Full retirement is defined as receiving teacher retirement and/or
social security benefits. The maximum lifetime benefit shall not exceed three thousand
dollars ($3,000). (Amended 2018)

ARTICLE N: PAYROLL DEDUCTION
Certified employees shall be able to payroll deduct the
following items:

1. Association dues as allowed by law
2. Tax-sheltered Annuity

3. Investments

4. Anton Yanda/YPEA Scholarship

*Subject to F.I.C.A. cost (Amended 2013, 2015)
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SECTION V

GRIEVANCE PROVISIONS

1. DEFINITIONS
a. A"grievant”" shall mean a certified employee or certified employees or the

b.

Association filing a grievance.

A "grievance" shall mean a claim by a grievant involving interpretation or
application of the terms of this negotiated agreement.

A "party in interest" is the person or persons making the claim or any person
who might be required to take action, or the person against whom action might
be taken in order to resolve the claim.

“‘Days" shall mean certified employee employment days, except as otherwise
indicated.

2. RIGHTS TO REPRESENTATION

a.

3.

Any aggrieved certified employee may be represented at all stages of the
grievance procedure by himself/herself or at his/her option by a representative
of his/her choice. When a certified employee is not represented by the
Association, the Association shall have the right to be present and to state its
views at all stages of the formal grievance procedure. If the grievant requests
representation, no meetings regarding the grievance shall take place without
representation unless at the permission of the grievant.

If administration requests YPEA representation, notice must be provided to the
Association Representative 24 hours prior to the meeting, except in the case of
an emergency.

If, in the judgment of the Association, a grievance affects a group of certified
employees or the Association, the Association may upon presentation of a
statement that a grievance exists signed by five (5) certified employees, file a
grievance in writing to the Superintendent and begin the procedure at Step Il or
Step Il

Grievances involving more than one (1) supervisor and grievances involving an
Administrator above the building level may be filed at Step Il. (Amended 2019)

INFORMAL PROCEDURE
a.

A certified employee with a grievance may first discuss it individually with the
building Principal within ten (10) working days of the alleged violation, stating
the article and section alleged to be violated, with the objective of resolving the
matter informally. No written record will be made.

Any certified employee who does not wish to utilize the informal procedure or
whose grievance was not resolved in the informal discussion may file a written
grievance as provided for in Step | of the formal procedure.

If an employee desires to start on Step Il of the formal procedure, the
employee may contact the Assistant Superintendent of Human Resources.

4. FORMAL PROCEDURE
STEP 1

a.

The grievant shall submit a written grievance to his/her building Principal within
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fifteen (15) working days that the alleged violation occurred. The written
grievance shall cite the specific articles, sections, and paragraphs alleged to be
violated, and will also state the specific remedy sought.

b. The building Principal shall schedule and hold a meeting within five (5) working
days after receipt of the written or digital grievance. Present at this meeting
shall include the grievant(s), and if the grievant so desires, a representative of
his/her own choosing and the building Principal, and if the building Principal
desires, a representative of his/her own choosing.

c. The building Principal will transmit his/her decision in writing with reasons upon
which the decision was based, to the grievant within four (4) working days after
the meeting was held.

STEP 2

a. If the grievant is not satisfied with the disposition of the grievance at Step | or if
no decision has been rendered within ten (10) working days after the Step 1
meeting has occurred presentation, the grievance may be referred to the
Superintendent or his/her designee in his/her absence.

b. The Superintendent shall arrange for a meeting to take place within five (5)
working days of the receipt of the appeal.

c. Upon conclusion of the meeting, the Superintendent will provide his/her written
decision to the grievant, Association, and building Principal if involved within
four (4) working days. Such written decisions shall include reasons upon which
the decision was based.

d. If the Association is not the representative for a grievant, a spokesperson for
the Association may be present to submit the Association's views on the
grievance.

STEP 3
a. If the grievant is not satisfied with the disposition of his/her grievance at Step I,
or if no decision has been rendered within ten (10) working days after he/she
first met with the Superintendent or his/her official designee, he/she may within
five (5) working days after the decision of the Superintendent or fifteen (15)
working days after he/she first met with the Superintendent, whichever is
sooner, submit a request in writing that his/her grievance be heard within
twenty (20) working days from the receipt of the request by the Yukon School
Board.
b. Neither party shall be permitted to enter into the school board hearing any
information which was not submitted to all parties in interest before completion
of Step II.
c. Atthe conclusion of the hearing, the Board shall render its decision by vote of
the members present and shall transmit its decision in writing to the grievant,
the building Principal, if involved, the Superintendent, and the Association.

5. REPRISALS
No reprisals of any kind will be taken by any of the parties in interest
because of his/her participation in the grievance procedure.
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6. COOPERATIVE INVESTIGATION
The parties of interest will cooperate in the investigation of any formally
presented grievance and will furnish such information as is requested for the
processing of any grievance.

7. RELEASE TIME
If the investigation or hearing of any grievance should be scheduled during the
school day, all parties of interest shall be released from regular duties without loss
of pay.

8. PERSONNEL FILES
No documents or records dealing with the processing of a grievance shall be filed in
the grievant's personnel file.

9. GRIEVANCE FORMS
All forms in implementation of the grievance process will be prepared jointly by
the Board and the Association. The cost of such forms shall be borne by the
Board.
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SECTION VI

MISCELLANEQOUS

ARTICLE A: EMERGENCY SCHOOL CLOSING

When in the opinion of the Superintendent it is advisable to close the Yukon Schools
due to bad weather, or other lawful emergencies, and there is no work expectation,
remotely or otherwise, no leave days previously arranged for that day by a certified
employee shall be deducted. If the closing of school results in the loss of a student class
day or a portion of a student class day and that day is not made up, certified employees
will not lose pay and/or leave as a result.

ARTICLE B: PRINTING OF THE COLLECTIVE BARGAINING AGREEMENT

The Board and the Association have agreed to allow printing of the collective bargaining
agreement in any Yukon District Building. A copy of the collective bargaining agreement
shall also be posted on the YPS web site. (Amended 2013)
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SECTION VI

APPENDICES

ARTICLE A: MEMORANDUM OF UNDERSTANDING

PART 1

In the case of an alternative setting or otherwise atypical education setting under the
direction of Yukon Public Schools, an equivalent days and hours calculation can be
established to fulfill the annual contract requirements. This shall be accomplished by
multiplying the current contract days for the applicable position by 7 and two-thirds (7
%3) consecutive hours, minus an amount not to exceed 50 minutes per contracted day
in lieu of a planning period, to establish the total work requirement.

The work requirement remains an obligation for contracted “days,” not “hours.” The
established required work days and the required work hours will be distributed before
the end of the current school year. Changes made as a result of school closings will
only be done in relation to changes made to the work hours and contract days for all
work sites. (Amended 2019

PART 2

Site administrators will make every effort to restrict the duty free lunch period to times
between 10:30 a.m. and 1:30 p.m. With the exception of PLCs (during which teachers
may eat), planning, conferences, and/or other meetings shall not be scheduled within
the teacher’s thirty (30) minutes duty free lunch period. (Amended 2019)

PART 3

With the exception of the Back to School Breakfast and the End of Year Celebration
events, any scheduled teacher "work day” (3 per year) shall not be utilized for district or
site professional development, compliance, or meetings, unless at the discretion of the
teacher. Preference for work days will be on days with events after regular contract
hours, i.e. Back to School Night. Work days may be alternated per grade level every
other year to accommodate the multiple Back to School Nights at highly populated
schools. (Amended 2019)

PART 4

The district will continue to recruit and maintain trained substitutes in an effort to provide
adequate coverage for classrooms. This may include, but is not limited to, professional
development on effective teaching and discipline practices. Teachers will ensure they
have adequate substitute plans ready for the substitute based on the guidelines
provided by the district. The district will make every effort to ensure subject/grade level
PD is accomplished during the PD days scheduled on the district calendar. If this is not
feasible, the district will utilize this option minimally to ensure adequate numbers of
teachers are present each day. (Amended 2019, 2020)

PartART 5

The district will make every effort to ensure important yearly decisions are
disseminated, and adequate training provided, if needed, prior to the start of the school
year, especially in regards to report cards, required curriculum, and pacing guides.
Training on new programs and directives should be in depth and provided on an
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ongoing basis if needed.(Amended 2020)
ARTICLE B: YPEA GRIEVANCE REPORT FORM

BUILDING: ASSIGNMENT:
NAME OF GRIEVANT: DATE FILED:
STEP |

(Within 15 days from time you became aware of condition for complaint.)

A. Date Cause of Grievance Occurred:

B. Statement of Grievance:

Relief Sought:

SIGNATURE: DATE:

(Building Principal will arrange a meeting within 5 days and provide in written form within 5 days of
meeting.)

C. Disposition of Principal:
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If additional space is needed in reporting Section B of Step I, attach an additional
sheet.

Signature of Principal: Date:

STEP Il

A. Date received by Superintendent or Designee:
(Superintendent or Designee shall arrange a meeting within 5 days of appeal and provide his decision within 4
days of meeting.)

B. Disposition of Superintendent or Designee:

SIGNATURE: DATE:

C. Position of Grievant and/or Association:

SIGNATURE: DATE:

STEP 1l
(If not satisfied with disposition of Step Il or no decision has been rendered within 10 days of meeting with
Superintendent or Designee.)

A. Date Submitted to Board:
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B. Disposition and Award of Board:

SIGNATURE OF BOARD PRESIDENT: DATE:

NOTE: All provisions of Article of the Agreement Dated
20, WILL BE STRICTLY OBSERVED IN THE SETTLEMENT OF GRIEVANCES
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ARTICLE C: STAFF RELATIONS COMPLAINT FORM

It is the desire of the Yukon Public Schools that all employees will work in an
atmosphere that encourages excellence. All employees are entitled to a workplace
that is free of harassment and/or intimidation.

The Yukon School District encourages employees to report complaints of harassment
and/or intimidation. The complaint should be reported immediately to the
Superintendent or his designee.

Employee:

Date of Incident:

Description of complaint: (Please be very specific.)

Date Employee Signature

ARTICLE D: CERTIFIED PERSONNEL SALARY & COMPENSATION SCHEDULES
Note: The following scales are effective for the current fiscal year only and do

not imply future earnings. Subsequent scales will be determined by budgetary
conditions at the time.

**A $322.58 ($300.00 salary + $22.58 TRS benefit) increment will be paid for “Full
Credit Experience” for fifteen (15) hours over the Bachelor's & Master’s degrees only for
those in receipt of this benefit prior to July 1st, 2017. The State Paid TRS Credit is paid
directly into the employee’s TRS retirement account and is not reflected on the
employee’s pay stub. The State Paid insurance Flex is only available to employees
enrolled in the State Health Insurance Plan administered by the District.
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Yukon 2020-2021 Compensation Schedule 7
BACHELORS &
(A) (13) (%] 1y [15%) D] Gy {55
sep | moesay [ s 1 | BRI Vel Uit | Lo ot on | et
redit) Allowance
0 41,720 60.15 3,090.45 138.00 45.008.60 830.52 7,390.80
1 41,974 103.41 3,066.31 138.00 45,281.72 836.52 7,390.80
2 42,465 145.65 3,061.03 138.00 45.809.68 836.52 7,390.80
3 42,957 188.15 3,055.56 138.00 46,338.71 836.52 7,390.80
4 43,448 23333 3,047.34 138.00 406.800.67 830.52 7,390.80
5 43,952 278.76 3,039.84 138.00 47.408.60 836.52 7,390.80
6 44,457 325.26 3,031.35 138.00 47.951.61 836.52 7,390.80
7 44,965 372.82 3,022.03 138.00 48,497 .85 830.52 7,390.80
8 45,472 421.44 3,011.57 138.00 49,043.01 836.52 7,390.80
9 45,979 471.12 3,000.05 138.00 49,588.17 836.52 7.390.80
10 46,594 521.87 2,995.59 138.00 50,249.46 836.52 7,390.80
11 47.121 573.67 2,983.46 138.00 50.816.13 830.52 7,390.80
12 47.645 626.54 2,970.03 138.00 51,379.57 836.52 7,390.80
13 48,108 080.48 2,955.46 138.00 51,941.94 830.52 7.390.80
14 48,692 735.47 2,939.91 138.00 52,505.38 836.52 7,390.80
15 49235 791.53 292472 138.00 53,089.25 836.52 7,390.80
16 49,769 848.65 2,907.79 138.00 53,603.44 830.52 7.390.80
17 50,329 906.83 2,891.76 138.00 54,265.59 830.52 7,390.80
18 50,889 966.07 2,874.67 138.00 54,867.74 830.52 7,390.80
19 51,449 1,026.38 2,856.51 138.00 55,469.89 836.52 7.390.80
20 52,029 1,087.75 2,838.80 138.00 56,093.55 836.52 7.390.80
21 52,616 1,150.18 2,820.55 138.00 56,724.73 836.52 7,390.80
22 53,237 1,213.68 2,803.79 138.00 57.392.47 836.52 7,390.80
23 53,857 1,278.23 2,785.91 138.00 58.,059.14 836.52 7,390.80
24 54.477 1,343.85 2,766.96 138.00 58.72581 830.52 7,390.80
25 56,028 1,410.53 2,817.02 138.00 60,393.55 836.52 7,390.80
26 56,580 1,410.53 2,858.57 138.00 60,987.10 836.52 7,390.80
27 57,132 1,410.53 2,900.12 138.00 61,580.65 836.52 7.390.80
28 57,684 1,410.53 2,941.68 138.00 62,174.19 830.52 7,390.80
29 58.236 1,410.53 2,983.21 138.00 62,767.74 830.52 7.390.80
30 58,788 1.,410.53 3,024.76 138.00 63,361.29 836.52 7,390.80
31 59,340 1.,410.53 3,066.31 138.00 63,954.84 836.52 7,390.80
32 59,892 1,410.53 3,107.86 138.00 64,548.39 836.52 7,390.80
33 60,444 1.410.53 3,149.41 138.00 65,141.94 836.52 7,390.80
34 60,996 1,410.53 3,190.95 138.00 65,735.48 836.52 7,390.80
35 61,548 1,410.53 3,232.50 138.00 66,329.03 836.52 7.390.80
36 62,208 1,410.53 3,282.18 138.00 67,038.71 830.52 7.390.80
37 62.868 1.410.53 3,331.86 138.00 67.748.39 836.52 7,390.80
38 63,528 1,410.53 3,381.53 138.00 68,458.06 836.52 7.390.80
39 64,188 1,410.53 3,431.21 138.00 69,167.74 830.52 7.390.80
40 64.848 1,410.53 3,480.89 138.00 69.877.42 836.52 7,390.80
41 65,508 1,410.53 3,530.57 138.00 70,587.10 836.52 7,390.80
42 66,168 1.,410.53 3,580.24 138.00 71.296.77 836.52 7,390.80
43 66,828 1,410.53 3,629.92 138.00 72,006.45 836.52 7,390.80
44 66,828 1,410.53 3,629.92 138.00 72,006.45 836.52 7,390.80
45 66,828 1,410.53 3,629.92 138.00 72,006.43 836.52 7,390.80
(A) Step Salary placement level
(B) Base Salary Negotiated salary level
(C) Additional Salary (TRS Credit) Statutery required payment to certified staff as additicnal compensation 36
(D) Employer Paid Retirement 7% of Total Compensation (F) less Additional Salary (TRS Credit) (C)
{E) Vision & Life Insurance Employer paid vision insurance + 510,000 life insurance
{F) Total District Compensation  Sum of (B} through (E)
(G) Cash In Lieu of Insurance Flexible Benefit Allowance (FBA) - Teachers not enrclled in the State's Health Insurance Plan
(H) Flexible Benefit Allowance Flexible Benefit for major medical coverage ($615.90 per menth until Dec 31, 2020/ TBD after Jan 1, 2021)




Yukon 2020-2021 Compensation Schedule TY,?
MASTERS )
(A) (B3) () ) (1 i3] Gy (n
Stop Base Salar sAu(l:lI\“ETt;L Employer Paid | Vision & Life Total District Cash In Licu | o rl"f;ll:::
- (.‘r.cclin Retirement Insurance Compensation of Insurance Allowance
0 42,920 60.15 3,180.77 138.00 46,298.92 836.52 7.390.80
1 43,314 103.41 3,167.17 138.00 40,722.58 830.52 7,390.80
2 43,805 145.65 3,161.89 138.00 47,250.54 836.52 7,390.80
3 44.297 188.15 3,156.42 138.00 47.779.57 836.52 7,390.80
4 44,788 233.33 3,148.20 138.00 48.307.53 830.52 7.,390.80
5 45,292 278.76 3,140.70 138.00 48,849 .46 836.52 7,390.80
6 45,797 325.26 3,132.21 138.00 49.392.47 836.52 7.390.80
7 40,305 372.82 3,122.89 138.00 49,938.71 830.52 7,390.80
8 46,812 421.44 3,112.43 138.00 50,483.87 830.52 7,390.80
47320 471.12 3,100.99 138.00 51,030.11 836.52 7.,390.80
10 48,003 521.87 3,101.65 138.00 51,764.52 830.52 7.390.80
11 48.530 573.67 3,089.51 138.00 52.331.18 836.52 7,390.80
12 49.054 626.54 3,076.08 138.00 52.894.62 836.52 7.390.80
13 49,578 680.48 3,061.58 138.00 53.,458.00 830.52 7,390.80
14 50,101 735.47 3,045.96 138.00 54,020.43 836.52 7,390.80
15 50,645 791.53 3,030.85 138.00 54,605.38 836.52 7.390.80
16 51,204 848.65 3,015.80 138.00 55,2060.45 830.52 7,390.80
17 51,764 906.83 2,999.77 138.00 55,808.60 836.52 7.390.80
18 52,324 966.07 2,982.68 138.00 56,410.75 830.52 7,390.80
19 52,884 1,026.38 2,964.52 138.00 57,012.90 836.52 7,390.80
20 53,465 1,087.75 2,946.88 138.00 57,637.63 836.52 7,390.80
21 54,077 1,150.18 2,930.52 138.00 58,295.70 830.52 7,390.80
22 54,697 1.213.68 2,913.69 138.00 58.,962.37 836.52 7,390.80
23 55,318 1,278.23 2,895.88 138.00 59,630.11 830.52 7.390.80
24 55,93 1,343.85 2,876.92 138.00 60,296.77 830.52 7,390.80
25 57,525 1,410.53 2,929.70 138.00 62,003.23 836.52 7.390.80
26 58,089 1.410.53 2,972.15 138.00 62,609.68 836.52 7.390.80
27 58,053 1,410.53 3,014.60 138.00 63,216.13 830.52 7,390.80
28 59.217 1.410.53 3,057.05 138.00 63.822.58 836.52 7,390.80
29 59,781 1,410.53 3,099.50 138.00 04,429.03 830.52 7.390.80
30 60,345 1,410.53 3,141.95 138.00 65,035.48 836.52 7,390.80
31 61,029 1.410.53 3,193.44 138.00 65.770.97 836.52 7,390.80
32 61,713 1,410.53 3,244.92 138.00 606,500.45 830.52 7,390.80
33 62,397 1,410.53 3,296.41 138.00 67,241.94 830.52 7,390.80
34 63,081 1,410.533 3,347.89 138.00 67,977.42 836.52 7.390.80
35 63,765 1,410.53 3,399.37 138.00 68,712.90 830.52 7,390.80
36 64,461 1,410.53 3,451.76 138.00 69,461.29 836.52 7,390.80
37 65,157 1.410.53 3,504.15 138.00 70,209.68 836.52 7,390.80
38 65,853 1,410.53 3,656.53 138.00 70,958.006 830.52 7.390.80
39 606,549 1,410.53 3,608.92 138.00 71,706.45 830.52 7.390.80
40 67,245 1,410.53 3,661.31 138.00 72,454 .84 836.52 7.390.80
41 67,941 1,410.53 3,713.70 138.00 73,203.23 836.52 7,390.80
42 68,637 1,410.53 3,766.08 138.00 73,951,601 836.52 7,390.80
3 69,333 1,410.53 3,818.47 138.00 74,700.00 836.52 7.390.80
44 69,333 1,410.53 3,818.47 138.00 74,700.00 830.52 7,390.80
45 69,333 1.410.53 3,818.47 138.00 74,700.00 836.52 7.390.80
(A) Step Salary placement level
{B) Base Salary Negotiated salary level
(C) Additional Salary (TRS Credit) Statutory required payment to certified staff as additional compensation 37
(D) Employer Paid Retirement 7% of Total Compensation (F) less Additional Salary (TRS Credit) (C)
(E) Vision & Life Insurance Employer paid vision insurance + $10,000 life insurance

{F) Total District Compensation ~ Sum of (B} through (E)
(G) Cash In Lieu of Insurance Flexible Benefit Allowance (FBA) - Teachers not enrolled in the State's Health Insurance Plan

(H) Flexible Benefit Allowance Flexible Benefit for major medical coverage (5615.90 per month until Dec 31, 2020 / TBD after Jan 1, 2021)




Y Yukon 2020-2021 Compensation Schedule L ¥
DOCTORATE L
(A) (B) (Cy 8] () () (G {H)
s | sesay sl (1Rs | Eleur it | Ve | oo Cninti fow | it
redit) Allowance
0 44,120 60.15 3,271.10 138.00 47,589.25 836.52 7,390.80
1 44,704 103.41 3,271.79 138.00 48.217.20 836.52 7.390.80
2 45,195 145.65 3,266.51 138.00 48.,745.16 836.52 7,390.80
3 45,687 188.15 3,261.04 138.00 4927419 836.52 7,390.80
4 46,178 233.33 3,252.82 138.00 49.802.15 836.52 7.390.80
5 46,682 278.76 3,245.33 138.00 50.344.09 836.52 7.390.80
6 47,188 325.26 3,236.91 138.00 50,888.17 836.52 7.390.80
7 47719 372.82 3,229.32 138.00 51,459.14 836.52 7,390.80
8 48,250 421.44 3,220.67 138.00 52,030.11 836.52 7,390.80
48,782 471.12 3,211.03 138.00 52,602.15 836.52 7.390.80
10 49,626 521.87 3,223.81 138.00 53,509.68 836.52 7.390.80
11 50,183 573.67 3,213.93 138.00 54.108.60 836.52 7,390.80
12 50,719 626.54 3,201.41 138.00 54,684.95 836.52 7.390.80
13 51,255 680.48 3,187.81 138.00 55,261.29 836.52 7.390.80
14 51,790 735.47 3,173.09 138.00 55,836.56 836.52 7,390.80
15 52,347 791.53 3,158.95 138.00 56,435.48 836.52 7,390.80
16 52,972 848.65 3,148.88 138.00 57,107.53 836.52 7,390.80
17 53,592 906.83 3,137.36 138.00 57.774.19 836.52 ,390.80
18 54,212 966.07 3.124.79 138.00 58.440.86 836.52 7,390.80
19 54,832 1,026.38 3,111.15 138.00 59,107.53 836.52 7,390.80
20 55,474 1,087.75 3,098.10 138.00 59,797.85 836.52 7.390.80
21 56,122 1,150.18 3,084.44 138.00 60,494.62 836.52 7.390.80
22 56,778 1,213.68 3,070.32 138.00 61,200.00 836.52 7,390.80
23 57,435 1,278.23 3,0565.22 138.00 61,906.45 836.52 7.390.80
24 58,091 1,343.85 3,038.98 138.00 62.611.83 836.52 7.390.80
25 59759 1,410.53 3,097.85 138.00 64,405.38 836.52 7.390.80
26 60,347 1,410.53 3,142.10 138.00 65,037.63 836.52 7.390.80
27 60,935 1,410.53 3,186.36 138.00 65,669.89 836.52 7,390.80
28 61,523 1,410.53 3,230.62 138.00 66,302.15 836.52 7,390.80
29 62,111 1,410.53 3,274.88 138.00 60,934 .41 836.52 7.390.80
30 62,699 1,410.53 3,319.14 138.00 67,566.67 836.52 7,390.80
31 63,395 1,410.53 3,371.52 138.00 68.315.05 836.52 7.390.80
32 64,091 1,410.53 3,423.91 138.00 69.063.44 836.52 7.390.80
33 64,787 1,410.53 3,476.30 138.00 69.811.83 836.52 7.390.80
34 65,483 1,410.53 3,5628.69 138.00 70,560.22 836.52 7,390.80
35 66,179 1,410.53 3,581.07 138.00 71.308.60 836.52 7.390.80
36 60,923 1,410.53 3,637.07 138.00 72,108.60 836.52 7.390.80
37 67,667 1,410.53 3,693.07 138.00 72,908.60 836.52 7,390.80
38 68,411 1,410.53 3,749.07 138.00 73,708.60 836.52 7.390.80
39 69,155 1.410.53 3,805.07 138.00 74.508.60 836.52 7,390.80
40 69,899 1,410.53 3,861.07 138.00 75,308.60 836.52 7.390.80
41 70,643 1,410.53 3,917.07 138.00 76,108.60 836.52 7.390.80
42 72,083 1,410.53 4,025.46 138.00 77,656.99 836.52 7,390.80
3 72,779 1,410.53 4,077.85 138.00 78,405.38 836.52 7.390.80
44 72,779 1,410.53 4,077.85 138.00 78,405.38 836.52 7.390.80
45 72,779 1,410.53 4,077.85 138.00 78,405.38 836.52 7,390.80
(A) Step Salary placement level
(B) Base Salary Negotiated salary level
(C) Additional Salary (TRS Credit)  Statutory required payment to certified staff as additional compensation 38
(D) Employer Paid Retirement 7% of Total Compensation {F) less Additional Salary (TRS Credit) (C)
(E) Vision & Life Insurance Employer paid vision insurance + $10,000 life insurance

{F) Total District Compensation Sum of (B) through (E)

(G) Cash In Lieu of Insurance Flexible Benefit Allowance (FBA) - Teachers not enrolled in the State's Health Insurance Plan

(H) Flexible Benefit Allowance Flexible Benefit for major medical coverage ($615.90 per month until Dec 31, 2020/ TBD after Jan 1, 2021)




Y Yukon 2020-2021 Special Education Compensation Schedule

) BACHELORS
&) (B-1) (B-2) (B-3) (C) (D) (E)} {F) (G) (H)

S |z | o157 ives | vare | vameie [ s e ntes | o ekt B
0 41,720 2,086 6015 3,247 46 138.00 47.251.61 836.52 7.390.80
1 41,974 2,004 10341 3,224.30 138.00 4753871 836,52 7,390.80
2 42,465 2,124 145 65 3,220.90 138.00 48.093.55 836.52 7,390.80
3 42,957 2,148 188.15 3,217.24 138,00 4864839 836,52 7,390.80
4 43,448 2,173 23333 3,210.90 138,00 4920323 836.52 7,390.80
5 43,952 2,198 278.76 3,205.28 138,00 49.772.04 836,52 7,390.80
] 44,457 2,223 325 26 3,108 68 138,00 50,341.94 836,52 7,300.80
7 44,963 2249 37282 3,191.31 138,00 50.916,13 836,52 7,390.80
B 45,472 2,274 421.44 3,182.73 138,00 51,488.17 836,52 7,300.80
9 45,979 2,299 471,12 3,173.10 138,00 32,060,22 836,52 7,390.80
10 46,594 2,330 52187 3,170.97 138,00 52,754.84 836,52 7,300.80
11 47,121 2,357 57367 3,160.87 138,00 53,350.54 836.52 730080
12 47,645 2,383 626,54 3,149.40 138,00 53.941,94 836,52 7,300.80
13 48,168 2,409 680 48 3,136.78 138,00 54,532.26 836.52 730080
14 48,692 2,435 735.47 3,123.19 138,00 55,123.66 836,52 7,390.80
15 49,235 2,462 TO1.53 3,110.03 138.00 55,736.56 836,52 7,390.80
16 49,769 2,489 848,65 3,095.13 138,00 56,339,78 836,52 7,390.80
17 50,329 2,517 905 83 3,081.21 138.00 56,972.04 836,52 7,390.80
18 50,850 2,545 966,07 3,066.23 138,00 57.604.30 836.52 730080
19 51,449 2,573 1,026,386 3,050.18 138,00 58,236.56 836,52 7,390.80
20 52,029 2,602 1,087.75 3,034,865 138,00 58.801.40 836,52 7,300,850
21 52,616 2,631 1,150.18 3,018.58 138,00 50.553.76 836.52 7,390.80
22 53,237 2,662 1,213 68 3,004.16 138,00 60,254.84 836,52 7,390.80
23 53.857 2,693 127823 2,0688.61 138.00 60,954,584 836.52 7.390.80
24 54 477 2,724 1,343 85 2,871,998 138,00 61,654.84 836,52 7,390.80
25 56,028 2,802 141053 3,027.82 138.00 63,406.45 836,52 7,390.80
26 56,580 2,829 141053 3,071.50 138,00 £4,029,03 836.52 730080
27 57,132 2,857 141053 3,115.16 138,00 64,652.69 836,52 7,390.80
28 57.684 2,885 141053 3,158.81 138,00 65,276.34 836,52 7,300,850
29 58,236 2,912 1,410.53 3,202.39 138,00 65,898.92 836.52 7,390.80
30 58,788 2,940 141053 3,246.05 138,00 6,522,58 836,52 7,300.80
3 59,340 2,967 141053 3,269.63 138.00 67.145.16 836.52 7.390.80
32 59,892 2,995 141053 3,333.29 138,00 67,768.82 836,52 7,390.80
33 60,444 3,023 141053 3,376.94 138.00 68,392.47 836,52 7,390.80
34 60,996 3,050 141053 342052 138,00 69,015,035 836.52 730080
35 61,548 3,078 141053 3,464 .18 138.00 69,638.71 836,52 7,390.80
36 62,208 3,111 141053 3,516.34 138,00 T0.383.87 836,52 7,300,850
37 62,868 3,144 141053 3,568.50 138,00 71,129.03 836,52 7.390.80
38 63,528 3,177 141053 3,620.66 138,00 T1.874.19 836,52 7,300.80
39 64,188 3210 141053 3,672.82 138.00 7261935 836.52 7.390.80
40 64,848 3,243 141053 3,724.99 138,00 73,364.52 836,52 7,390.80
41 65,508 3,276 141053 3777.15 138.00 74,109,68 836,52 7,390.80
42 66,168 3,300 141053 3,620.31 138,00 7485484 836.52 730080
43 66,828 3,342 1,410.53 3,881.47 138,00 75,600,00 836,52 7,390.80
44 61,828 3,342 141053 3,881.47 138,00 75.600.00 836,52 7,300,850
45 66,828 3,342 1.410,53 3,881.47 138,00 75,600,00 836,52 7,390.80

A) Step Salary placemeant level

B- 112351} Cenified Base Salary + (B-2)SPED Incentive = (B-3}SPED Bas Negotiated salary level + SPED Incentive of 5%
Additonal Salary (TRS Credit)

(C)
(o)
(E}
(F)
G)
{H)

Employer Paid Retirement

Viglon & Life Insurance

Total District Compansation

Cash In Lieu of Insuranca

Flexibla Banafit Allowanoa

Statutery required payment to cenified staff as additional compansaton

T% of Total Compensation (F) kess Addifonal Salary (TRS Credit) (C)

Employer paid vision insurance + $10 000 e insurance

Sum of (B} trough (E)

Flexible Benefit Allowance (FBA) - Teachars rot eroled in $ie State's Haal hsurancs Pln

Flexible Benefit for major medical coverage ($615.90 par month untl Dec 31, 2020/ TBD after Jan 1, 2021)




: Yukon 2020-2021 Special Education Compensation Schedule >
. MASTERS B
() (B-1) ( ic) (o) (E) (F) (G (H)
Step | Certified Base ,s::‘r;‘ﬂ""]s Emplayer Paid Vision & Life Total District CashInLieu | o | Flexible Benefi
Salary Credit) Retirement Insurance o pens B on of Insurance Allowance
0 42,920 60,15 3,342.30 138.00 48.606,45 836.52 739080
1 43,314 103.41 3,330.20 138.00 49,051.61 836.52 739080
2 43,805 145.65 3,326.80 138,00 49 606,45 836,52 739080
3 44,297 188,15 3,323.14 138,00 50,161.29 836,52 739080
- 44,788 233,33 3,316.80 138.00 50,716.13 836,52 739080
5 45,292 278.76 331119 138,00 51,284.95 836,52 739080
6 45,797 325.26 3,304 58 138.00 51,854,584 836.52 T390.80
T 46,305 37282 3,297.21 138000 5242903 836,52 39080
2] 46,812 421.44 3,288.64 138.00 53,001.08 836.52 T390.80
a 47,320 471,12 327907 138,00 53,574.19 836,52 739080
10 48,003 521,87 3,282.37 138,00 54,346,24 836,52 739080
1 48,530 573.67 327219 138.00 54,940.86 836.52 T390.80
12 49,054 626.54 328072 138,00 55,532.26 836,52 739080
13 49,578 680,48 3,24818 138,00 56,123,66 836,52 739080
14 50,101 735.47 3,234 58 138.00 56,715.05 836.52 T390.80
15 50,645 791.53 3,221.50 138.00 57,329.03 836,52 739080
16 51,204 B48.65 3,208.57 138.00 57.960.22 836.52 7390.80
17 51,764 906.83 3,194 64 138,00 58,592 47 836,52 739080
18 52,324 966,07 3,179.66 138.00 59,224.73 836,52 739080
19 52,884 1.026.38 3,163.61 138.00 59.856.99 836.52 T390.80
20 53,465 1,087.75 3,148.15 138,00 60.512.90 836,52 739080
21 54,077 115018 3,134.05 138.00 61,203.23 836,52 739080
22 54,697 1,213.68 3,119.55 138,00 61,903.23 836,52 739080
23 55,318 1,278.23 3,104.07 138.00 62,604,30 836,52 739080
24 55,938 1.343.85 3,087.45 138,00 63,304,530 836,52 7390.80
25 57,525 1. 410,53 3,145.24 138,00 65,096,77 836,52 739080
26 58,089 1,410,53 3,190.80 138.00 65,733.33 836,52 739080
27 58,653 1.410.53 3,235.36 138,00 66,369.89 836,52 7390.80
28 59,217 1.410.53 3,279.92 138,00 67.006.45 836,52 739080
29 59,781 1,410.53 3,324 56 138.00 67,644.09 836,52 739080
30 60,345 1.410.53 336912 138.00 68,280,635 836,52 739080
31 61,029 1,410.53 3,423.16 138.00 69,052.69 836,52 739080
32 61,713 141053 3,477.20 138,00 69,824.73 836,52 739080
33 62,397 1.410.53 3,531.24 138.00 70,596.77 836,52 739080
34 63,081 1,410.53 3,585.36 138.00 71,369.89 836,52 739080
35 63,765 141053 3,639.41 138.00 72,141.94 836,52 739080
36 64,461 1.410.53 3,684 43 138,00 72.927.96 836,52 739080
av 65,157 141053 3,749.37 138,00 73,712.90 836,52 739080
38 65,853 1. 410,53 3,804,390 138,040 74,498.92 836,52 T390
39 646,549 1,410.53 3,850.42 138.00 75,284.95 836,52 739080
40 67,245 141053 3,914 44 138,00 7607097 836,52 739080
41 67,941 1.410.53 3,980.48 138.00 76,856.99 836,52 739080
42 68,637 1,410.53 4,024 41 138.00 77,641.94 836,52 739080
43 69,333 141053 407943 138,00 78,427 .96 836,52 739080
44 69,333 1,410.53 4,079.43 138.00 78,427.96 836,52 7390.80
45 69,333 141053 4,079.43 138,00 78,427 .96 836,52 739080
Y] Step Salary placement level
B- 1/2/33-1) Cartified Base Salary + (B-2)SPED Incentive = (B-3)SPED Bas Negotiated salary lavel + SPED Incantive of 5%
(C) Additonal Salary (TRS Credit) Statutory required payment to certified staff as additional compensation
oy Employer Paid Retirement T% of Total Compensaton (F) less Additonal Salary (TRS Credit) (C)
(E)} WVision & Life Insurance Emiployer paid vision insuranca + $10,000 ife insuranca
(F) Total District Compensation Sumof (B) twough (E)
(G) Cash In Lieu of Insurance Flexible Banefit Allowance (FBA) - Teachers not aenralled in fhe State’s Haalth Insurance Plan
{H} Flexible Benefit Allowance Flexible Benefit for major medical coverage ($515.90 per month untl Dec 31, 2020 / TBD after Jan 1, 2021)




! Yukon 2020-2021 Special Education Compensation Schedule :
- DOCTORATE B
Ay (B-13 (B-2) (B-3) s} o) (E) (F) (G (H)
S [Corttee | oS o e | ey (T | Pptioelad | Ve | b s | o |1yl toret
Salary Credit)

4] 44,120 2,206 60.15 3,437.14 138,00 49.961.29 836.52 739080
1 44,704 2,236 103.41 3,440.10 138,00 50,621.51 836,52 739080
2 45,195 2,260 145.65 343662 138,00 51,175.27 836,52 T390.80
3 45,687 2,285 188.15 3,433.03 138,00 51,751.18 836.52 7.390.80
4 46,178 2,300 23333 342662 138,00 52,284.95 836,52 739080
5 46,682 2,335 27876 3,421.08 138,00 52,854.84 836,52 739080
6 47,188 2,360 325,26 3,414.55 138,00 53,425.81 836,52 7.390.80
T 47,719 2,386 37182 3,408.91 138.00 54,024.73 836.52 7390.80
3] 48,250 2413 421.44 3,402 29 138,00 5462473 836.52 739080
a 48,782 2,440 471.12 3,304 59 138,00 55,225.81 836,52 739080
10 49,626 2,482 521.87 341082 138,00 36,178.49 836,52 739080
1 50,183 2,510 573.67 3,402 86 138,00 56,807.53 836,52 7.390.80
12 50,719 2,536 626.54 3,302.29 138.00 57411.83 836,52 7390.80
13 51,255 2,563 68048 3,38072 138,000 58,017.20 836.52 739080
14 51,790 2,590 73547 3,368.04 138,00 58.621.51 836.52 7.390.80
15 52,347 2,618 791.53 3,366.01 138,00 59,250.54 836,52 739080
16 52,972 2,649 848.65 3,348.26 138,00 59.955.91 836.52 7.390.80
17 53,592 2,680 906,83 3,339.08 138,00 #,655.91 836,52 739080
18 54,212 2,711 96607 3,328.84 138,00 61,355.91 836,52 739080
19 54,832 2,742 1,026,38 3,317.53 138,00 62,055.91 836,52 7.390.80
20 55474 2,774 1.087.75 3,306.90 138.00 62,780.65 836.52 7390.80
21 56,122 2,807 115018 320572 138,00 63,512.90 836.52 739080
22 56,778 2,839 1,213.68 3,284.01 138,00 6:4,252.69 836.52 7.390.80
23 37,435 2,872 1,278.23 3,271.39 138,00 64,994.62 836,52 739080
24 58,091 2,905 1,343.85 3,257 .63 138.00 65,735.48 836,52 7.390.80
25 59,759 2,988 1.410.53 3,32275 138.00 67,618.28 836.52 739080
26 0,347 3,018 1.410.53 3,369.27 138,00 68,282.80 836.52 739080
27 60,935 3,047 141053 341571 138.00 68,946.24 836,52 7.390.80
28 61,523 3077 1.410.53 348222 138,00 69.610.75 836,52 739080
29 62,111 3,106 1.410.53 3,508.66 138,00 T0,274.19 836.52 739080
30 62,699 3,135 141053 3,555.10 138,00 70,937.63 836.52 7.390.80
n 63,395 3,170 1.410.53 381013 138,00 71,723.66 836,52 739080
32 64,091 3,205 1,410.53 3,665.15 138,00 72,509.68 836,52 7.390.80
33 64,787 3,240 1.410.53 3, 72017 138.00 73,295.70 836.52 7390.80
34 65,483 3,275 1.410.53 377518 138,00 74,081.72 836.52 739080
35 66,179 3,300 1,410.53 3,B30.14 138.00) 74,866.67 836.52 7.390.80
36 66,923 3,347 1.410.53 3,889.00 138,00 75,707.53 836,52 739080
v 67,667 3,384 1.410.53 3,947 78 138.00 76,547.51 836,52 T390.80
38 68,411 3421 1,410.53 4,006.57 138.00 77.387.10 #36.52 739080
39 69,155 3458 1.410.53 4 065,35 138.00 78,226.88 836,52 739080
40 69,899 3,495 1,410.53 4,124.14 138.00 79,066,67 836,52 7.390,80
41 70,643 3,533 1.410.53 4.183.00 138.00 79.907.53 836.52 7390.80
42 72,083 3,605 1.410.53 4,208 80 138,00 81,533,353 836.52 739080
43 72,779 3,639 141053 4,351.75 138.00 82,318.28 836.52 7.390.80
44 72,779 3,639 141053 435175 138,00 B2,318.28 836,52 739080
45 72,779 3,639 1,410.53 4,351.75 138,00 B2,318.28 836,52 7.390.80

Ay Step Salary placement level

B-1/2/3)-1) Cantified Basa Salary + (B-2)SPED Incentive = (B-3)SPED Bas Negotiated salary lavel + SPED Incentive of 5%

(C) Additonal Salary (TRS Cradit) Statutory required paymeant to carified staff as additional compansaton

(o) Emplower Paid Retirement 7% of Total Compensaton (F) less Additonal Salary (TRS Credif) (C)

(E} Vigon & Life Insurance Employer paid vision insurance + $10,000 life insurance

{F) Total District Compansation Sumof (B) trough (E)

G) Cash In Lieu of Insurance Flexible Benefit Alowance (FBA) - Teachers not enrglied in the State’s Health Insurance Plan

(H) Flexible Banafit Allowanoe Flexible Banefit for major medical coverage ($815.80 par manth untl Dec 31, 2020 / TBD after Jan 1, 2021)




SECTION VIII

SIGNATURES

ARTICLE A: SIGNATURES

This agreement and each of its provisions shall be binding and effective as of the 16th
7th day of September, 2049 2020, and shall continue in full force and effect until a
successor agreement is bargained. In witness where, the Association and Board have
set their signatures on the 7th 9th-day of September, 2649 2020.
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