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A. INTRODUCTION



ARTICLE 1: PROCEDURAL AGREEMENT FOR NEGOTIATIONS

1.1 The Putcell Board of Education, hereinafter termed the "Board", and the Purcell Association of
Classroom Teachers, hereinafter termed the "Association", share the same goal of providing the best possible
education for the students of the Purcell Public Schools. Recognizing that the achievement of this goal depends
on the Board and the Association establishing a relationship based on mutual understanding and cooperation, and
providing for a free and open exchange of ideas, the Board and the Association hereby enter into the following
Procedural Agreement for Negotiations:

1.2 Recognition: The Board recognizes the Association as the exclusive negotiations representative of the
bargaining unit made up of all regularly appointed members of the teaching staff of the Purcell Public Schools,
employed under an annual teaching contract, except the Supetintendent and personnel below the rank of
Superintendent who setve in an administrative capacity, with the further stipulation that any person so employed
as a regularly appointed member of the teaching staff who desires not to be represented by any otganization may
so state in writing to the Board. This recognition shall remain in effect until such time as the Association is
defeated in an election in accordance with Oklahoma Statutes 70-509.2.

1.3 Status of the Board: The Board, under the laws of Oklahoma, is the governing body of the disttict. The
Board has the responsibility of establishing policies, rules and regulations for the district. None of the lawful
rights, powers, authority and duties of the Board shall be impaired, reduced, destroyed or affected in any way by

this Agreement.

1.4 Good Faith Negotiations: The Board and the Association agree to negotiate in good faith on wages,
hours, fringe benefits and other terms and conditions of employment. The representatives of each party shall
have the authority to make proposals and counter-proposals, to compromise and to make tentative agreements.
Tentative agreements will not become final until ratified by the Association and approved by the Board.

1.5 Designation of Negotiations Team Members: Each party shall designate its negotiations team membets,
which shall not exceed four (4) in number. Such designation shall be coincident with the annual written
notification of intent to negotiate. Only those individuals who comprise the negotiations team may be present in
the room while negotiations are in progress unless at the first negotiations meeting the parties mutually agree to
open negotiations. The parties may designate substitute team members who may be present in the negotiations
meetings when replacing a regular team member who cannot be present for that meeting.

1.6 Initiation of Negotiations: The Board and the Association agree to an initial negotiations meeting to
occur not later than thirty-one (31) calendar days after written notification of intent to negotiate by the President
of the Association. Such written notice shall be made from the President of the Association to the President of
the Board via the Superintendent. Notification of intent to negotiate shall be made no later than April 1 of each
year. In the case the president of the association does not give an intent to negotiate, the board shall open
negotiations only for levislative changes in relationship to the law. and shall have untl May 1 to give written notice
of intent to negotiate. Representatives of the Association shall present the Association's full list of proposed
items for negotiations at the first negotiations meeting. Representatives of the Boatd shall present the Boatd's full
list of proposed items for negotiations at the second negotiations meeting. Further negotiations meetings,
including the times and locations for such meetings, shall be established by mutual agreement of the chief

spokespersons of the parties. (Revised 2017)




1.7 Impasse Resolution

1.7.1 Mediations: If any time the negotiations process the parties are unable to reach mutual agreement, either
party may make an oral declaration that impasse exists. Upon such declaration, the parties may, by mutual
agreement, submit the unresolved issues to mediation. If mediation is agreed upon the parties shall, in writing,
mutually notify the Federal Mediation and Conciliation Setvice of the impasse and shall request mediation services
from that office. Said written notification and request for setvices shall be made within two wotking days of the
date impasse was declared. Any recommendation made by the service will to be binding on either party.
(Approved October 1995)

1.7.2  Fact Finding: If mediation fails to bring about mutual agteement on all items, or if mediation is not used,
either party may make a written declaration to proceed to impasse resolution as provided in 70 O.S.,191, Section
509.7. Such written declaration, signed and dated by the spokesperson for either party, shall be presented to the
spokesperson of the other party. The cost for the setvices of the fact finding committee shall be shared in the
following manner: The Board will assume the expense of the reptesentative selected by the Board, the
Association will assume the expense of the representative selected by the Association, and the expenses of the
third member will be shared equally by the Association and the Board. If the tepresentatives of the Board and the
representative of the Association cannot agree upon a name {from a list submitted by the State Department of
Education}, then there shall be a coin toss. The winner of the toss shall decide whether to strike a name first or
to have the loser of the toss strike a mame first from the list. The two treptesentatives shall then continue
alternately striking a name from the list until only one name remains. That person shall then be named to serve as
chairperson of the fact-finding committee.

1.8 Duration: The terms and conditions of this Agreement shall become effective when ratified by the
Association and approved by the Board. It shall continue in effect so long as the Association is the recognized
negotiations tepresentative. Either party desiring change in this Agreement shall notify the othet patty in writing
no later than March 1 of each year. Should negotiations considering change in the Agreement fail to achieve
agreement, the two parties may mutually agree to continue negotiations undet this Agreement.

1.9 Signatures: IN WITNESS WHEREOF, the duly designated representatives of the Board and the
Association have set their signatures on this 14® day of August, 2017. |

FOR THE ASSOCIATION: .+ 3/

3Y3H
NOIS

7= = N

Bill Srkfn{th, Presiélent Teresa Pizza, President

Purcell Board of Education Purcell Association of Classtoom Teachers
O pa¥ L

Tracy ik, Lletk Negotiations Chaitman

Purcell Board of Education Purcell Association of Classtoom Teachers

]ason M_Ldklff Supermtendent Purcell Association of Classroom Teachers



ARTICLE 2: DURATION OF AGREEMENT

2.1 ‘This Agreement is entered into between the Purcell Board of Education, hereinafter referred to as the
"Board", and the Purcell Association of Classroom Teachers, hereinafter referred to as the "Association", and
shall become effective at the time of ratification by both parties and upon signing by the President of the Board
and the President of the Association.

This Agreement supersedes all previously ratified agreements between the Board and the Association. This
Agreement shall remain in effect one (1) school year or until ratification and signing of a successor agreement by
the Board and the Association. Unless an entire successor agreement is renegotiated, items not specifically listed
in the PACT or school Boards' items for negotiations will be cartied forward annually so long as PACT is the
authorized bargaining agent for the Purcell classroom teachers. ALL provisions of this Agreement affecting
compensation and leave shall, upon ratification and signing, be retroactive to the first reporting date of each

teacher's contract.

ARTICLE 3: DEFINITIONS

3.1 TEACHER: A certified petson currently employed by the Purcell Public School District whose ptimary
area of assignment is the instruction of students, excluding only administrative or supetvisory personnel.

3.2 ASSOCTATION: Purcell Association of Classtoom Teachers.
3.3  DISTRICT: Purcell Public School District I-15 of McClain County.

3.4 BOARD: The governing and policy-making body of the Purcell Public School Disttict I-15 of McClain
County.

3.5 ASSOCIATION PRESIDENT: Elected President of the Purcell Association of Classtoom Teachers.
3.6 SUPERINTENDENT: Executive officer of the Boatd of Education.

3.7 ASSOCIATION REPRESENTATIVE: Any member of the Purcell Association of Classtoom Teachers
as designated, in writing, by the President of the Association.

3.8~ AGREEMENT: This contract duly ratified and signed by the Board and the Association.
3.9 SCHOOL: Wortk location at which teachers perform their job functions.

3,10 BOARD POLICY: A course of action adopted by the Board.
3.11 IMMEDIATE SUPERVISOR: Principal or other person to whom teachers are directly responsible.

312 PROBATIONARY TEACHER: A duly certified or licensed teacher who has completed less than three
(3) consecutive complete yeats of teaching service in the Purcell School District under a written teaching contract

as provided by law.

313 CAREER TEACHER: A duly certified teacher who has completed three (3) or mote consecutive
complete school years of teaching service in the Purcell School District under a written teaching contract as

provided by law.



ARTICLE 4: SAVINGS CLAUSE

4.1 Should any part of this agreement be declared invalid by statute or a court of competent jutisdiction, said
patt shall be automatically deleted from the Agreement to the extent that it violates the law. The remaining
provisions shall remain in full force and effect for the duration of the Agreement, if not affected by the deleted
patt. If mutually acceptable to the Board and the Association, negotiations may commence at any time for the
purpose of arriving at a legally permissible replacement for the deleted part.



B. ASSOCIATION ACTIVITIES



ARTICLE 5: ASSOCIATION ACCESS TO PUBLIC INFORMATION

5.1 Upon written request from either the Association President ot the spokesperson for the Association
negotiations team, the Board shall permit the Association reasonable access to compiled public information.

ARTICLE 6: ASSOCIATION USE OF SCHOOL FACILITIES

6.1 The Boatd shall permit the Association use of school facilities for meetings of its general membetship or
Association committees as designated by the Association President, provided advance notification is made to the
building principal or the Superintendent, and that such meetings are held outside the regular school day.

ARTICLE 7: ASSOCIATION USE OF BULLETIN BOARDS

7.1 The Board grants the Association exclusive use of a designated bulletin board in each teacher
workroom/lounge or mailroom. Such bulletin board shall be provided by the Association. ‘The building principal
will designate a reasonable location for such bulletin board. {Revised: September 2011}

ARTICLE 8: ASSOCIATION LEAVE

8.1 The Boatd shall provide a pool of five (5) days leave, which may be used in part or in whole for
attendance by designated Association members at educational conferences, workshops or other organizational
meetings or activities.

8.2 The Association shall reimburse the District at the current rate for substitute teachers for all individuals
taking Association leave. (Revised August 1990)

8.3 Individuals taking Association leave shall be designated by the Association President and approved by the
building principal.

8.4 A request for Association leave must be submitted to the appropriate building principal at least three (3)
days pror to the days to be used for such leave.

ARTICLE 9: MEETING OF ASSOCIATION

9.1 The Board shall provide thirty (30) minutes for the putpose of ratifying the Negotiated Agreement
between the Board and PACT during in-setvice at the beginning of the school year. The Superintendent shall
designate the time for such meetings. (Revised September 2013)
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C. TEACHER RIGHTS AND RESPONSIBILITIES
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ARTICLE 10: TEACHER DUTY DAY DEFINED

10.1  On school days, teachers shall report to their respective school building no later than fifteen (15) minutes
before the first class period begins and shall be free to leave school fifteen (15) minutes after the last class perioc
ends. (Revised September 1994)

10.2  Attendance at staff meetings, parent/teacher meetings, etc., after the normal student day is part of the
teacher's responsibilities. Every effort will be made to assure that the duration of faculty meetings will be
scheduled for no more than fifteen (15) minutes prior to the time the teacher duty day begins or for no more than
fifteen (15) minutes after the duty day ends unless there are extenuating circumstances. (Revised October 2000)

ARTICLE 11: TEACHER PERSONNEL FILE
11.1  The District shall maintain one (1) personnel file for each teacher in the Central Administration Office.

11.2  The personnel file may contain the following: (a) teacher evaluation and tesponses, (b) annual teaching
contracts, (c) teaching certificates, (d) letters of commendation, (e) official personnel action documents, including
letters of reprimand and/or admonishment, (f) official transcripts and resumes, (g) other materials mutually agreed

upon.

11.3  Matenals related to discipline or re-employment of the teacher which are placed in the personnel file shall
be immediately called to the teacher's attention in writing.

11.4  The teacher shall have the right to make a written response to all materials placed in the personnel files.
The written response shall also be placed in the personnel file.

11.5  Upon mutual agreement of the teacher and the supetintendent ot his/her designee, any materials related
to discipline ot re-employment may be removed from the personnel file.

11.6  The teacher shall have the right during normal business houts to review and/or reproduce the contents of
his/her petsonnel file. At the teacher's request, a representative of his/her own choosing may accompany the
teacher in this review. To protect the confidentiality of all personnel files, any teacher wishing to review and/or
teproduce the contents of his/her personnel file must make an appointment duting notrmal business hours to
view this file in the presence of authorized personnel.

11.7  Except by order of a court of competent jurisdiction, evaluation documents and the responses thereto
shall be available only to the evaluated person, the Board of Education, the administrative staff making the
evaluation, the Board and administrative staff of any school to which such evaluated person applies for
employment and such other persons as are specified by the teacher in writing and shall be subject to disclosure at
a hearing. (Revised September 2011)

ARTICLE 12: TEACHER EVALUATION

121 Within two (2) weeks after school starts, the building principal or immediate supetvisor shall otient each
teacher under his/her supetvision with the evaluation procedutes, standards and instruments and advise each
teacher of the person who will obsetve and evaluate his/het petformance. The putpose of the otientation is to
achieve mutual understanding of the evaluation system. No evaluation shall take place until such otientation has
been completed.

12



12.2 A teacher employed after the beginning of the school year shall be orientated as described above within
two (2) weeks of the first teaching day of the assignment.

12.3  Itshallbe the responsibility of a designated principal or supervisor to conduct a similar orientation for any
teacher not assigned to any particular building.

124 A probationaty teacher shall be evaluated, in writing, at least two (2) times during the school year, once
prior to the end of the semester (except not the first week of school or the week before Christmas break) and
once prior to April 30. Observations are a key component for the teacher’s evaluation. Fvaluators must
complete two obsetvations — followed by an observation conference — before completing an evaluation form.
The observation conference will be completed within five business days of the obsetvation. A teacher request
for an additional obsetvation shall be honored as soon as possible and every effort will be made to honor such
requests within a reasonable time. (Revised September 2013)

125 A career teacher shall be evaluated, in writing, at least one (1) time each year prior to April 30.
Obsetvations are a key component for the teachet’s evaluation. Evaluators must complete two obsetvations —
followed by an observation confetence —before completing an evaluation form. The obsetvation conference will
be completed within five (5) business days of the obsetvation. A teacher request for an additional obsetvation
shall be honored as soon as pessible and every effort will be made to honor such requests within a reasonable

time. (Revised September 2012)

12.6  Teacher evaluation shall be based upon the evaluator's direct observation of a teachet's performance in the
classroom or instructional area (where regular classroom instruction occurs). The Evaluator will provide
“general” notification of the observation window. Example: “I will be conducting classtoom observations the
week of 7> (Revised September 2012)

12.7  Classtoom obsetvations or monitoting shall be conducted openly with the full knowledge of the teacher
for the purpose of improving professional petformance and as a means of assuring the use of the most competent
educational techniques. The use of closed citcuit television, public address or audio systems and similar devices
may be used with the consent of the teacher. (Revised August 1992)

12.8  Care shall be exercised to insure that direct evaluation obsetvations do not unduly intetfere with the
normal teaching-leatning process, in this regard a pre-observation conference shall be scheduled at the request of

the teacher or the evaluator. (Revised September 1988)

12.9  Teacher evaluations shall be based upon ctitetia for evaluating professional performance attached hereto
as Appendix "A", this instrament includes the minimum critetia for effective teaching performance in compliance
with the Tulsa Evaluation Model adopted by the Purcell Board of Education for the 2012-2013 school yeat.
(Revised September 2012 - Appendix "A" Revised September 2012)

12.92a  Adopt the Tulsa Model Goal Setting Form which may be used after any observation or, with regard to
evaluation, in lieu of a Professional Development Plan.

12.10  An evaluation conference shall be held priot to November 15 and February 10 for probationary teachers
and April 30 for careet teachers. At this conference the teacher shall be presented a true copy of the written
evaluation which should be signed by both parties. The teacher's signature shall not necessatily indicate
agreement with any or all parts of the evaluation, but rather awareness of the context. (Revised September 2012)
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12.11 Ifthe teacher feels his/her written evaluation is incomplete, inaccurate, or unjust, he/she may put his/het
objections in wtiting and have them attached to the evaluation report to be placed in his/her personnel file within
ten (10) days of the evaluation conference. The file copy of such objections shall be signed by both parties to
indicate awareness of the context. (Revised September 2012)

12.12 The building ptincipal or immediate supetvisor shall provide the teacher with definite, positive assistance
to improve the quality of teaching and to eliminate difficulties noted in any evaluation. Such assistance shall be
noted in writing and an initialed copy retained by the approptate supetvisor and the teacher. The natute and
gravity of the difficulty will determine the amount of time allowed for remediation, but shall not exceed two (2)
months. Following remediation, teevaluation shall be accorded the teacher in compliance with the procedures of
this article. Subsequent evaluation reports which fail to note the same specific deficiency may be interpreted to
mean adequate improvement has taken place.

12.13 Any complaint made against a teacher by any parent, student or other person which may be used in the
formal evaluation of the teacher shall be promptly called to the attention of the teacher, in writing, and the teacher
shall be afforded the opportunity to discuss the complaint with the complainant and the evaluating administrator.
{Revised August 2008}

12.14 Achievement test results of students shall not be used in any way as evaluative of the quality of a teachet's
services ot fitness for retention.

12.15 Ifthe teacher does not cotrect the noted deficiencies within a reasonable length of time, the principal shall
make a recommendation to the Superintendent of the school district for the dismissal or non-reemployment of
the teacher. The nature and gravity of the teacher's conduct will determine the course of action.

12.16 Whenever the Supetintendent of the school district determines that cause(s) exist(s) for the dismissal or
non-reemployment of a teacher, he /she shall submit a tecommendation to the Board of Education pursuant to

QOklahoma law.

ARTICLE 13: RIGHT TO REPRESENTATION

13.1  When a teacher or administrator believes that a conference between the teacher and the superintendent/
ptincipal /immediate supervisor may concern personnel action, the teacher and/or administrator shall have the
tight to have a witness of his/her choice be present at the conference.

13.2  If, in the course of an administrative confetence, it is determined that either the administrator or teacher
wishes to have a witness present, the conference will be terminated until such witness of the teacher's or
administrator's choice is present.

ARTICLE 14: SUSPENSION OF TEACHER

14.1  Whenever the Supetintendent has reason to believe that cause exists for the dismissal of a teacher, and
when he is of the opinion that the immediate suspension of a teacher is necessary in the best interest of the
children in the district, the Supetintendent may suspend the teacher without notice or hearing. However, the
suspension of the teacher shall not deprive the teacher of any teaching compensation or other benefits to which
he/she would otherwise be entitled under his/her contract putsuant to law. Within ten (10) days’ titne after such
suspension becomes effective, the Superintendent shall initiate proceedings pursuant to Oklahoma law to have the

teacher dismissed.
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ARTICLE 15: RESIGNATIONS

15.1 A teacher wishing to resign from his/het position in the district shall do so by means of a letter sent to the
President of the Board via the Superintendent by certified mail, restricted delivery, return teceipt requested.

15.2  Teachers shall have until the first Monday in June of each year to tresign from the district for the next
school year. Resignations postmarked later than the first Monday in June shall be subject to the Board's
willingness to accept, except as otherwise indicated in the Agreement. (Revised September 2009)

ARTICLE 16: POSTING OF VACANT POSITIONS

16.1  Notice of each vacant position, both durins the school vear and summer, including vacancies in
administrative positions, shall be posted via email, district website, and other on-line employment sites
simultaneously. (Revised 2017)

16.2 Removed 2017
ARTICLE 17: NOTIFICATION OF ASSIGNMENT FOR NEXT SCHOOL YEAR

17.1  Each teacher shall be notified, in writing, by the last day of school of each year of his/her tentative
assignment(s) for the next school year. If possible at this time, administration would inform the teacher of the
specifics of the assignment to allow the teacher to prepare through-out the summer. The teacher shall then have
an oppottunity to resign until the first Monday in June. Such resignation will be by certified mail. (Revised
September 2011)

17.2  Ifachange of the tentative assignment becomes necessary after the last day of school, the Superintendent
or Building Principal will notify the teacher and give him/her the opportunity to resign without penalty within ten
(10) calendar days from the date of notification. (Revised 2017)

ARTICLE 18: TEACHERS AS MEMBERS OF COMMUNITY ORGANIZATIONS

18.1  Teachers shall not be discriminated against in matters of employment, transfet, promotion, and/or
evaluation on the basis of their membership or participation in civic, parent, charitable or political organizations,
except as is noted in Oklahoma School Law.

ARTICILE 19: TEACHERS RIGHT TO TUTOR FOR A FEE

19.1  Any teacher of the district shall have the right to engage in the business of ptivate tutoring for a fee
outside of the school day.

ARTICLE 20: TEACHERS RIGHT TO ENGAGE IN PRIVATE BUSINESS

20.1  Nothing in this Agreement shall be construed or interpreted to infringe upon, ot to prevent any teacher
employed by the district from engaging in lawful private enterprise or other gainful employment in addition to
his /her employment with the district, provided that such ptivate entetprise ot other gainful employment shall not
be conducted on propetty of the district or during the defined teacher duty day, not interfere with any teacher's

duty or extra-duty assignment.
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20.2

No teacher shall, while on property of the District or during the defined teacher duty day, utilize his/her

privileged relationship with the students of the District to solicit business activity or gainful employment.

20.3

No teachet shall be discriminated against in matters of employment, transfer, promotion and/ot

evaluation on the basis of his/her engaging in any type of lawful private enterpdse or other gainful employment in
addition to his/her employment with the District.

ARTICLE 21: REDUCTION IN FORCE

I.  General Matters — Revised September 2011

A.

Reasons for a Reduction in Force: In cases of (i) financial exigency, or (ii) 2 program change for
institutional reasons, ot (iif) a decline in enrollment, ot (iv) OTHER BUSNINESS NECESSITY AS
DETERMINED BY THE BOARD, the Board of Education may determine that the number of
teaching staff needs to be reduced for a future school yeat.

Definitions: For the purpose of this policy, the following terms have the stated meanings:

1. "Financial exigency" means a reduction in the School District's financial resources resulting
from declining enrollment, a reduction in state ot local revenue, ot any other action or event that
in the judgment of the Board of Education will result in a reduction in the School Disttict's
CURRENT OR future operating budget.

2. "Program change" means any elimination, curtailment or reotganization of a curriculum
offering, program or school operation or a reotganization ot consolidation of two or more
individual schools or school districts that is unrelated to financial exigency.

3. "Declining enrollment" means a dectease in the School District's enrollment which in the
judgment of the Board of Education may advetsely affect the School District's future allocation of
funds and/or the necessity of maintaining future class sections or offerings.

Criteria for Eliminating Positions: The Purcell Board of Education and PACT recognize that the
primary criterion in effectuating any reduction in force shall be the maintenance of a sound and
balanced educational program that is consistent with the functions and responsibilities of the School

Disttict.

1. The Putcell Board of Education will seek to reduce expenditures in non-petsonnel areas before
addressing a reduction in staffing.

2. Whenever possible, reductions in staff will be made by not replacing employees who retire or
resigmn.

3. In evaluating its program, the Board will consider the elimination of teaching positions, not the
teacher(s) occupying those positions.

4. In deciding such positions to elitminate, the Board will consider the curriculum, the needs of
students and those extra duty assignments that requite special skill or expertise.

16



I1.

D. Procedures for reduction in force:

1.

2.

Teachers with Duration of Need contracts ot temporary contracts will be reduced first.

Intern or licensed teachers will be reduced next.

Probationary teachers IN ELIMINATED POSITIONS WILL BE REDUCED BEFORE A
CAREER TEACHER IS REDUCED. If there is more than one probationaty teacher in a
position being reduced, the probationary teacher with the least number of continuous years in
the distrdct will be reduced. IF THERE IS MORE THAN ONE PROBATIONARY
TEACHER THAT HAS THE SAME NUMBER OF CONTINUOUS YEARS IN THE
DISTRICT, THEN THE CRITERIA IN #5 BELOW WILL APPLY.

Career teachers holding eliminated positions will be placed in A RETAINED position fot which
they are CERTIFIED to teach at the time of the reduction proved THE RETAINED position
IS HELD by a Duration of Need teacher, an intern (licensed teacher), a probationary teacher, or
a career teacher with less continuous setvice in the District. The Duration of Need teacher,
mtern (licensed), probationary, or less senior career teacher will then be released.

If there is more than one cateer teacher qualified to teach in the position being reduced, the
following critetia, in this order, will be used to determine which of the teachets will be retained.

a. Seniority will be counted by the amount of continuous contract certified employment in the
District. The beginning date will be the first day of school or the first day of employment
thereafter. A teacher who taught in the District, resigned ot was terminated, and then
returned to the District, will count only the number of yeats of service since returning to
the District. (Teachers on Board-approved leave of absence shall not be counted as having

a break in service.)

b. Certification is required in the teaching position which is open. A cateer teacher with a
standard certificate will be retained over a provisional certificate. A teacher with a
provisional certificate will be retained over a teacher with a temporary certificate.

c. If certification and seniority are the same according to the above criteria, the determining
factors mn order of importance are:

1) Other teaching experience inside or outside the District. If the total teaching
experience inside the District and outside the District are equal, the teachet with the
greater experience inside the District will have prority.

i) A Doctors degree will be considered above a Master’s degree plus thirty-four (34)
hours, which is above a Master’s degree, which is above a Bachelot’s degtee.

ui) If degree status is equal, a teacher with National Board Cettification shall be given
priority for the position.

i) If all of the above are equal, retention will be decided by casting lots.

Procedutres

A. Action by Superintendent: The Superintendent, upon receipt of the Board’s preliminary

determination of the necessity for a reduction in force, or upon his own volition, shall submit to the
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II1.

Boatd his written recommendations for eliminating particular teaching positions. In making his
recommendations, the Superintendent (1) shall not be limited to considering only positions in the areas
of programs designated by the Board and (2) shall consult with each principal and (3) shall take into
consideration the ctitetia set out herein.

B. Action by Board. In the absence of a recommendation from the Superintendent putsuant to this
section, or when the Board of Education chooses not to accept the Superintendent's recommendation,
the Board may initiate action without such recommendation provided that it adhetes to the other
provisions of this policy.

C. Notice and Hearing Procedures. Prior to taking any action to nonreemploy a teacher due to 2
reduction in force, the Board shall provide notice and an opportunity for a heating to the affected
teacher(s). Notice shall be given the teacher(s) prior to the first Monday in June. Forms of the notices
to be sent to the teacher(s) are attached as appendices to this policy.

D. Heating. At the hearing evidence may be presented by the administration and the teacher, as to (1)
whether a reduction in force is reasonably necessary and is being made in good faith and for the best
intetests of the School District and (2) whether the recommendation to non-renew the specific teacher
1s being made 1n good faith and pursuant to this policy.

E. Effect of Boatd Decision. The decision of the Board based on the evidence presented at the hearing
shall be final. No teacher appeal of the Board’s decision shall be based on the need for a reduction in

force.

Reemployment or Other Employment After Reduction in Force

A. Recall. For twelve (12) months after the effective date of non-renewal due to a reduction in force, the
Boatd of Education shall NOT FILL THE SPECIFIC POSITION PREVIOUSLY HELD BY A
TEACHER WHO IS NON-RENEWED DUE TO REDUCTION IN FORCE WITHOUT FIRST
OFFFERING SUCH POSITION TO THE NON-RENEWED TEACHER WHO PREVIOUSLY
HELD THE POSITION. IF THE NON-RENEWED TEACHER REFUSES THE POSITION, no
new teachers shall be hired until all reduced teachers qualified for the position have been OFFERED
THE POSITION.

B. Recall Procedures. The offer of reemployment shall be made by certified mail, return receipt
requested and the teacher shall be notified that if he/she wishes to accept, he/she must do so in
writing within ten (10) calendar days of his/her receipt of notice. Failute to give notice of acceptance
or rejection of the offer of reemployment eliminates all reemployment rights of the teachet.

C. Status After Recall. A career teacher who has been nonreemployed and who is then reemployed
within twelve (12) months shall be reinstated as a career teacher. A probationary teacher who is
nonreemployed but is then reemployed within twelve (12) months shall be given credit for the time
already served as probationary teacher for the purpose of determining eligibility fot career teacher
status. {Revised September 2011}
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D. LEAVE POLICIES
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ARTICLE 22: SICK LEAVE

22.1 The Boatd shall provide each teacher ten (10) days of sick leave, such leave vesting on the first teacher work
day of each school year. Sick leave is defined as personal accidental injury, illness, short term disability, or
ptegnancy or accidental injury or illness in the immediate family (spouse, children, grandchildren, patents, and
members of the household, siblings or in-laws). No loss of salaty or other benefits shall result from the use of
such leave. {Revised September 2013}

22.2 Unused sick leave shall accrue to a maximum of one hundred eighty (180) days. (Revised 8-12-85)

22.3 Any teacher misusing sick leave may be subject to disciplinary action. Documentation may be required to
clarify sick leave. (Revised August 2014)

22.4 During the first week of school each school year, the Board agtees to advise each teacher, via email, their
user ID and password to the employee portal to verify the number of sick leave days accumulated as of June 30 of
the previous year. (Added September 1988; Revised August 2014)

22.5 Sick Leave Sharing Program (Added September 01):

1. A sick leave shating program provides for the donation of sick leave days to and from employees of
the Purcell School District. The program will permit employees to donate sick leave to other
employees who are pregnant or recovering from childbirth or who are suffeting from or who have 2
relative or household member whe is suffering from an extraordinary or sevete illness, injury,
impairment or physical or mental condition which has caused or is likely to cause the employee to
exhaust all accumulated sick leave earned pursuant to Title 70, Section 6-104 of the Oklahoma Statutes
and that has caused or is likely to cause the employee to take leave without pay or to terminate
employment.

2. Asused in this policy:

® “Relative of the employee” means a spouse, child, stepchild, grandchild, grandparent, stepparent
ot parent of the employee.

* “Household members” means those persons who reside in the same home, who have reciprocal
duties to and do provide financial support for one another. This term shall include foster
children and legal wards even if they do not live in the household. This term does not include
persons sharing the same general house, when the living style is primarily that of a dormitory
or commune.

" “Sevete or extraordinary” means serious, extreme or life-threatening including temporary
disability resulting from pregnancy, miscarriage, childbirth and recovery therefrom.

* “Employee” means any teachet or any full-time employee of the school district. Whether an
employee 1s a “full-time employee of the school district” will be determined by the standard
petiod of labor which is customarily understood to constitute full-time employment for the
type of services performed by the employee.

3. Procedures and requirements:

* The request for permission to receive donation must be in writing on the form provided in
Appendix G or in the Superintendent’s office. The request may be submitted to the
Supetintendent by the district employee or another employee acting with the affected
employee’s permission on his/her behalf.

* A committee consisting of 1) a teachet as designated by the PACT, 2) an administrator from
the site of the requesting employee and 3) a support employee designated by the
administration will determine whether the requesting employee meets the ctitetia to receive

20



the donated sick leave. To determine whether the employee meets the criteria desctibed in
the policy, the employee must first submit Appendix G along with a medical certificate from a
licensed physician or healthcare practitioner verifying the severe or extraotdinary nature and
expected duration of the condition.

Once the commuittee has reviewed the employee’s request, the committee’s tecommendation
will be presented to the superintendent. The superintendent will place the committee’s
recommendation on the agenda of the Board of Education.

* A donee may not use any donated sick leave until his/her own sick leave earned putsuant to
Title 70, Section 6-104 of the Oklahoma Statutes has been exhausted. The donee may use
sick leave only for the purposes specified in this policy.

* Note: Employees using donated sick leave are not required to take their statutory 20 days of
leave at the substitute deduct rate until all of their available sick leave sharing days have been
used.

®  The sick leave received by the donee will be designated as donated sick leave and will be
maintained sepatately from all other sick leave balances. The donee will receive his/her
regular rate of pay.

* Donated sick leave not used by the donee duting an occurrence of shated sick leave use shall
be returned to the donating employee(s). The donated sick leave remaining will be divided
among the donors on a prorated basis based on its ofiginal donated value, returned at its
original donor value and reinstated to the annual leave balance of each donot.

® The amount of leave to be donated is limited to thirty (30) days pet request and is limited to 2
maximum accumulation of one hundred-fifty (150) days during the employee’s employment
with the district. However, in the event of extraordinary circumstances, the three-person
reviewing committee (as defined above) may make a recommendation to the superintendent
to increase the maximum number of days on a case-by-case basis.

*  District employees may not donate excess sick leave that the donor would not be able to
otherwise take.

* Donors may donate only days that are earned and accumulated and must do so in writing.
The donor may donate any amount of sick leave provided the donation does not cause
his/her sick leave balance to fall below sixty (60) days.

* Any contribution of sick leave by one employee to anothet is sttictly voluntaty. No employee
shall be coerced, threatened, intimidated or financially induced into donating sick leave under

this policy.
22.7 Attendance Bonus (Added September 2005) (Revised September 2012):

Upon accumulation of sixty (60) in District sick days, a teacher shall receive an attendance bonus according to the
following schedule:

0 cumulative sick leave days taken = $525.00
1 cumulative sick leave days taken = $425.00
2 cumulative sick leave days taken = $325.00

Attendance bonuses will be paid within thirty (30) days of the last day of school. Teachers who have donated to
sick leave sharing during the period in which they ate eligible for the attendance bonus shall not teceive reduction

in their attendance bonus for the days donated.
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ARTICLE 23: RESIGNATION FROM DISTRICT-PAYMENT FOR ACCUMULATED SICK LEAVE (REVISED
OCTOBER 1995)

23.1 Bach full-time certified teacher who terminates employment with the District after five (5) consecutive years
of employment will be paid $20 per day for all unused sick leave accumulated in the District.

23.2 Payment of this benefit will be made only if such payment to all qualified, resigning employees does not
reduce the cash balance of the School District at the end of the fiscal year below six (6) percent.

23.3 Unused sick leave paid for previous to June 30, 1995, will not be included in payment of this benefit.

23.4 To be eligible for this benefit, the teacher must resign on or before the last day of school. {Revised August
2006}

ARTICLE 24: RETIREMENT FROM SCHOOL DISTRICT - COMPENSATION FORACCUMULATED SICK LEAVE

24.1 Upon retirement from the District, a teacher shall be compensated at the rate of twenty ($20.00) dollars per
day for each day of accumulated sick leave that is not used to qualify for an additional year of setvice via the
Oklahoma Teachers' Retirement System. (Revised September 1988)

24.2 Such payment for accumulated sick leave shall be made within thirty (30) days of the date of retirement.

24.3 To be eligible for this benefit, the teacher must have been employed by the Purcell School District for the
past five (5) years, and must notify the District in writing of pending retirement on or before the last day of
school. {Revised August 2006}

ARTICLE 25: EMERGENCY LEAVE

25.1 The Boatd shall provide each teacher with up to five (5) days of non-cumulative emergency leave each
school year without loss of pay or benefits.

25.2 Emergency leave shall be provided for unforeseen circumstances which reasonably keep a teacher from
petforming teaching duties, such as funerals for immediate family, {immediate family is defined as spouse, children,
grandchildren, parents, members of the household, siblings, or in-laws} a mandatory court appeatance under setvice of
process, accidents, deaths or disaster in the immediate family involving personal property that requires immediate
attention. All other requests outside the immediate family will be subject to the approval of the building principal.
{Revised September 2013}

25.3 Emergency leave shall not be provided to seek other employment, to participate in political, social or
religious activities, to perform services for compensation, or for entertainment, recreation, travel or vacation.

25.4 Emergency leave may be approved for less than a full day.

25.5 Requests for emergency leave shall be made, in writing, prior to the leave or as soon thereafter as possible
after return from the leave.

25.6 Emergency Leave may be considered School Business Leave in the event of the death of a staff member,

staff member’s spouse, or staff member’s child with subject to approval of building principal or superintendent.
(Added September 2015)
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ARTICLE 26: PERSONAL BUSINESS LEAVE

26.1 The Board shall provide each teacher three (3) days personal business leave per school yeat without loss of
pay ot other benefits. Any ot all of these three (3) days that are unused shall be convetted to sick leave at the end

of each school year. (Revised October 2000)

26.1a The Board shall provide each teacher one (1) extra day personal business leave each year that a stipend is
not available. The petsonal day will be converted into sick leave if it is unused at the end of that school year.
Thete will not be loss of pay or other benefits. {Revised September 2012}

26.2 The Board shall further provide each teacher one additional day of personal leave for which the established
Disttict tate of pay for a certified substitute teacher will be payroll deducted from the teacher's next payroll
wartant. (Revised October 2000)

26.3 Petsonal leave shall be available upon the teacher's request provided that (a) the written request is made
through the principal's office at least two (2) days priot to the desired leave date(s); AND (b) the requestis NOT
fot the first ot last day of the semestet, during nine-week or semester ot end of term testing ot the last two weeks

of school. (Revised October 1995)

ARTICLE 27: LEAVE OF ABSENCE

27.1 For policy concerning leaves of absence for maternity, birth or adoption of a child or petsonal illness, see the
Family and Medical Leave Policy in the Board Policy Manual.

27.2 Teachers may request a leave of absence without pay. The Board reserves the right to deny the request if it
is determined that it would be in the best interest of the operation of the school to deny the request. A leave of
absence without pay shall be granted for the following:

a. To campaign for and hold public or professional office
b.  Sabbatical

Pretequisites for such leaves being granted shall be as follows:

a. To campaign for and hold public or professional office. A teacher may, upon wiitten request, be
granted a leave of absence, without pay, for the purpose of campaigning for election and/or to hold

public or professional-office.
b. Sabbatical. Following five (5) consecutive yeats as a full-time contract employee in the school district,
a teacher may request a sabbatical leave. Awarding of a sabbatical leave will be based on a proposal of

personal and/or professional renewal.

27.3 Employees requesting leaves under Section 27.2 shall submit a wtitten request for the leave of absence to the
Superintendent of Schools at least thirty (30) days ptior to the beginning date of the requested leave of absence.

27.4 The Supetintendent of Schools shall notify the teacher in writing within 14 days of receipt of the request
for a leave of absence if said leave is approved or denied.

27.5 The teacher must notify the Supetintendent of Schools by certified mail not later than March 15 of their
intent to retarn to work. Failure to do so will result in the employee not being entitled to reinstatement.
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27.6 Leaves of absence under Section 27.2 may be extended for one (1) additional year upon written request and
approval of the Board.

27.7 Upon return to active duty, a teacher will be reinstated to his /het original position or a comparable positior
based upon certification if the original position is no longer available.

ARTICLE 28: RETURN FROM LEAVE OF ABSENCE - - ASSIGNMENT GUARANTEED

28.1 A teacher returning from leave of absence shall be assigned to the same position which he/she held before
commencing leave, if the position exists.

ARTICLE 29: 1.EAVE FOR JURY SERVICE

29.1 The District shall grant a teacher leave for juty service and shall pay the teacher during such service the full,
Cuttent contract salary. Provided, that the District shall not deduct any compensation received for serving as a
jutor from the teacher's salary during such service.

ARTICLE 30: PROFESSIONAL LEAVE

30.1 Upon written request by the teacher and approval by the building principal and Superintendent, a teacher
shall be provided leave for professional purposes in their teaching area.

30.2 Teachers shall be granted such leave without loss of pay or benefits.

30.3 Al teachets, regardless of curriculum area or grade level, shall be afforded equal treatment when requesting
professional leave.

30.4 Deleted August 2014,
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E. FRINGE BENEFITS
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ARTICLE 31: ABSENCE REQUESTS

31.1 Requests to be absent from wotk which do not fall under any leave provisions of the School District will
normally not be considered. However, in special circumstances, such a request may be considered by the building
principal. Any absence approved under this section will result in the deduction of a day's salary for each day or
patt of a day approved and taken. (Revised 9-94)

ARTICLE 32: DUTY-FREE LUNCH

32.1 Each teacher shall be guaranteed twenty (20) consecutive minutes of duty-free lunch each school day.
{Revised September 2011}

ARTICLE 33: DAILY PLANNING PERIOD

33.1 Full-Time Elementary teachers will be provided a preparation time of at least 45 minutes pet day. Full-Time
Secondary teachers will have a preparation petiod commensurate in length with the regular class petiod at each
building level. This time will be devoted to class pteparation, curticulum development, staff planning, etc., and
will be free of other duties unless temporaty situations within the school requires assistance to provide necessaty
student setvices duting this time. (Revised September 1994)

33.2 Deleted August 2014.

ARTICLE 34: SCHOOL EVENTS PASSES FOR TEACHERS

34.1 Passes shall be made available to all certificated personnel. These passes shall be valid for all local school
events and will admit the holder and his/her immediate family and shall be non-transferable. Immediate family is
defined per household. This shall not apply to special fund raising activities. (Revised August 2014)

ARTICLE 35: FRINGE BENEFIT PLAN (ADDED AUGUST 1987)

35.1 The Board will allow teachers to fringe part of their salary in a cafeteria style, IRS 125 Plan. Such plan will be
administered by the school district.

35.2 Deleted September 2005
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F. PROFESSIONAL COMPENSATION
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ARTICLE 36: COMPENSATION

36.1 Teachers in the Purcell School District shall be compensated during the 2017-2018 school year according tc
the salary schedule found in Appendix "F", attached hereto and made a part hereof. Howevet, in an emergency
situation in which an acceptable certified teacher cannot be employed to fill a vacant position at the rate of
compensation provided for in the aforementioned salary schedule, the Board may pay a certified teacher a greater
amount than provided for in the salary schedule in order to fill the position. In such a case, all existing teachers in
the building where the new teacher is assigned, who are full-time teachers in the subject of the teacher shortage,
will receive the same amount necessary to pay the new teacher. The Board must inform PACT, in writing, in the

event a teacher is hired in such an emergency situation. (Revised September 01)

36.2 Teachers in the Purcell Public Schools will be given expetience credit on the salary schedule set forth in
Appendix "F" for the number of years of experience accepted and approved by the Oklahoma State Department
of Education.

36.3 Placement on the salary schedule shall be in accordance with highest degree earned and number of qualifying
credits earned beyond said degree.

36.4 (Revised August 1993) Qualifying for B+16, M+16 and M+32 Increments. In order to be eligible for the
increment for completion of 16 hours above the B.A. degree, the teacher's credentials must comply with the

following criteria:

A.  The 16 houts must be patt of a master's degree program at a college or univetsity recognized by the
Oklahoma State Depatrtment of Education and all of the 16 hours count toward completion of a
master's degree in education or an educationally related field (See Appendix "C") or;

B.  The 16 hours must have been college hours that are directly related to the teacher's current teaching
assignment. (Wtitten approval of the building principal or superintendent required. See Appendix "C")
or;

C.  The 16 hours must have been college houts taken to qualify for certification in another teaching field
(wtitten approval of the building principal or superintendent tequired.) (See Appendix "C").

D. The responsibility for certifying that the teacher is eligible for this benefit rests upon the individual
teacher. Said certification involves an official transcript and an official letter of acceptance as a degree
student for those teachers involved in a master's degree program. All others who qualify must present
an official transcript and show approval of building ptincipal to the superintendent.

E. The qualifications that apply for the pay increase for hours above the B.A. degree also apply for hours
above master's degtee.

36.5 The salaty schedule is based upon a school calendar of 177 days. Those days consist of 169 days taught, 2
parent teacher conferences, and 6 professional days all equaling 177 days and the normal teaching assignment as
defined in this Agreement. Checkout may occur on the 178" day or thereafter. For teaching assignments in
excess of the regular school calendar or regular duty day, teachers shall be paid their pro rata houtly/daily rate as
defined in this article. This shall include those teachers who teach an additional class rather than have a scheduled
preparation petiod. (Revised August 2017)

36.55 If the prior school year carryover is at or above 13%, a stipend opportunity will be offered contingent
upon teachers having completed all District in-service training and receiving all District staff development points
possible prior to November 1.
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Leave shall be charged to any teacher who is not in attendance at staff development or in-service meetings.
If a teacher is not in attendance, it will be the teacher’s responsibility to make-up the missed staff development
points and submit documentation to the staff development committee ptior to December 1. The teacher,
principal and superintendent will confer and a determination will be made on a case-by-case basis as to whether

the teacher has met the guidelines for receiving a paid stipend.

If a stipend opportunity is given, those teachers who have fulfilled the conditions outlined above shall
receive a stipend of $600.00 for their participation. Non full-time teachers will receive a stipend prorated to their
wotkday. The stipend will be paid the day after the November Board of Education Meeting. (Added September

2005; Amended August 2006)

36.6 The teacher's pro rata houtly/daily rate shall be determined in the following manner: (Revised August 2017)

a.  Teachet's Scheduled Annual Salaty = Pro Rata
(Number of Contracted Day) Daily Rate
(177 for 2017-2018 school year)

b.  Pro Rata Daily Rate = Pro Rata
(Number of Teaching Hours per day) Hourly Rate

36.7 Years of experience shall be determined as of the beginning of the school year. Salary adjustments for
additional credits earned shall be made on the September 10 paycheck if the District receives notice of the
accumulation of additional credits earned and is presented appropriate documentation thereof at least twenty (20)
days prior to the September 10 pay date. Itis the teacher’s responsibility to provide appropriate documentation
that would include: Hours above the degree: Official transcript or written notice from the university verifying
completion of hours; New degree: New teaching certificate or letter from the State Department stating you have

applied for a new teaching certificate. (Revised November 2004)

36.8 Teachers will receive their paychecks on the tenth of each month beginning with the September 10
paycheck. If the regular pay date falls on a Saturday or Sunday or during a school break, teachers shall be paid on

the last working day prior to the tenth. (Revised 8-12-85)

36.9 All full-time Teachers/employees who are exempt from the hourly wage requitements of the Fair Labot
Standards Act will be paid on a twelve month basis. (Revised August 2008}

ARTICLE 37: PAYROLL DEDUCTIONS

37.1 The Board shall provide each teacher requested payroll deductions subject to the following procedure and
limitations: (Revised September 2007)

a.  Requests for payroll deductions shall be submitted to the Superintendent's office during payroll

in-service days at the beginning of the school year.
b.  Subsequent addition or dropping of payroll deductions shall be submitted to the Superintendent's

office in writing no later than the 15th day of each month.

c.  Afterthe initial payroll deduction request petiod duting pre-school in-setvice week, each teacher shall
be limited to three (3) changes during the school year, except in changes in marital status and additions
or deletions to family.

d.  All requests for payroll deductions shall be in writing.
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37.2 The Boatd shall provide for electronic direct deposit of payroll checks. (Revised September 2007)

37.3 Deleted November 2004.
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ARTICLE 38: SUPPLEMENTAL COMPENSATION (REVISED AUGUST 2008)

38.1 Teachers in Purcell School District who have extra duty assignments shall be compensated duting the 2017-
2018 school year in accordance with the salary schedule shown below. Individual teachers will be paid within the

range shown, or up to 20% mote or less based on experience & or vears within the duty, for their extra duty

assignment. (Revised August 2017)

PURCELL SCHOOL EXTRA DUTY MINIMUM COMPENSATION: 2017-2018

Academic Team, High School {9-12} $1,000-$1,200
Academic Team, Junior High {6-8} $600-$1,000
Academic Team, Intermediate School {5} $500-$800
Agticulture Teacher $2,000-$5,000
B s SO AL
Band $4,000-$12,000
Band Assistant $500-$4,000
Builder’s Club $200-300
Cheetleading — HS $3,800-$5,000
Cheetleading — Junior High $1,500-$3,000
ChessClab $100-$150
Chotus $2,000-$5,500
Class Sponsot — Senior (2 Sponsors) $300-$400 each
(Others $8.00 per hour, combined) $150 Max
Class Sponsor — Junior (2 Sponsots) $400-$500 each
(Others $8.00 pet hour, combined) $250 Max
Class Sponsor — Freshman & Sophomore Class $100-$150
(Others $8 per hout, combined) $150 Max
Code Red $100 Max
Drama $300 max
Drama Program (after school hours) $10/hour — 150 houts max
EBEA sl i
FCA $150-$250
High Sehools That Wetde———————————————————————§500-$600
K-Kids $200-300
Key Club $200-$300
Moele Frial $300-$460
N t0 Dgm opppgma T 10 /T
National Honor Society $200-$300
Newspaper $200-$300
Science Club $100-§150
Spanish Club $200-$300
Student Council, High School $500-$800
Student Council, Junior High $350-$800
Student Council, Intermediate $350-$800
Web Design Director $300-$700
Yearbook, Junior/High School $750-$1,200

*Qther supplemental compensation may be made upon recommendation of building ptincipals through the
negotiated contract period. Total amount will be divided if more than one person fills position.
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COACHING STAFF STIPENDS/EXTRA DUTY

Athletic Director $6,500
Girls Basketball
HS Head Coach $6,500
HS Assistant $3,500
9th Head Coach $2,000
8th Head Coach $2,000
7th Head Coach $2,000
Boys Basketball
HS Head Coach $6,500
HS Assistant $3,500
9th Head Coach $2,000
8th Head Coach $2,000
7th Head Coach $2,000
Football
HS Head Coach $6,500
HS Assistant - OC $4,500
HS Assistant - DC $4,500
HS Assistant $3,500
9th Grade $1,750
8th Grade $1,750
7th Grade $1,750
Golf
HS Girls Head Coach $1,750
HS Boys Head Coach 81,750
HS Girls Assistant $500
HS Boys Assistant $500
Fast Pitch Softball
HS Head Coach $3,750
HS Assistant $2,000
JH Head Coach (7/8) $1,800
JH Assistant (7/8) $1,200
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Slow Pitch Softball

Baseball

Tennis

Girls Track

Boys Track

Cross Country

Summer

HS Head Coach

HS Assistant

JH Head Coach (7/8)
JH Assistant (7/8)

HS Head Coach

HS Assistant

JTH Head Coach (7/8)
JH Assistant (7/8)

HS Girls Head Coach
HS Boys Head Coach
HS Girls Assistant
HS Boys Assistant

HS Head Coach

HS Assistant

JH Head Coach (7/8)
JH Assistant (7/8)

HS Head Coach

HS Assistant

JH Head Coach (7/8)
JH Assistant (7/8)

HS Girls Head Coach
HS Boys Head Coach
JH Girls Head Coach (7/8)
JH Boys Head Coach (7/8)

Pride (Boys)
Girls
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$3,750
$2,000
$1,800
$1,200

$3,750
$2,000
$1,800
$1,200

$1,000
$1,000
$500
$500

$3,000
$1,000
$1,200

$600

$3,000
$1,000
$1,200

$600

$1,000
$1,000
$550
$550

$4,000
$4,000



382  The District shall pay dental insurance for each certified employee who opts to take any approved school
dental plan, up to $415.00 per year per employee. No cash option shall be offered in lieu of dental insurance.
Employee’s that do not currently carry dental insurance but elect to add dental insurance during the “insurance
option period” will not be eligible for “District paid” insurance until the next school year contract period unless
they inform the Supetintendent’s Office in writing on or before August 20* of each school year. (Revised 201 7)
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G. MISCELLANEOUS
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ARTICLE 39: REIMBURSEMENT FOR USE OF PERSONAL AUTOMOBILE

39.1  Effective July 1, 1999, the Board shall reimburse teachers at the State/Federal rate pet mile for the use of
their petsonal automobiles on school-related business or activities, provided that ptior approval for such
automobile use has been secured from the building principal or Supetintendent.

39.2  Teachers shall be required to go through the normal Purchase Order process to acquite the purchase
otrder number priot to the beginning of the school year. Mileage must be turned in monthly with the final mileage
form due before the teacher checks out at the end of the school year. You will have the option to receive your
mileage check on a monthly basis or one check at the end of the school year. If you choose monthly basis, checks
for mileages for less than $25.00 will be held until the following month ot until it totals $25.00. This decision
must be made ptior to the beginning of the school year and noted on your “mileage purchase order request
form”. (Revised September 2007)

39.3  Principals will provide a list of teachers approved for mileage reimbursement to the Superintendent’s
Office. (Added September 2005)

39.4  All claims for mileage reimbursement must be submitted to the Supetintendent’s Office on the
PERSONAL VEHICLE MONTHLY MILEAGE LOG available from each building sectetary. (Added
September 2005)

ARTICLE 40: SCHOOL PATRON COMPLAINT PROCEDURE

40.1  Inthe event of 2 question or complaint by a school patron involving the professional petformance of any
teacher employed by the District, the patron should first contact the teachet involved as a step toward resolving
any actual or potential problem. If this initial contact proves unsatisfactory, the patron should then contact the
teacher's building principal. The principal shall give careful consideration to the question or complaint and may
conduct his/het own investigation to determine the facts of the issue in dispute. The principal shall render
professional assistance in attempting to resolve the actual or potential problem. If contact with the principal is
unsatisfactory, the patron should next contact the district Supetintendent, who shall also carefully consider the
matter, conduct any necessaty investigation, and render professional assistance. As a last resott, and only after the
steps outlined have been followed, the patron may submit the matter to the Board of Education for its
consideration.

40.2  When presented with a question or complaint involving the professional performance of a teacher
employed by the district, the Board shall first ascertain if the school patron has followed the established
procedure. If the Board determines that proper procedure has not been followed, it shall ditect the patron to
follow such procedure before bringing the matter before the Board again.

40.3  In any case of anonymous question or complaint involving the professional petformance of a teacher
employed by the district, the teacher in question shall not be required to answet.

40.4  In any investigation conducted by the building principal, the district superintendent, or the Board of
Education, great care shall be taken to ensute protection of the teacher's rights to due process. Every attempt
shall be made to obtain the facts from the teacher's point of view, as well as from the point of view of the school
patron.

40.5  The Board shall take the necessary steps to communicate the procedure outlined in this article to school
patrons.
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ARTICLE 41: BOARD POLICY AND NEGOTIATED AGREEMENT COPIES

41.1  The Board Policy Book and the Negotiated Agreement will be posted on the Purcell Public School’s
Google Drive with access given to all certified employees of Purcell Public Schools.

41.2  Updates to the Negotiated Agreement will occur within thirty (30) calendar days of ratification by the
Purcell Board of Education and PACT. (Revised September 2013)

41.3  Deleted — September 2013.
ARTICLE 42: GRIEVANCE PROCEDURE

42,1 Definitions

A. A "grievance" shall mean a claim by a grievant that a dispute or disagreement of any kind exists
involving interpretation or application of the terms of this master contract Agreement or state
school law.

B. A "grievant" or "aggrieved person" shall mean a teacher or teachers making a claim.

C. A "party in interest” is the person or persons making the claim and any person who might be

required to take action, or against whom action might be taken, in order to tesolve the claim.
D. A "grievant” or "party in interest”" may include the Association when the grievance involves
Association rights under Articles 5-9 of this Agreement or state school law.
E "Days" shall mean teacher working days, except as otherwise indicated.

42.2  Purpose: The purpose of this procedure 1s to secure, at the lowest possible level, equitable solutions to
the problems which may from time to time arise affecting teachers. Both parties agree that these proceedings
shall be kept as informal and confidential as may be approptiate at any level of the procedute.

42.3  Structute

A. All grievances shall be filed with the Association Grievance Committee. Formal grievances shall
be submitted, in writing, on a standard form jointly developed by the Association and the
Superintendent or his/her designee. See Appendix "B" attached.

B. The Association and the Boatd shall not recognize any grievance, except by mutual consent,
unless it is presented at the appropriate level within twenty (20) days after the aggrieved patty
knew or should have known of the act or condition on which the grievance is based.

C. The grievance procedure is designed to resolve problems at the lowest possible level. No step may
be bypassed or time limits extended without mutual agreement by the parties involved in the
gtievance.

D. Should it be agreed by the Superintendent, or his/her designee, and the gtievant that investigation
or processing of any grievance requires that a grievant or representative be released from his/her
regular assignment, he/she shall be released without loss of pay ot benefits. Deduction of salary
equal to the actual cost of a substitute shall be made only if the grievant has requested the release
time.

E. Grievances initiated by the Association involving more than one school principal or school site
may be, at the Association's option, filed at Step Two.
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42.4

42.5

Procedure:

A.

INFORMAL: The Association and the Board acknowledge that it is usually more desitrable for a
teacher and his/her principal to resolve problems through free and informal communications.
Such informal communications must occut prior to a formal grievance being filed. When
requested by the grievant or administration, the grievant or administration's representative may
mtervene to assist in the informal process.

Step One: If informal communications fail to bring about a resolution of the problem satisfactory
to the grievant, the grievant may submit the grievance, in writing, to the principal involved, who
will arrange for a meeting to take place within five (5) days after receipt of the grievance. The
grievant and/or his/her representative and the principal and/or his/her representative shall be
present for the meeting. The principal shall provide the grievant with a written answet to the
grievance within five (5) days after the meeting. Such answer shall include the reasons upon
which the decision was based.

Step Two: If the grievant is not satisfied with the disposition of his/het grievance at Step One, or
if no decision has been rendered within five (5) days after the presentation of the grievance, then
the grievance may be submitted to the Superintendent in writing. The Superintendent shall
atrange for a heating with the grievant and/or his/her representative to take place within five (5)
days of his/her receipt of the appeal. The patties in interest shall have the right to include in the
representation such witnesses and counselors as they deem necessary to develop facts pertinent to
the grievance. Upon conclusion of the hearing, the Superintendent shall have five (5) days to
provide his/her written decision, together with the reasons for the decision, to the gtievant and
the Step One principal.

Step Three: If the grievant is not satisfied with the disposition of his/her grievance at Step Two,
or if no decision has been rendered within five (5) days after the hearing with the Supetintendent,
he/she mnay, within five (5) days after the decision by the Supetintendent or ten (10) days after the
hearing with the Supenntendent, whichever is sooner, submit the grievance in writing to the
Board. The grievance shall be heard by the Board at the next regularly scheduled Board meeting
or at a special or emergency meeting called by the Board for that purpose. Neither party shall be
permitted to insert in the Board proceedings any evidence which was not submitted to the other
patty before the completion of the Step Two hearing. The parties in interest shall have the right
to include in the presentation such witnesses and counselors as they deem necessary to develop
facts pertinent to the grievance. The Board shall then render a decision, in writing, together with
the reasons for the decision, to the grievant and the Superintendent no later than its next regulatly
scheduled meeting.

Time Limits: If stipulated time limits are not met by the Board or its representatives, the grievant
shall have the right to appeal the grievance to the next level of the procedure. If stipulated time
limits are not met by the grievant, the grievance shall not be heard.

Rights to Representation: Any grievant may be represented at all stages of the grievance procedure by

himself/herself or by a petsonally designated representative. When a grievant is not represented by the
Association, the Association shall have the right to be present and to state its views at all stages of the grievance

procedure.

42.6

Reprisals Prohibited: No reprisals of any kind will be taken by the Board or its agents or the Association

against any teacher because of his/her patticipation in the grievance procedure.
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42.7  Cooperation of Board and Association: The Board and/ or district administration will cooperate with the
Association in the investigation of any gtievance, and further, will furnish the grievant such information as is
requested for the processing of any gtievance, provided that the Board and /ot the disttict administration will not
be responsible to provide clerical assistance to the gtievant.

42.8  Personnel Files: All documents, communications and records dealing with the processing of a grievance
shall be filed separately from the petsonnel files of the participants.

ARTICLE 43: REIMBURSEMENT FOR DISTRICT-REQUIRED ADDITIONAL FURTHER EDUCATION

43,1 The Board shall reimburse teachers for the cost of books and tuition incurred by said teacher in obtaining
additional college hours or new certification. The new certification or hours must be necessaty for the teacher to
gain standard certification in a new position tequested by the Board.

432  Deleted August 2014

ARTICLE 44: SUBSTITUTE TEACHERS

44.1 The Board will make every effort to provide substitutes for teachers who take a day of leave. At no time
will the teacher be required to provide, call ot in any way find their own substitutes. This shall be the
responsibility of office personnel. {Revised October 2000}

442  If a teacher volunteers ot is requested to accept students ot to perform sectetarial duties during their
planning time, the teacher will be compensated with an amount of sick leave ctedit equal to the amount of time

substituted. (Revised September 2003)

ARTICLE 45: SITE BUDGETS

45.1  Site Budgets are under the discretion of the building principal. A portion of the budget will be allocated
for teaching supplies/equipment. The principal will wotk with the faculty to establish priorities for the
expenditure of this allocation so that the greatest needs of students and teachets may be addressed. Building
budget committees ot similar ways may be used to obtain teacher input in the allocation process. {Revised

August 1993}

ARTICLE 46: TEACHER CONTRACT REVIEW

46.1  Teachers will receive a written copy of their contract at least three days priot to required signing. {Added
August 2002}

ARTICLE 47: — Deleted August 2014
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H. APPENDICES
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GRIEVANCE FORM
STEP ONE

DATE.:

TO: PRINCIPAL

1. AGGRIEVED PERSON:

2, PRINCIPAL INVOLVED:

3. SUMMARY OF GRIEVANCE:

DIRECTIONS: MAKE TWO COPIES, ONE TO PRINCIPAL, ONE TO GRIEVANT.

Appendix B (page 1 of 2)



GRIEVANCE FORM
STEP TWO

DATE:

TO: SUPERINTENDENT

1. AGGRIEVED PERSON: -

2. PRINCIPAL INVOLVED:

3. SUMMARY OF GRIEVANCE:

4. SUMMARY OF PROCEDURE AT STEP ONE (Principal's Level)

DIRECTIONS: MAKE TWO COPIES, ONE TO GRIEVANT, ONE TO SUPERINTENDENT ALONG
WITH COPY OF STEP ONE FORM.

Appendix B (page 2 of 2)



Date

has requested approval to enroll at

(Teacher):
for the fall, spring, summer session in
(College or University)
session in houts. The coutse(s) taken will be
(Number) (Course(s) Name and Desctiption)

These courses are: (Circle One)
a. part of a masters’ degree program.
b. directly related to the teachers' current teaching assignment.
c. are required for certification in another teaching field.

It will be the teacher's responsibility to file a copy of this approval in the permanent file at the
Superintendent's office.

Signature
(Building Principal or Superintendent)

Appendix C



[SCHOOL DISTRICT LETTERHEAD]

[DATE]

[Name]
[Address]

Re: Notice of Hearing on Recommendation for Nonteemployment due to Potential Reduction in Force

Dear -

This is to notify you that on the day of ,20___,at p-m., the Board of Education will hold a

hearing at [address| at which time the Board will consider and determine whether to accept my

tecommendation that your position be eliminated and that your contract not be tenewed for the

20___-__ school year due to a reduction in force.

The cause or causes and the underlying facts for the recommendation are as follows: - _

Also enclosed with this letter is a copy of my recommendation which sets out the cause or causes and undetlying facts on
which the recommendation is based.

You have the right to appear before the Board at the hearing and present your position, and witnesses and other evidence, as
to why 2 reduction in force is not necessary, why your specific teaching position should not be eliminated and why your teaching
contract forthe 20__-__ school year should be renewed. You will be given an adequate opportunity to present your side of the matter
to the Board of Education. .

If you have any questions concerning the procedures to be followed at the hearing, please feel free to contact me.

Very truly yours,

Supetintendent of Schools

Enclosure

[TO BE PERSONALLY DELIVERED TO TEACHER
AND TO BE MAILED BY CERTIFIED MAIL, RETURN RECEIPT
REQUESTED, ADDRESSEE ONLY]

Appendix D



[SCHOOL DISTRICT LETTERHEAD]

[DATE]

[NAME OF TEACHER]
[ADDRESS OF TEACHER]

Re:  Notice that Nonreemployment [Dismissal] Due to Reduction in Force has been Approved by

the Board of Education.

Dear [Mr. or Ms.]

On the day of ,20__, the Board of Education of the Purcell School District
voted to eliminate your employment position and to not tenew your contract for the 20____ - school year

because of a reduction in force.

The basis for the Board's decision is: -

The decision of the Board of Education is final and non-appealable.

If the Board decides to reinstate your specific position within the next school yeat, you will be notified
and may be eligible to be reemployed.

Very truly youts,

Superintendent of Schools

[TO BE PERSONALLY DELIVERED TO TEACHER AND TO BE MAILED BY
CERTIFIED MAIL, RETURN RECEIPT REQUESTED, ADDRESSEE ONLY]

[IF A PROBATIONARY TEACHER IS DISMISSED UNDER THIS POLICY

RATHER THAN NONREEMPLOYED THEN THE LANGUAGE OF THIS
LETTER NEEDS TO BE REVISED TO REFLECT A DISMISSAL]
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PURCELL PUBLIC SCH

2017-2018 SALARY SCHEDULE

OOLS

e i s s s e e ey e

*Bachelors+ *Masters +
National National
Bachelor Board Masters Board
STEP |Bachelor +16 Certification | Masters | Masters +16 +32 Certification | Doctorate
0 |[$32,232 | $32,432 $32,600 $33,456 $33,656 $33,856 $33,800 $34,680
1 $32,615 | $32,815 332,975 $33,839 $34,039 $34,239 $34,175 $35,063
2 | $32,997 | $33,197 $33,350 $34,221 $34,421 $34,621 $34,550 $35,445
3 [$33,380| $33,580 $33,725 $34,604 $34,804 $35,004 $34,925 $35,828
4 $33,762 | $33,062 $34,100 $34,986 $35,186 $35,386 $35,300 $36,210
5 $34,170 | $34,370 334,500 $35,394 $35,594 $35,794 $35,700 $36,618
6 | $34,578 | $34,778 $34,900 $35,802 $36,002 $36,202 $36,100 $37,026
7 | $34986 | $35,186 $35,300 $36,210 $36,410 $36,610 $36,500 $37434 |
8 $35,394 | $35,504 $35,700 $36,618 $36,818 $37,018 $36,800 $37,842_1 L
9 | $35,802 | $36,002 $36,100 $37,026 $37,226 $37,426 $37,300 $38,250
10 | $36,669 | $36,869 $36,950 $38,327 $38,527 $38,727 $38,575 $40418 |
11 | $37,103 | $37,303 $37,375 $38,760 $38,960 $39,160 $39,000 $40,851
12 | $37,536 | $37,736 $37,800 $39,194 $39,394 $39,594 $39,425 $41,285
13 | $37,970 | $38,170 $38,225 $39,627 $39,827 $40,027 $39,850 $41,718
14 | $38,403 | $38,603 $38,650 $40,061 $40,261 $40,461 $40,275 $42,152
15 | $38,837 | $39,037 $39,075 $40,494 $40,694 $40,894 $40,700 $42 585
16 | $39,270 | $39,470 $39,500 $40,028 $41,128 $41,328 $41,125 $43,019 )
17 | $39,704 | $39,904 339,925 $41,361 $41,561 $41,761 $41,550 $43,452 B
18 | $40,137 | $40,337 $40,350 $41,795 $41,995 $42,195 $41,975 $43,886
19 | $40,571 | $40,771 340,775 $42,228 $42,428 $42,628 $42,400 $44,319
20 | $41,004 | $41,204 $41,200 $42,662 $42,862 $43,062 $42 825 $44,753
21 | $41,438 | $41,638 341,625 $43,095 $43,295 $43,495 $43,250 $45,186 _
22 | $41,871 | $42,071 $42,050 $43,529 $43,729 $43,929 $43,675 $45620 |
23 | $42,305 | $42,505 $42 475 $43,962 $44,162 $44,362 344,100 $46,053 o
24 | $42,738 | $42,938 $42,900 $44,396 $44,596 $44,796 $44 525 $46,487 |
25 | $43,172 | $43,372 $43, 325 $44,829 $45,029 $45,229 $44,950 $46,920
26 | $43,605 | $43,805 $45,263 $45,463 $45,663 $47,354
27 | $44,039 | $44,239 $45,696 $45,896 $46,096 $47,787 o
28 | $44,472 | $%44672 $46,130 $46,330 $46,530 $48,221 o
29 | $44,906 | $45,106 $46,563 $46,763 $46,963 $48,654 i
30 | $45,339 | $45,539 $46,997 $47,197 $47,397 $49,088

‘Cash in Lieu of Flexible Benefit Allowance - Teachers not enrolled in the District's Health Insurance Plan shall receive
from the state a payment in lieu of health insurance in the amount of $69.71 per month / $836.52 per year.

Flexible Benefit Allowance for Major Medical - Teachers enrolled in the District's Health Insurance Plan shall receive
_ from the state a Fiexible Benefit Allowance (FBA) for Major Medical payment of $571.04 per month — September =~
‘through December 2017/$ January-August 2018. The Total amount the teacher will receive for FY18 is

$ {$571.04 x4 plus $ x 8}. The FBA is equal to 100% of the HealthChoice (High) option

premium. Any excess FBA over the cost of the major medical coverage purchased by the teacher may be taken as
taxable compensation. No certified employee shall receive an FBA payment less than provided for by state law.

"*Teachers eligible to receive the National Board Certification bonus shall not be eligible to receive the addit.
salary increment set forth in this salary schedule. *National Board Certification columns are for teachers' who
received National Board Certification after June 30, 2013. APPENDIX “F”




REQUEST FOR SICK LEAVE SHARING

Number of days requested:

Dates requested:

Reason for the request:

Attach documentation from a licensed physician or healthcare practitioner verifying the severe or
extraordinary nature of the condition that the absence is medically essential and the expected
duration of the condition.

Signature of the employee:

Date:

Deliver to the Superintendent’s Office

APPENDIX G



IN WITNESS WHEREOF, the duly designated representatives of the Board and the Association have set their

signatures hereto.

FOR THE BOARD'

7

Bill SmJ,t:h/P/remdent
Puzrcell Board of Education

)~

Tracy "iﬁﬂjer lerk
Purcell Boagfd of Education

\\&\x\&\

]ason M1dk1ff Supeml\rdemt

Date Approved: August 14, 2017

-------
-------
-------

FOR THE ASSOCIATION: i *;

RN ' LI YR

Teresa Piazza, President
Purcell Association of Classroom Teachers

Negotiations Chairman
Purcell Association of Classroom Teachers

Putrcell Association. of Classroom Teachers

Date Approved:

Jya-

NOBJ



