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Definitions

a. RIF - - Reduction in force.

b. Career teacher — A teacher who has completed three consecutive, complete school years
under a written contract with the district,

c. Probationary teacher — A teacher who has less than three consecutive, complete school
years under a written contract with the district.

d. Certification — Legal documentation on file with the State Department of Education
specifying areas that the teacher is qualified to teach and on file in the Superintendent’s office
as of 1/31 of the current year.

e. Seniority — Length of full-time contracted employment in the district beginning with the date
employment is approved by the Board. Any teacher on approved leave or who moves to an
administrative position shall retain seniority rights but seniority shall not accrue during that
time, except in the case of paid leave (i.e. sick leave).



ARTICLE |

Section 1 — Procedural Agreement

I PURPOSE

1.1 The Board of Education of the Western Heights Public Schools and the Western Heights
Education Association recognize the need for an orderly process of communication for administering
employer\employee relations which conform to Oklahoma Statutes 05-70-509.1 through 05-70-509.10.

Il. RECOGNITION

2.1 This Agreement is made and entered into by and between the Western Heights Education
Association, hereinafter termed the “Association” and the Board of Education of the Western Heights
Public Schools, hereinafter termed the “Board”.

2.2 The Board hereby recognizes the Association as the exclusive bargaining representative for the
bargaining unit consisting of all employees who are required by the position in which they are ermployed
to be licensed or certified as teachers, and who do not hold supervisory authority with respect to other
teachers of the Western Heights Public Schools.

2.3 The Board and \or the Association shall not discriminate against any person regardless of
membership or nonmembership in the Association or for participation or nonparticipation in any phase
of the bargaining process.

. SCOPE OF BARGAINING
3.1 The Board and the Association agree to bargain in good faith on wages, hours, fringe benefits

and other terms and conditions of employment.

32 The Board retains and reserves unto itself, without limitations, all powers, rights and authority
conferred upon and vested in it by State and Federal law, including the right to make policy, rules and
regulations which are not inconsistent with the Negotiated Agreement. There shall be no bargaining on
inherent managerial policy.

V. BARGAINING PROCEDURES
4.1 Bargaining Teams

4.1.1 The Board and the Association shall each designate in writing, at the first bargaining session, the
names of not more than five (5) persons who shall serve as their respective representatives for
bargaining pursuant to the provisions of this Agreement. Each party shall also designate the person on
its team who will serve as spokesperson. Each party may also designate alternates who may attend
meetings only when serving in the place of another team member. Neither party shall attempt to exert
influence over the other party's selection of representatives.
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4.2 Opening Bargaining

4.2.1 Between April 1 and April 30 of each ensuing year, either the Association or the Board shall
submit a written request for bargaining to commence to the other party, if it desires there to be
bargaining for that year. The parties may initiate bargaining at an earlier date by mutual agreement. If
no such request is made during the time period above, bargaining will not take place for the ensuing
year.

4.2.2 The first bargaining session shall occur on a mutually agreeable date not more than thirty (30}
days from the date of the written request to open bargaining.

4.2.3 The party requesting bargaining to commence shall submit all of its bargaining proposals at the
first session. The other party shall submit all of its bargaining proposals at the second session.
Subsequent proposals may only be submitted upon mutual agreement of the parties.

43 Bargaining Sessions

4.3.1 Only members of the respective bargaining teams may be present during bargaining sessions.
Other parties may be permitted to be present only by mutual agreement of the parties.

4.3.2  All bargaining will be conducted in closed sessions. No recording or official transcripts shall be
made without mutual agreement of the parties.

4.3.3 Bargaining will only be conducted in regular bargaining sessions at the times, dates, and places
mutually agreed upon by the parties. The time, date, place and agenda of subsequent sessions will be
set by mutual agreement of the parties prior to the close of each bargaining session.

4.3.4 Bargaining sessions shall be scheduled at times which will not interfere with the teacher work
day and the educational programs of the District.

4.3.5 During meetings, each party is free to caucus at any time.

4.3.6 Ateam member may speak to any issue at the table as requested by the spokesperson for that
team.

4.3.7 Other meeting ground rules, such as smoking and refreshments, shall be set by mutual
agreement at the table.

4.4 Tentative Agreement

4.4.1 Both parties agree that it is their mutual responsibility to empower their respective
representatives with the necessary authority to make proposals, to consider proposals and counter
proposals in the course of good faith bargaining, and to reach tentative agreements subject to
ratification by the Board and the Association.



4.4.2 When tentative agreement is reached on any item, it shall be reduced to writing, and signed and
dated by the spokesperson of each team. When tentative agreement is reached on all items, they shall
be submitted first by the Association to the teachers for ratification and then by the Superintendent to
the Board for ratification.

V. IMPASSE

5.1 If bargaining is not successfully concluded by the first day of school an impasse shall exist.

At any earlier time following the initial bargaining session, either party may declare an impasse, or, by
mutual agreement of parties, the date for declaring impasse may be extended beyond the first day of
school.

5.2 Within two (2) days of such declaration, the parties shall request the services of the Federal
Mediation and Conciliation Service.

53 If the mediation process has failed to bring about agreement on all items, or if the mediation
process was not utilized, the unresolved items shall be submitted to fact finding as follows:

5.3.1 Afact finding committee consisting of three (3) members shall be formed. One (1} member
shall be selected by the Association, and one (1) member shall be selected by the Board, within five (5)
days. The third {3rd) member shall be selected by the first two {2) members as follows: The parties
shall notify the State Superintendent of Public Instruction that a fact finder is needed and request a list
of potential fact finders from the State Superintendent. If no name on the list is agreeable to both
parties, a coin toss shall occur with the party winning the toss having the right to strike a name from the
list. The parties will then continue alternately striking names from the list until only one name remains.
The person whose name remains on the list will serve as the chairperson of the fact finding committee.

5.3.2 The Committee shall meet with the Board’s and the Association’s bargaining representatives for
the purpose of fact finding.

5.3.3  Within five (5) days after the selection of a chairperson, the representatives of the parties shall
meet to exchange written language on each item at impasse. The exchanged documents shall be
furnished to the chairperson and other members of the committee. Each item being submitted to fact
finding shall show the last position taken by each bargaining team.

5.3.4 The cost for the services of the fact finding committee, including per diem, if any, and actual and
necessary travel expenses shall be shared in the following manner: the Board shall assume the
expenses of the representative selected by the Board, the Association shall assume the expenses of the
representative selected by the Association, and the third (3rd) member shall be shared equally by the
Board and the Association,

5.3.5 The fact finding committee shall have the authority to establish procedural rules, conduct
investigations, and hold hearings during which each party shall be given an opportunity to presentits

case with supporting evidence.

5.3.6 All hearings by the fact finding committee shall be conducted in closed session.



5.3.7 The chairperson shall convene the committee for fact finding. The committee shall meet with
the representatives of both parties and, within twenty (20) days after the fact finding meeting shall
present its written recommendation to the Board and the Association. The report shall set forth finding
of fact and recommendations on the issues submitted.

5.3.8 If either party decides it must reject one or more of the committee’s recommendations, said
party must, within seven {7) days after the committee has presented its recommendations, request a
meeting of the representatives who have been bargaining for the Board and the Association. The
parties shall meet within seven (7} days of the request, unless both parties deem it unnecessary. At
such rmeeting, the parties shall exchange written statements expressing each party’s rationale for
rejecting each recommendation found unacceptable and shall attempt to clarify any remaining
differences. The representatives shall then resume good faith effort to resolve the remaining
differences; provided, after fourteen {14) days after the exchange of written statements, as provided for
by this section, either party may discontinue such effort.

5.3.9 The Board shall file a copy of the fact finding report with the office of the State Superintendent
of Public Instruction. If the effort to resolve differences is successful, the parties shall draft a written
agreement and present the agreement to both parties for ratification, and upon ratification such
agreement shall also be forwarded to the State Superintendent. If the effort to resolve differences is
unsuccessful, the Board shall forward to the State Superintendent, in writing, its final disposition of the
bargaining impasse process within thirty (30) days of the effective date of implementation.

VL. NO STRIKE CLAUSE

6.1 The Association agrees to abide by current state law forbidding strikes to resolve differences
with the Board. The Association further agrees to refrain from any other work stoppage without Board
approval.

ViII. SAVINGS CLAUSE

7.1 If any provision of the Agreement shall be found contrary to law, it shall be severed from the
Agreement, and all other provisions or applications of the Agreement shall continue in full force and

effect. The parties may, by mutual agreement, commence bargaining for the purpose of arriving at a
legally permissible replacement.

ViIl. DURATION OF AGREEMENT

8.1 This Agreement shall continue in effect for successive fiscal year periods unless natice is given,
in writing, between January 1 and February 15 of any year, by either party that the party desires to
modify or amend this Agreement. Once such notice is given, bargaining related to changes in this
Agreement shall commence on a mutually agreeable date within thirty (30) days of such notice.

8.2 In the event that the Association disbands or otherwise ceases to be the recognized bargaining
agent, this Agreement shall be null and void on that date of such disbanding or cessation of
representation.



Section 2 — Duration

This Agreement represents the full and complete agreement between the Board and the Association
and shall remain in effect until replaced by a subsequent Agreement negotiated in accordance with the
provisions of the Procedural Agreement. Those provisions in the last prior Agreement that are not re-
negotiated shall remain in full force and effect.

Section 3 — Savings Clause
Should any part of this Agreement be declared invalid by statute or a court of final jurisdiction, said part

shall be deleted from the Agreement and made subject to re-negotiation between the Board and the
Association.

Adopted

X X

President of the Board Chairperson of the Association

X X

Superintendent Spokesperson of the Association




ARTICLE Il - GRIEVANCE PROCEDURES

Section 1

PURPQSE

The primary purpose of this procedure shall be to secure at the lowest level possible, equitable solutions
to a claim of the aggrieved persan. Both parties agree that these proceedings shall be kept confidential
and discussed only with the persons authorized to participate in the formal grievance procedure.

DEFINITIONS

A “grievance” is a claim by a teacher, a group of teachers, or Association in a representative capacity for
the aggrieved teacher or group of teachers that there has been an alleged violation, misinterpretation or
misapplication of the terms of the negotiated agreement that has affected that teacher or group of
teachers.

The “grievant” shall refer to the person, persons, or Association in its representative capacity.

The “party in interest” is the aggrieved teacher(s) making the claim, or any person who might be
required to take action, or against whom action might be taken in order to resolve the claim.

The word “Days”, except when otherwise indicated, shall mean working days.
PROCEDURE

1. Level |
A teacher with a grievance shall first discuss the grievance with the principal within ten (10) days
of the alleged violation, citing the article and section alleged to have been violated with the
objective of resolving the grievance informally. No written record shall be made.

; Level I
a. If the grievant is not satisfied with the disposition of his\her grievance at level one, he\she may
fite the grievance within five (5) days of the level one {1) response with the principal citing the
article and section alleged to have been violated and the specific remedy sought.
b. The principal shall schedule and hold a meeting with the grievant within five (5) days after
receipt of the written grievance and shall transmit a written decision to the grievant within five
(5) days of the meeting.

3. Level Il

a. If the grievant is not satisfied with the disposition of his\her grievance at level two (2), he\she
may file the grievance, within five {5} days of the level two [2) response, with the
Superintendent.

b. The Superintendent shall schedule and hold a meeting with the grievant within five (5) days
after receipt of the appeal and shall transmit a written decision to the grievant within five (S}
days of the meeting.



4, Level IV

a. If the grievant is not satisfied with the disposition of his\her grievance at level three (3), he\she
may file the grievance within five (5) days of the level three response for transmittal to the
Board.

b. The Board shall hear the grievance at its next regularly scheduled meeting or a special meeting

which has been called for that purpose. The Board shall transmit its written decision to the
grievant within five (5) days of the meeting. The decision of the Board shall be final.

RIGHT TO REPRESENTATION

The grievant and the administration may each be represented by a person of their own choosing at all
levels of this procedure.

GENERAL PROVISIONS

1 Decisions rendered at levels two, three, and four of the grievance procedure shall be in writing,
setting forth the decisions and the reasons therefore and shall be transmitted promptly to all parties in
interest.

2. The grievant shall have scle responsibility for pursuing the grievance through all levels and
within the time limits specified in these procedures.

3. Necessary forms for the filing of grievances shall be mutually agreed upon by the Association
and the Board and shall be made a part of this Agreement.

4, Copies of official grievances, all documents, communications, and records dealing with the
processing of a grievance will be filed in a separate grievance file and will not be kept in the personnel

files of any of the participants.

5. No reprisals shall be taken against the grievant, any witness, or other participant in the
grievance procedures by reason of such participation.

6. Failure in any level of this procedure to appeal to the next level within the specified time limits
shall be deemed to be acceptance of the decision at that ievel.

7. All meetings and hearings, with the exception of those at level IV, under this procedure, shall
not be conducted in public and shall include only parties in interest and their selected representatives.

8. Time limits at any level may be extended by mutual agreement and such agreements shall be
reduced to writing and placed in the record for that grievance.

9, The Association may file a grievance as the “grievant” on alleged violations of Article VI,
Association Provisions.

10



ARTICLE lll - EMPLOYMENT PROVISIONS

Section 1 — Discrimination

Western Heights School District is an equal opportunity employer. There shall be no discrimination
against any teacher covered by this contract in a manner which would violate any apptlicable state
and\or federal laws then in effect on the basis of race, creed, color, national origin, age, religion, gender,
qualified handicap, veteran or marital status or any other status recognized by law in the evaluation,
transfer, or promotion of personnel.

Section 2 — Policy Handbook Distribution

A. The Board agrees to publish a personnel policy handbook which is consistent with the
negotiated agreement. Should the Board determine that there is conflict with the law, the negotiated
agreement shall take precedence over the personnel policy handbook and Oklahoma state law shall take
precedence over both.

B. These handbaooks shall be distributed to each building (1 copy for principal, 1 copy for main
office, 1 copy for media center, 1 copy for WHEA) as soon as possible after the beginning of the school
year. All teachers in the system shall have access to the handbook on the network.

C. The Association shall be provided copies of any proposed policies at the same time they are
distributed to the Board members. If proposed changes have items that both the Board and the
Association agree are inconsistent with provision(s) within the Negotiated Agreement, the Board shall
not implement until the parties meet to bargain such impact. Changes or additions to such personnel
policies shall be printed and distributed to all teachers within ten (10) working days of such change or
addition.

Section 3 — Printing\Distribution of Agreement

A. The Board shall be respansible for typing, preparing and printing the Negotiated Agreement,
with the cost being shared equally by the Board and the Association. The Association shall review the
prepared text prior to printing. The Agreement shall be printed in sufficient quantity to provide a copy
for each administrator, board member, building site main office, building site media center, and an
additional ten {10) copies for the Association and an additional ten (10) copies for the Board. The
Agreement will be placed on the network for individual teacher or staff access.

B. Copies shall be available for distribution within thirty (30) days, if possible, from the date of
completion of the negotiation process.

Section 4 — Assignment

A All assignments shall be made in order to best provide for the interests and needs of the
students and the district.

B. Teachers shall be assigned within the scope of their certification as prescribed by the rules and
regulations of the State Board of Education.
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C. Teachers shall be provided with their tentative teaching assignment for the ensuing school year
before the end of the current school year, if possible. In the event a change in assignment or a
significant change in duties within the assignment is made after the beginning of the school year, the
affected teacher shall be notified and be given up to five {5) working days to prepare.

D. Any teacher affected by a change in assignment shall have the option to resign without penalty
prior to the beginning of the school year if a suitable replacement can be found.

Section 5 — Continuing\Non-Continuing Contracts Deleted 1996-97 SY
Deleted 1996-97 SY

Section 6 — Vacancies\Transfers

A. Vacancies or new positions that occur in the Western Heights School District shall be posted at
the Administration Office and at each school site within five (5) working days after the vacancy has been
determined to exist. When school is not in session, applicants may call the Administration Office for
information or new postings,

B. Teachers may apply for posted vacancies for the next contractual school year in writing to the
Superintendent. All qualified applicants within the district shall be considered first for the vacant
position.

C. In the event that the teacher’s transfer request is not granted, the teacher shall be notified
within a reasonable amount of time. Upon request of the teacher, the personnel director shall provide
the reasoni(s) for non-selection.

D. First consideration for vacancies occurring after the beginning of the school year shall be given
to qualified volunteers before resorting to involuntary transfers. If an involuntary transfer becomes
necessary as a result of an excess number of teachers at a site, the qualified teacher with the least
district-wide seniority at the affected building shall be selected first for transfer if in the judgment of the
administrator such transfer would be in the best interest of the children of the district.

E. Employees shall suffer no loss in rights or privileges as a result of transfer.

Section 7 — Teaching Facilities

The Board shall strive to provide adequate, healthy and safe facilities for teachers at each school.

Any perceived inadequacies should be promptly reported to the appropriate building principal.
Section 8 — Teacher Evaluation

A. Evaluation of teachers shall be based upon the Tulsa Model of the Teacher and Leader

Effectiveness Evaluation system adopted by the State of Oklahoma in accordance with Senate Bill 2033
of the 2010 Oklahoma Legislature.

12



B. All career teachers shall be formally evaluated at least one (1) time during each school year. All
probationary teachers shall be formally evaluated at least twice during each school year, once during
the first semester and once during the second semester.

C. Teachers shall be evaluated by certified and trained administrators designated by the Board.
The designated administrator shall acquaint all teachers under his\her supervision with the evaluation
procedures during the first six (6) weeks of each school year.

D. The evaluation process shall include the administrator’s direct observations of the teacher in the
performance of the teacher’s duties and knowledge of the teacher’s performance collected by the
administrator. Classroom observations for the purpose of evaluation shall be conducted openly with the
full knowledge of the teacher.

E. The administrator and the teacher shall conduct a post-observation conference with five (5)
days of each formal observation (“days” are defined as instructional days). The administrator without
the requirement of a post conference may conduct walk-throughs. At least a ten {10) day period shall
exist between observations. After at least two {2) observations and conferences have been held, the
administrator shall schedule an evaluation conference with the teacher. During this conference, a copy
of the written evaluation shall be given to the teacher. The teacher shall acknowledge receipt of the
evaluation by placing his\her signature thereon. The teacher’s signature shall not necessarily indicate
agreement with the evaluation, but rather awareness of its content. When the evaluator intends to
have other administrators present, the teacher shall be notified in advance and shall have the right to
have another teacher present as an observer at the conference.

F. The teacher may, within ten (10) days of the evaluation conference, respond to the evaluation in
writing. The written response shall be signed by the teacher and administrator and said response shall
be attached to the evaluation and placed in the teacher’s official personnel file. The administrator’s
signature shall not necessarily indicate agreement with the response, but rather awareness of its
content.

G. After any observation or evaluation in which a rating of Needs Improvement or ineffective is
noted, a Personal Development Plan (PDP) shall be written by the administrator and discussed in detail
with the teacher during a conference. The teacher and administrator, with each retaining a copy, shall
sign the Personal Development Plan.

H. it shall be understood by the Board, Administration and teachers that the ultimate purpose of

evaluating teachers through the implementation of the Article shall be to improve the performance and
quality of the instruction offered to the students of Western Heights.

Section 9 — Personnel File

A There shall be one (1) official personnel file for each teacher and said file shall be located at the
Central Administration Office.
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B. A teacher shall call to make an appointment to review the non-confidential contents of his\her
file when the Central Administration Office is open to conduct business. Said teacher shall be entitled to
have a representative of his\her choosing present during the review. Said teacher shall have the right to
make copies of the material in his\her file.

C. Material that may adversely affect a teacher’'s employment status may not be placed in the
teacher’s official file until the teacher has had the opportunity to read the material and sign and date
the actual copy to be filed, signifying that the teacher has read and understands the material. The
teacher shall receive a copy of said material, at no cost to the teacher, at the time of filing. The teacher
shall have the right, within ten {10} days, to affix a written response to said material.

D. When any material in the personnel file is one [1) year old, it may be removed from the official
file by mutual agreement of the teacher and the Superintendent. Absent such mutual agreement, the
teacher shall appeal to the Board. Unless prohibited by law, specific item(s) may be removed when five
{5) years old by written request of the teacher.

Section 10 — Due Process\Just Cause

A. No teacher shall be discharged, dismissed, non-renewed, disciplined or have his\her position or
compensation reduced without due process as provided by law.

B. A teacher shall have the right to be accompanied by a representative when in a disciplinary
conference with an administrator during which the teacher is receiving a formal written reprimand or
other formal written disciplinary action.

Section 11 —~ Reduction in Force Procedure

1. Definitigns:
a. RIF - - Reduction in force based upon the criteria within this procedure.
b. Career teacher - A teacher who has completed three consecutive, complete school years
under a written contract with the district.
c. Probationary teacher — A teacher who has less than three consecutive, complete school
years under a written contract with the district.
d. Certification - Legal documentation on file with the State Department of Education
specifying areas that the teacher is qualified to teach and on file in the Superintendent’s office
as of 1/31 of the current year.
e. Seniority — Length of full-time contracted employment in the district beginning with the date
employment is approved by the Board. Any teacher on approved leave or who moves to an
administrative position shall retain seniority rights but seniority shall not accrue during that
time, except in the case of paid leave (i.e. sick leave).

2. Needs of the School District and Students:
A. The Board is responsible for establishing and maintaining the highest possible quality of
education for the students of the district. Accordingly, when the Board determines it is
necessary to reduce the total number of teachers in the bargaining unit the student and
pragram needs of the district shall be the guiding factor in the implementation of the reduction
in force.
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8. The primary criteria for the selection of teachers to be released shall be the ratings on
the TLE to the nearest one-hundredth {100/1} of a percent. In the case of a tie of the TLE
ratings, the following criteria, in priority order, shall be used to select the teacher to be
released:

1) Seniority

2) Years of local district teaching experience in the position to be retained for which the

teacher is certified.

3) Academic Degrees: Bachelors, then Masters, the Doctorate.

4) Total years of teaching service

3. Recall:
A Teachers who are released because of a reduction in force shall have priority, for one (1)
school year during which the reduction in force occurred, to fill subsequent vacancies in
positions for which they are certified and qualified. Teachers shall be offered reemployment in
reverse order of release according to the provisions of this policy.

B. Throughout the school year following the reduction, released teachers shall be placed
on a recall list. Teachers on this recall list shall be notified by certified mail of position vacancies
for which they have priority unless personal contact is made and written confirmation obtained.
A teacher shall remain on the recall list unless the teacher:

1. Does not accept a position within ten (10) days from the mailing of notice of vacancy

as provided above.

2. Waives recall in writing.

3. Refuses to accept a position for which he\she is qualified and is offered to him\her

by the district.

C. It shall be the teacher’s responsibility to see that the district has his\her current address
and telephone number on file, and that such information shall be used for recall purposes.

Section 12 — Teacher Protection

The Board and Administration shall be vigilant to protect teachers from foreseeable assault for reasons
connected with their assignments. Any teacher who is threatened with harm is directed to notify the
building principal immediately. Said principal shall take measures as deemed appropriate to protect the
teacher and, if necessary, invcke the provisions of law.

Section 13 - Professional Staff Development Committee

The Professional Development Committee will be established as delineated in law {70-6-94) and in
accordance with State Board rules. Since the majority of members shall be composed of classroom
teachers by law, the district will utilize the Professional Learning Community (PLC) representation to
insure utilization of the district’s data-driven approach to determine district professional development
needs. In addition to the PLC members, a sub group of teachers will focus on Teacher of the Year
recognition\reward.
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Section 14 — Insurance Committee

In the event that a change in insurance providers for the employee heaith\dental plan is considered, the
Board shall establish an insurance committee which includes:

One (1} teacher representative from each elementary site
Two (2) teacher representatives each from the Middle School and High School

ARTICLE IV — WORKING CONDITIONS

Section 1 — Work Year

A, The Work year for teachers shall consist of one hundred eighty-four (184} days. One hundred
seventy-five (175) of those days shall be teaching days, five (5) of those days shall be professional days,
and four (4) of those days shall be non-student workdays. Teachers new to the district shall be required
to attend an additional non-student workday for orientation purposes.

B. The work year for counselors shall consist of one hundred ninety-four (194) days. One hundred
eighty-four (184) days shall be the same as the work year for other teachers, five {(5) days shall be before
the other teachers report to work, and five {(S) days shall be after the other teachers have completed
their work year. Counselors shall be compensated at the daily rate of pay for each of these ten (10)
days, 1/184" per day.

C. Teachers who are authorized and required to work days in addition to those required in A. and
B. above, shall be compensated at the daily rate of pay, 1/184" per day.

D. The Association will receive all necessary information for formulation of input on the calendar
for the ensuing year by November 1%,

E. Prior to October 15 of each school year, the Association may provide input to the
Superintendent regarding the schooal calendar for the ensuing year. The Superintendent shall consider
the Association’s input before making his\her recommendation to the Board.

Section 2 - Work Day

A. The teacher work day shall be seven and one-half (7 %) hours including lunch and planning time
as provided in sections 3 and 4 of this Article, provided that professional responsibilities related to the
proper functioning of the school do not require otherwise. The normal work schedule for all teachers to
be in their assigned buildings shall be established by the site administrator.

B. The site administrator shall make a reasonable effort ta limit the frequency and length of staff
meetings outside the teacher work day. A regular schedule shall be established and notification of
deviations shall be made as soon as possible.
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C. Staff development activities shall not be required unless scheduled into the 184-day contract
period, scheduled on Monday through Friday of the regular work week and an approved part of the
School District Staff Development Plan.

Section 3 — Planning\Conference Time

A, Each teacher shall be provided at least two hundred twenty-five (225) minutes of
planning\conference time each week. Secondary classroom teachers shall be scheduled for one {1) class
period of planning\conference time each day. Elementary classroom teachers shall be scheduled for at
least forty (40) minutes of planning\conference time each day; such time shall be scheduled
consecutively unless otherwise agreed upon by the teacher and the administrator.

B. Planning \conference time shall be during the student day and shall not be concurrent with the
teacher’s lunch period. Planning\conference time shall be free of other regularly assigned duties; it is
understood that activities which alter the normal school schedule may occasionally require a teacher to
forego scheduled planning\conference time.

Section 4 — Duty-Free Lunch

A, Secondary teachers shall be provided with not less than a thirty (30) minute duty-free lunch
period daily. Elementary teachers shall be provided with at least a twenty-five (25) minute duty-free
lunch period daily.

B. Teachers may leave the building during their duty-free lunch time after notifying the principal or
principal’s designee.

Section 5 — Class Size

A Class size shall conform to State Board of Education and State Department of Education rules,
regulations and procedures.

B. The District shall review and consider the impact of the assignment of special education
students to the regular classroom. Allowance for class size limits may be made to the extent the District

deems such allowance to be feasible within financial and scheduling limitations.

C. When paossible, a substitute shall be provided for a teacher assistant in the event the teacher
assistant is absent.

D. The teacher assistant shall be assigned and utilized only for the classroom which is over the
limitations of class size as mandated by law.

Section 6 - Supervisory Duties
A. Supervision is defined as the time teachers are assigned to be with students for instructional

activities, non-instructional activities and assigned duties. If any site’s schedule assigns a duty to an
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individual teacher for an entire year, that schedule must be submitted to the superintendent for review
before that schedule is implemented.

B. At the beginning of each school year, the principal, after receiving input and\or a draft schedule
from a committee representative of all departments, shall establish a supervisory schedule. Said
schedule shall assign supervision at each site to teachers on an equitable basis. Consideration will be
given to teachers who are assigned to more than one (1} school so that assigned supervision will be
equitable. Any concerns with the schedule shall be directed to the Principal’s Advisory Committee.

C. Teachers shall not be assigned supervisary duties during duty-free lunch time or
planning\conference time without compensation, exclusive of LE.P. conferences. If teachers are
required to forego duty-free lunch or planning\conference time, teachers shall be compensated at the
rate of $16.00 {total comp) per hour.

D. Pre-K and Kindergarten teachers will be assigned lunch and recess duty through the first two full
weeks of school and will receive a one-time stipend through the first two weeks in the amount of one
hundred {$100.00) dollars.

E. The site administrator sha!l make a reasonable effort to encourage volunteers to supervise
students in the lunchroom and on the playground.

Section 7 — Early Out\Early Departure

A. In any case in which a teacher finds that it is necessary to leave school prior to regular dismissal
time, the early departure shall be allowed if the following criteria are met:
1. The teacher notifies the administrator and is granted permission.
2. The teacher leaves the building not more than one (1) hour prior to regular dismissal.
3. The teacher personally arranges for his\her class to be appropriately supervised by
another teacher.
4. The teacher completes an early dismissal form as provided in the appendix.
B. Completed early dismissal forms shall be kept on site in the teacher’s personal absence file and

shall be purged from this file yearly. Any abuse of early dismissal shall be handled by the site
administrator on an individual basis.

Section 8 — Discipline Procedures

Discipline in the district shall be carried out according to established Board policy. Each school site shall
establish a working discipline committee. The committee will annually review the discipline procedures
at the site and make recommendations to the principal for adaptation of District policy to fit the specific

needs of the site. Teachers will establish and enforce discipline in their classrooms in accordance with
the guidelines established at their site in conjunction with overall Board policy.

Section 9 - Transfers----Teachers’ Children
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The transfer of any teacher’s child\children into the Western Heights School District shall be in
accordance with Board policy.

ARTICLE V — LEAVE PROVISIONS

Section 1 — Sick Leave

A The Board shall provide each teacher ten {10) days of sick leave each year for use in case of
personal accidental injury, iliness, pregnancy, or accidental injury or illness in the immediate family.
Teachers on eleven month contracts shall receive eleven (11) days each year, and those on twelve
month contracts shall receive twelve (12) days each year. Sick leave shall be cumulative to one hundred
sixty {160) days.

B. The immediate family is defined as: spouse, children, parents, siblings, grandparents and any
person residing in the teacher’s household and corresponding relationships established by marriage.
Household member shall mean those persons who reside in the same home, who have reciprocal duties
to and do provide financial support for one another. This term shall also include foster children and
legal wards even if they do not live in the household.

C. Use of sick leave for relatives not defined as belonging to the immediate family may be granted
by the Superintendent upon request.

D. After exhausting all accumulated sick leave, a teacher who is absent due to personal, accidental
injury, iliness or pregnancy shall receive the full contract salary less that amount actually or normally
paid a certified substitute teacher for an additional period not to exceed twenty (20) days.

E: Days shall be deducted for sick leave absences while school is being taught, for absences from
Western Heights' professional meeting days and for teacher work days regardless of substitute.

Section 2 — Personal Business Leave

A. Each teacher shall be granted three (3) days of leave each year to conduct personal business
that must be conducted at times that school is in session. Such leave shall be granted with no loss in
pay. Unused personal business days shall be converted to sick leave at the end of the contractual year
and applied toward the maximum accrued limit.

B. Except in emergency situations, personal business leave may not be used during the following
times:

1. While students are in attendance during the first or last week of school.

2. The day(s} immediately preceding or following a holiday or vacation period.

3. Days when school remains in session despite adverse weather conditions.
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C. After exhausting the initial three (3) personal business leave days, those teachers who have
requested and been granted approval to be absent shall have deducted from their salary only the
amount necessary to pay a substitute even if no substitute is provided. Unapproved personal business
leave days in excess of the three (3) days shall be uncompensated.

D. Personal business ieave may nat be used for engaging in private commercial business interests
or providing a service for compensation except that providing a compensated service for the Oklahoma
Secondary School Activity Association is a permissible use of personal business leave.

E. Personal business leave may also be used for the significant events of one’s immediate family
for: weddings, graduations and births. Leave for these purposes must be requested at least two (2)
weeks in advance with documentation provided to the Personnel Director for approval. Personal
business leave shall not be used for one’s own vacation, trip or honeymoan.

Section 3 — Emergency Leave

Teachers, upon approval, shall be granted three {3) days of emergency leave a year to be used for any
emergency that would prevent the teacher from being able to fulfill his\her working obligation on that
day which does not qualify for any other category of leave.

Emergency leave is not chargeable to sick leave and is non-accumulative.
Section 4 - Job injury Leave

Each teacher while in the performance of duty shall be covered by the Workers Compensation Act. A
teacher who is unable to continue the performance of his\her job responsibilities and duties as a result
of injury sustained in the reasonable performance of his\her duties from: assault by a pupil, relative of
a pupil or person of the pupil’s household; injury sustained as a result of quelling or attempting to quell
or stop a fight, disorder or any disturbance related to a school function or activity; shall receive full
contract salary which includes worker’s compensation for the remainder of that school year or for such
period of time thereof as the teacher is prevented from teaching as a result of an injury caused by
assaults described herein.

Section 5 — Military Leave

Any teacher who is an officer or enlisted person in any component of the Armed Forces of the United
States, when ordered by proper authority to active duty or service shall be granted a leave of absence.
Such leave shall be without loss of status and shall include his\her regular salary for a period of thirty
(30) days.

Section 6 — Bereavement Leave

Teachers shall be granted five (5) days each year for bereavement in the case of a death of a member of

the teacher’s immediate family as such is defined in the Sick Leave Section or as determined by the site
administrator.
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For a death outside the immediate family, or if more days are needed for a death within the immediate
family, a teacher may apply to the Superintendent who is authorized to grant additional days chargeable
to sick leave or personal business leave.

Section 7 — Legal Leave

The Board shall provide leave at no loss of pay for any teacher who is summoned for jury duty service or
subpoenaed as a witness in a criminal, civil or juvenile proceeding. The teacher shall retain any
compensation received for court appearances or jury duty.

Section 8 — Extended Leave

Family and Medical Leave

A, Teachers shall be granted up to twelve (12) weeks of unpaid leave each year for the following
reasons:
1. In the event of a birth of a child of the teacher, to take care of that child;
2. In the event of placement of a child with the teacher for adopting or foster care;
3. In order to care for the spouse, a child or parent of the teacher due to a serious health
condition;
4, In the event of a serious health condition of the teacher that makes the teacher unable

to perform the functions of the employee’s job.

B. Where appropriate, the teacher may substitute any accrued vacation, personal business or sick
leave as part of the Family Medical Leave Act.

C. Upan returning ta work from leave, the teacher shall be guaranteed either the same position
previously held by the teacher or an equivalent position. While on leave, the teacher shall suffer no loss
in benefits, but neither shall benefits accrue during the period the teacher is on leave, except for any
coverage the District offers under a group health plan.

D. Leave may be taken intermittently throughout the year, provided:
1. For leave requested under Al or A2, leave may be taken intermittently anly with the
agreement of the District.

2. For leave requested under A3 or A4, leave may be taken intermittently only when
medically necessary.

a. If planned medical treatment is the basis for the leave, then the District may require the
teacher to transfer temporarily to an available alternative position offered by the District for
which the teacher is qualified.

3. For leave requested under A3 or A4 that is based upon planned medical treatment, if

the teacher would be on leave intermittently more than twenty percent of the semester, the
District reserves the right to require the teacher either:
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a. To take leave for periods of a particular duration not to exceed the duration of the
treatment.

b. To transfer temporarily to an available alternative position offered by the District for
which the teacher is qualified.

4, If a leave of at least three weeks duration begins more than five weeks prior to the end
of the semester and the return to employment would occur during the three week period
before the end of the semester, the District may require the teacher to continue taking leave
through the end of the semester.

5. If leave of more than two weeks duration begins five weeks or less prior to the end of
the semester and the return to employment would occur during the two week period before the
end of the semester, the District may require the teacher to continue taking leave through the
end of the semester.

6. If a leave of more than five working days begins three weeks or less prior to the end of
the semester, the District may require the teacher to continue taking leave until the end of the
semester. The teacher on extended leave may arrange payment for professional organization
dues and insurance programs.

E. A teacher planning to return to the district from other extended leave shall notify the district of
his\her intent by certified mail, by April 25" for the beginning of the first semester, and by December 1%
for the beginning of the second semester.

Section 9 — Scope of Leave

The Board and Association agree that any leave, paid or unpaid, not covered in this Negotiated
Agreement shall be left to the discretion of the Western Heights Board of Education upon request of the
teacher, and upon recommendation of the site administrator.

If the above leave is not approved, the teacher may not be absent from his\her duties.
Section 10 — Payment for Leave

The Western Heights Board of Education shall pay teachers who retire or resign for unused sick leave
accrued at Western Heights as follow:

1. Teachers with twenty (20} or more years of service in the district receive % of daily certified sub
pay.
2. Teachers with at least fifteen (15) years of service in the district, but less than twenty (20) years

of service receive % of daily certified sub pay reduced by 5% per year for each year under twenty {20)
years.

19 yrs. exp. In district — 95% of %2 daily certified sub pay

18 yrs. exp. In district — 90% of ¥ daily certified sub pay

17 yrs. exp. In district — 85% of % daily certified sub pay
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16 yrs. exp. In district — 80% of % daily certified sub pay
15 yrs. exp. Indistrict — 75% of % daily certified sub pay

3. Teachers with less than fifteen (15) years of service in the district shall not be entitled to sick
leave remuneration upon retirement or resignation.

Section 11 - Sick Leave Sharing Program

If, after exhausting all sick leave otherwise provided, a teacher is absent due to an extracrdinary or
severe injury, illness, impairment or physical or mental condition of the teacher, a relative or household
member, documented as such by a physician, or the pregnancy, miscarriage, childbirth of the teacher
and recovery therefrom, and the condition has caused or is likely to cause the teacher to take leave
without pay or to terminate employment, the teacher may request the use of sick leave days to be
donated by other teachers. Teachers may donate any amount of sick leave which does not cause the
donating teacher’s accumulated sick leave balance to fall below the level which may be set by the Board
{Current Board Policy sets minimum at 30).

1. Teachers desiring to donate days shall complete a written authorization transferring
days to the ill or injured teacher,

2. A teacher may initially request up to twenty (20) days from donating teachers. If
needed, the teacher may reapply for additional 20 day periods untit the end of the current
school year. No teacher may receive more donated days during the course of the teacher's
employment than the amount which may be set by the Board.

3. The teacher receiving donated days is to receive his\her normal rate of pay.

4, Shared sick leave usage records shall be maintained separately from regular sick leave
records.

5. Any donated leave which is not used shall be returned to donating teachers.

6. The Board is the determining body as to whether the teacher meets the criteria above

and has previously abided by District leave policy.

7. Relative means a spouse, child, stepchild, grandchild, grandparent, stepparent or
parent. Household member means one who resides in the same home as the teacher and who
shares a duty to provide financial support with the teacher, or any other person(s) as designated
by law.

ARTICLE VI — ASSOCIATION PROVISIONS

Section 1 — Board Information
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A. The clerk of the Board shall make available to the Association president a copy of the official
agenda and\or addenda for each meeting of the Western Heights School Board on the same day such
copies are made available to the administrative staff.

B. The clerk shall make available to the Association president such copies that are delivered to the
Board:

Copy of Approved board Minutes

Personnel List

C. Upon written request, the Clerk shall also make available to the Association any investment
reports, treasurer’s reports, purchase records or other public information items.

Section 2 — Use of school Building\Mail

A, After scheduling with the Superintendent, Principal, or designee, the Association may use school
facilities after work day for meetings of the Association.

B. The Association shall be permitted to distribute information related to the official business of
the Association by placing such material in the individual school mail boxes of teachers and on a bulletin

board in the teachers’ lounge.

C. Such material shall not suggest, urge, or propose any action by a teacher to violate, ignore, or
resist any terms of this Agreement, administrative regulations or Policy.

D. Political campaign material other than that directly related to the internal politics of the
Association may not be distributed or posted by the Association unless approved by the Principal.

E. A copy of the material shall be provided to the supervisor at the time of posting or distribution.
Section 3 — Dues Deductions

Dues deducted for Western Heights Education Association shall be transmitted to the Association by
check promptly after the twentieth of each month. Upon written notice to the District, the payroll clerk
shall, as soon as possible, notify the Association in writing of any dues deduction cancellation.

Section 4 — Association Leave
The Board shall provide the Association with Twelve {12) days per year for leave to conduct official
Association business without loss of pay. From thirteen {13) through twenty — four (24) days per year,

the Association shall reimburse the district the cost of a substitute teacher for each day used.

No more than two (2) days may be used by any one (1) teacher during the year except for Association
officers who may use up to four (4) days each year.

A written request for such leave shall be submitted to the building administrator through the president
of the Association.
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Section 5 — Association Meetings

The Association shall be allowed to use one {1) one-half (1 %) day during the district scheduled staff
development days for the purpose of a general membership meeting and staff development provided by
the Association.

The staff development committee and Superintendent shall communicate with the Association
regarding scheduling of this meeting into the staff development yearly plan and calendar.

ARTICLE VII - COMPENSATION

Section 1 - Salary

The 2016-2017 Compensation Schedules shall be retitled as the 2017-2018 Compensation
Schedules. For the 2017-2018 school year, step zero (0) shall be removed from all
Compensation schedules and all steps shall be adjusted accordingly, with step one (1) becoming
the new step zero (0). A new step thirty-three (33) will be added to each salary schedule in an
amount equal to the difference between steps thirty-one (31) and thirty-two (32}, except for
the Bachelors scale, where a new step thirty-one (31) will be added. All teachers eligible for
movement on their respective Compensation Schedule shall advance one (1) step on the 2017-
2018 Schedules.

Off-schedule teachers shall receive a one-time $1,250.00 longevity stipend above their 2016-
2017 salary.

B. All teachers who sign a letter of intent to return to the district by June 20, 2018 shall
receive a one-time $400.00 stipend to be paid by the end of the fiscal year.

C. For the 2017-2018 5chool Year all teachers shall receive a one-time stipend in the
amount of three hundred fifty ($350.00) dollars.

D. The current year teacher compensation schedule shall consist of the following columns:
base salary, additional payment-TR credit, retirement, state defined compensation, life
insurance and total district payment.

E. In order to qualify for movement to the Masters or Doctorate lanes of the compensation
schedule, a teacher must provide a new certificate from the State Department of Education
reflecting the correct degree status. In order to qualify for such lane movement for the first
semester, the teacher must provide the appropriate documentation by November 15. In order
to qualify for such lane movement for the second semester, the teacher must provide the
appropriate documentation by February 15.
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F. In order to qualify for movement to the MA + 18 and MA + 30 lanes of the
compensation schedule, a teacher must provide official documentation that the hours earned
above the Masters degree are either in the teacher’s current area(s) of certification, would lead
toward another area(s) of certification or are in the area of general education improvement. In
order to qualify for such lane movement for the first semester, the teacher must provide the
appropriate documentation by October 15. In order to qualify for such lane movement for the
second semester the teacher must provide the appropriate documentation by February 15.

Section 2 — Insurance

STATE PAYMENT

A, Teachers who choose to participate in Major Medical Coverage purchased through the district
sponsored cafeteria plan: For the current school year, each teacher who purchases major medical
health coverage through the District’s Health Insurance Plan shall receive the monthly Flexible Benefit
Allowance {FBA) required by State Law. The District will apply the FBA toward the total premium cost of
the District’s Health Plan. Any excess FBA allowance over the cost of major medical coverage purchased
by the teacher may be used to purchase additional benefits through the District’s Section 125 Cafeteria
Plan or may be taken as taxable compensation as provided for by law. Part-time teachers shall receive
benefits as provided for by State Law. If the State mandated FBA changes during the school year,
teachers will receive the appropriate payment as required by law.

B. Teachers\Certified Personnel who choose not to participate in Major Medical Coverage
offered through the district sponsored Cafeteria Plan: For the current school year, teachers who
choose not to participate in the District Health Insurance Plan shall receive, as part of Total
Compensation, sixty-nine dollars and seventy-one cents ($69.71) per month which may be applied to
options in the District’s Section 125 Cafeteria Plan or may be taken as taxable compensation.

For the current school year, the Board shall provide a $10,000 minimum life insurance policy for all
teachers. The premium cost shall be reflected on the Teacher Compensation Schedule.

Teachers whose employment is terminated during the school year shall have no right to receive any cash
compensation for the portion of the school year after the teacher’s termination.

Section 3 — Retirement

For the current school year, the Board shall pay, as part of the Teacher Compensation Schedule,
each teacher’s contribution to the Oklahoma Teachers’ Retirement System less the amount paid by the
State as an offset.

Section 4 — Extra-Duty Compensation

A, Extra-duty compensation shall be dispersed proportionately on a monthly basis.
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B. Should programs or activities exist that, due to lack of numbers, may not require the allocated
number of sponsors\coaches, a person who accepts more than one duty, shall receive schedule and
one-half (1/2) at the higher rate of compensation.
Example
Senior class sponsor without an assistant would get $816.42 {$544.28+5272.14)

A person who accepts more than one duty, with different schedules, will be paid fully for both duties.
Example
Head football coach for 7™ and 8" will receive $3700 {$2000+51700) as these programs
have different schedules.

The Extra-duty Schedule shalt be as follows: (All stipends are listed as total compensation and are
subject to teacher retirement)

MIDDLE SCHOOL EXTRA-ODUTY REIMBURSEMENT

6000 Spirit Club - -- -—-- -—- --- $1,500.00
6010 Student Council --- - -- cmemeeee $461.25
6020 National Honor Society --- - - --- $384.38
6040 Yearbook ---- - -- -mmmmeee- $922.50
6050 Student Store - - - -- $290.08
6060 FCCLA--- eme-- - - -- - $609.88
6070 Academic Bowl Coach -- - $290.08
6080 RENAISSANCEA ~======m e e $384.38
6090 TSA --—-—-—-—-- -- - - -- cemmmeeee $290.08
6100 Speech & Debate ----- - --- $384.38
6110 Math Counts - -- -—-- $384.38
6120 Art Club ---------- - -- - $215.25
6130 Kaleidoscope --- $215.25
6140 Chess Club ~==emmamm e e $215.25
6160 Middle School Science Club - -- $215.25

Archery—Middle School/Bridgestone $500.00
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***  BRIDGESTONE INTRAMURAL

Department Heads---MIDDLE SCHQOL

6460 Special Education
6470 Team Leaders/Dept. Heads

6475 Textbook Adoption Chair

COACHING DUTY PAY — MIDDLE SCHOOL
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6600
6605
6610
6620
6630
6641
6640
6645
6650
6660
6670
6680
6691
6690
6695
6695
6696
6697
6698
6700

8th gr Girls Track --

-- $1,000.00

Track Assistant ---- mmmmmmemmemeemeeeeeee - $783.10
8th gr Boys Track ----------------—-- - -~ $1,000.00
7th gr Boys Track -------======nmun--- -- --  $800.00
7th gr Girls Track -------======caeeeam-- - - $800.00
Head Middle School Baseball {7th/8th)-------------------——em - $1,500.00
Head 7th gr Baseball -------- ——————- - $820.00
Head 8th gr Baseball -------- - $1,000.00
Assistant Middle School Baseball - e $1,000.00
Middle School Tennis 7th and 8th grades --- - --- $1,000.00
Middle School Cross Country 7th & 8th grades ------=====aeeaux- $1,000.00
Middle Schoo! Golf ---- e -- $1,000.00
Head Middle School Softball (7th/8th)---- —————- - $1,500.00
Head 7th gr Softball ---- - - $820.00
Head 8th gr Softball -------==-cmmanu--- - -- $1,000.00
Softball Assistant ~--=====eememmmm e ------- $1,000.00
Middle School Girls Soccer------—-—mmmemcemenn- n- ---- $1,500. 00
Middle School Boys SOCCEr--=--=ncmmmmmmmaeaacmeccaccaaes - $1,500.00
Middle School Assistant Soccer----- -- $1,000.00
Assistant District MS Athletic Director --------------—--—-——-- - $2,200.00

COACHING DUTY PAY — HIGH SCHOOL
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7500
7505
7510
7520
7530
7540
7550
7560
7570
7580
7590
7600
7610
7620
7630
7640
7650
7660
7680
7690
7700
7705
7710
7720
7725
7731
7730
7735
7740
7750
7760
7770

Head Football

$8,350.00

Offen\Defen Cor $4,007.75
Assistant Football -----==--=----- -- $3,300.00
9th gr Head Football --- $2,500.00
Assistant 9th gr Football -~ $2,000.00
Head Boys Basketball --- - $6,500.00
Head Girls Basketball R— $6,500.00
Assistant Boys Basketball - $3,000.00
Assistant Girls Basketball --- $3,000.00
Head 9th gr Boys Basketball $2,400.00
Head 9th gr Girls Basketball $2,400.00
Head Wrestling ---- $6,000.00
Assistant Wrestling mmemeememmccmcaecaeeae $2,700.00
Head Baseball --- ---- $5,500.00
Assistant Baseball {Sth gr & Jr. Varsity) ---- $2,500.00
Head Fast Pitch Softball $5,500.00
Track Coordinator ---- -— -— $3,700.00
Assistant Track ----- $1,700.00
Sth gr Boys Track - $895.85
Sth gr Girls Track - $895.85
Cross Country $2,500.00
Assistant Cross Country $1,500.00
Head Soccer -—-- -—-- $5,500.00
Head Golf ---- - $1,900.00
Assistant Golf --- -~ $645.75
Head Tennis (Boys/Girls) $2,100.00
Head Boys Tennis ---- $1,900.00
Assistant Tennis -- S$645.75
Head Tennis Girls $1,900.00
Assistant Soccer --- $2,500.00
Assistant Fast Pitch Softball --- $2,500.00
Assistant District HS Athletic Director -- $2,200.00
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7000
7010
7030
7040
7050
7070
7080
7050
7100
7120
7130
7140
7150
7160
7170
7173
7175
7180
7200
7210
7220
7240
7250
7260
7270

HIGH SCHOOL EXTRA-DUTY REIMBURSEMENT

Cheerleaders------=eeeccmemccmcacmnnanann. $2,500.00
Freshman Cheerleaders $615.00
Student Council -- -—-- $1,500.00
National Honor Society $750.00
Robotics —— - $257.28
Multi-Cultural Club -—-- §215.25
Science Club ---~-=rr-eeemmrmmmre e eeen $257.28
Yearbook - -—-- $2,000.00
Newspaper ---- - ---- 5450.00
O e e $609.88
2 L ———- ---  5609.88
Senior Class SPONSOr <=====--aceemmem e oo $544.28
Senior Class Assistant -- -—-- $410.00
Junior Class SPONSOr === e e e e e e ecmeaeees $544.28
Junior Class Assistant --------- ——-- $410.00
Sophomore Class SPONSOr —=-=-======mm oo $250.00
Freshman Class Sponsor ------- $250.00
Lettermen's Club -—-- cemmmeemeaaes $424.35
Chess Club ------ e TS $215.25
Academic Bow! COach ~--mmm-mmmm e e eeaa $300.00
Key Club -—-- $215.25
Art Club §215.25
French Club--- - $215.25
Spanish Club ---- - $215.25
Renaissance $384.38

31



Senior High Department Heads

7430  SCI@NECE - e $500.00
7440  Social Studies . $500.00
7450  Business --- $500.00
7460  Guidance and Counseling ---- --- $500.00
7480  Special Education --- B e BRSNS $500.00
7485 Foreign Language - $500.00
7280  District Band Coordinator $5,502.00
7290 HS\MS Band and Flag Assistant -- - $4,352.00
7300 Senior High Vocal Director ~-------—- --- $4,827.75
7310 HS\MS Vocal Assistant ---- m——— $2,413.88

OTHER EXTRA-DUTY REIMBURSEMENTS

Psychometrist Services (after hours) $18.00 Hr.
Gate Workers ------- --- - $12.00 Hr.
5000 Psychometrist aem- 5%
5010 Psychologist -- 10%
5020  Staff Development Chairperson - $430.50
1000 Elemen. Academic Bowl\4 Contracts --- $102.50 ea
1200 Elementary MusiC ====r=srm=cnn $205.00
1201  Elementary Yearbook e EE R PR $500.00
District Teacher of the Year $750.00
Site Teacher of the Year --- $500.00
Instructional pay rate for extra teaching duties $20.00 Hr.

{subject to accreditation of State Dept. of Educ.)

Noninstructional pay rate for other extra duties $16.00 Hr.

In the event that elementary/Intermediate teachers are directed to assimilate a full classroom
(all students in attendance) into their own classroom of students for a full day because a
substitute was not hired, shall be compensated at a rate of $45.00 a day.
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Extra\Co-curricular bus driver pay schedule:
The following will be paid in event of a sponsor driving a school vehicle to a school sponsored activity.

Mileage Compensation
0-70 $12.35
71-115 $16.25
116-160 $20.15
161-205 $24.05
206-250 $27.95
251-295 $31.85
296-340 $35.75

Section 5 — Personal Automobile Reimbursement

Teachers who are required to travel by personally owned vehicles in the performance of their
official duties shall be designated by the Administration. When such travel has been authorized,
mileage payment shall be made at thirty-four (34} cents per mile. Such mileage payments shall be made
at the end of each month.

Section 6 — Substitution and compensation

A. In situations when substitutes are unavailable, any teacher who covers classes during his\her
planning period shall be compensated at a rate equal to the hourly rate of substitute pay.

B. A volunteer list may be developed at each building site by the building administrator and these
teachers shall be utilized first. If the list is depleted, teachers shall be assigned on a rotating basis.

C. Elementary teachers directed to assimilate into their classroom six {(6) or more students from
another teacher’s class for a full day because a substitute was not hired, shall be compensated at a rate
equal to one-third the cost of a certified substitute.

Section 7 — Payroll Deductions

In addition to those deductions required by state and federal law, each teacher may, upon
written authorization, initiate the following payroll deductions:

Oklahoma Educators Credit Union

District-approved health, hospital, life, cancer, dental and vision insurance
WHEA\OEA\NEA-PAC contributions

Annuities

Salary protection

IRS 125 Cafeteria Plan

Other items as approved by School Board Policy.

m~ponoow
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Signature Page

This represents the full and complete agreement of the parties.

Adopted: August 24, 2017 (Board Approval Date)

X Jusm

Chairperson of the Association U

President/f the Board

X e ozt X

Superintendent Spokesperson of the Association
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2.
3.

Grievance Form
Reply to Grievant Form
Early Departure Form

APPENDIX
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GRIEVANCE FORM
WESTERN HEIGHTS PUBLIC SCHOOLS

GRIEVANCE FORM

Step

Building Assignment

Date Cause of Grievance Occurred

Name

Statement of Grievance

Relief Sought

Date

Signature of Grievant

36
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WESTERN HEIGHTS PUBLIC SCHOOLS

REPLY TO GRIEVANT Step

Building Assignment Name Date

Date Received by Administrator/Board

Disposition by Administrator/Board

Signature of Administrator/Board Date

Grievant is satisfied with disposition of grievance at:
Step
Yes No

Request for filing at Step

Signature of Grievant Date
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Teacher’'s Name

EARLY DEPARTURE FORM

Date

Reason

Time Leaving

CLASS SUPERVISED BY:

PRINCIPAL SIGNATURE
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WESTERN HEIGHTS 2017-2018 COMPENSATION SCHEDULE

BACHELORS DEGREE
(A) (B) (C) (D) (E) (F) (G)
Additional District District Total
Base Payment Paid Total Paid District

STEP Salary (TRS Credit) | Retirement | Compensation Life Payment
0 |$ 31,404.97 60.15| $ 2,303.66 33,768.78 19.20 | 33,787.98
1 | § 32,178.73 103.41 15 2.318.64 34,600.78 19.20 [ 34,619.98
2 | § 32,487.49 14565 | % 2,299.64 34,932.78 19,20 | 34,951.98
3 [§ 32,796.25 188.15 | % 2,280.38 35,264.78 19.20 | 35,283.98
4 | S 33,105.01 23333 | § 2,258.44 35,596.78 19.20 | 35,615.98
5 |$ 33413.77 27876 [ 2,236.25 35,928.78 19.20 | 35,947.98
6 |% 33,722.53 32526 | $ 2,212.99 36,260.78 19.20 | 36,279.98
7 | % 34,031.29 37282 |% 2,188.67 36,592.78 19.20 | 36,611.98
8 |% 34,340.05 421.44 | § 2,163.29 36,924.78 19,20 { 36,943.98
9 | $ 35044.06 47112 (% 2,166.60 37,681.78 19.20 | 37,700.98
10 [ § 35414.52 521.87 | $ 2.143.74 38,080.13 19.20 | 38,099.33
11 | & 35800.77 57367 |5 2,121.69 38,505.13 19.20 | 38,524.33
12 | § 36,205.02 626.54 | § 2,098.57 38,930.13 19.20 | 38,949.33
13 | § 36,600.28 [ 68048 {$ 2,074.38 39,355.14 19.20 | 39,374.34
14 | $ 36,995.53 73547 { & 2,049.14 39,780.14 19.20 | 39,799.34
15 | § 37,390.78 79153 |% 202283 40,205.14 19.20 | 40,224.34
16 | § 37,786.03 84865 | % 1,995.46 40,630.14 19.20 | 40,649.34
17 | $ 38,181.28 90683 | § 1,967.03 41,055.14 1920 | 41,074.34
18 [ $ 38,379.04 966.07 | & 1,922.67 41,267.78 19.20 | 41,286.98
19 | $ 38,960.29 1,026.38 |5 1,906.11 41,892.78 19.20 | 41,911.98
20 | $ 39,541.54 1,087.75 | % 1,888.49 42,517.78 19.20 | 42,536.98
21 | § 40,122.79 1,15018 | § 1,869.82 43,142.79 19.20 | 43,161.99
22 | 5 40,704.04 1,213.68 | $ 1,850.07 43,767.79 19.20 | 43,786.99
23 | $ 41,285.29 1,278.23 | & 1,828.27 44,382.79 19.20 | 44,411.99
24 |5 41,866.54 1,343.85 | & 1,807.40 45,017.79 19.20 | 45,036.99
25 | § 42,447.79 141053 | § 1,784.47 45,642.79 19.20 | 45,661.99
26 | % 43,029.04 1,410.53 | § 1,828.22 46,267.79 19.20 | 46,286.99
27 | 5 43,610.29 141053 | § 1,871.97 46,892.79 19.20 | 46,911.99
28 | $ 44,191.54 141053 | § 1,915.72 47,517.79 19.20 | 47,536.99
29 | § 44,772.79 141053 | § 1,959.47 48,142.79 19.20 [ 48,161.99
30 | $ 45354.04 1,410.53 | § 2,003.22 48,767.79 19.20 | 48,786.99
31 | § 45,935.29 1410.53| § 2,046.97 49,392.79 $ 19.20| 49,411.99

Note: Off-schedule employees shall receive a one-time $1250 longevity stipend above last year's contract.

{A) Step - Salary placement level.
(B) Base Salary - Negoliated base salary.
(C) Additional Payment (TRS Credit) - Statutory required payment to certified staff as additional salary. An equal amount
is paid by the state to the Oklahoma Teacher's Retirement System on behalf of certified staff to ofiset this payment.
(D) District Paid Retirement - District paid teachers' retirement at 7% of Total District Payment (Col. G). Total
Retirement remitted lo TRS by the district is reduced by the TRS Credit (Col. C).
{E) Total Compensation - Tota! of columns B through D.

(F) District Paid Life - The District shall pay $1.60 per month/$19.20 per year for a $10,000 life insurance policy for each
teacher. ($20.65 including TR)
(G) Total District Payment - Total of columns E and F.

PLUS
Teachers not enrolled in the District’s Health Insurance Plan shall receive from the state a payment in lieu of health

insurance in the amount of $69.71 per month / $836.52 per year.

Teachers enrolled in the Districl's Health Insurance Plan shall receive from the State a Flexible Benefit Allowance (FBA)
for Major Medical Health Insurance.






WESTERN HEIGHTS 2017-2018 COMPENSATION SCHEDULE
MASTERS DEGREE

(A) (B) (€) {D) (E) (F} (G)

Additional District District Total
Base Payment Paid Total Paid District
STEP| Salary |(TRS Credit) | Retirement | Compensation Life Payment
0 32,433.54 60.15] % 2,381.08 34,874.77 || 19.20 | 34,893.97
1 33,207.30 10341 | $  2,396.06 35,706.77 | 19.20 | 35,725.97
2 33,516.06 14565 | $ 2,377.06 36,038.77 | | 19.20 | 36,057.97
3 33,824.82 188.15 (% 2,357.80 36,370.77 || 19.20 | 36,389.97
4 34,133.58 23333 | % 2.,335.86 36,702.77 || 19.20 | 36,721.97
5 34,442.34 27876 | $ 2,313.67 37,034.77 || 19.20 | 37,053.97
6 34,751.10 326.26 | §  2,290.41 37,366.77 || 19.20 | 37,385.97
7 35,059.86 37282 1% 2,266.09 37,698.77 | | 19.20 | 37,717.97
8 35,781.75 42144 |5 2,271.81 38,475.00 | 19.20 | 38,494.20
9 36,530.51 47112 [$ 227849 39,280.12 | | 19.20 | 39,299.32
10 | 36,925.76 521.87 [$ 225749 3970512 | | 19.20 | 39,724.32
11 | 37,321.01 573.67 | $ 2,235.44 40,130.12 | | 19.20 | 40,149.32
12 | 37,716.26 62654 | § 2,212.32 40,555.12 | 19.20 | 40,574.32
13 | 38,111.51 68048 | $§ 2,188.13 40,980.12 | | 19.20 | 40,999.32
14 | 38,506.76 73547 | $ 2,162.89 41,405.12 | | 19.20 | 41,424.32
15 | 38,902.01 79153 1% 2,136.58 41,83012 || 19.20 | 41,849.32
16 | 39,146.28 84865 % 2,097.84 42,092.77 | 19.20 | 42,111.97
17 | 39,727.53 906.83 [ $ 2,083.41 42,717.77 || 19.20 | 42,736.97
18 | 40,308.78 966.07 [ 2.067.92 43,342.77 [ | 19.20 | 43,361.97
19 | 40,890.04 1,026.38 | § 2,051.36 43,967.78 | | 18.20 | 43,986.98
20 | 41,471.29 1,087.75| % 2,033.74 44,502.78 | 19.20 | 44,611.98
21 | 42,052.54 1,150.18 | $ 2,015.06 45217.78 || 19.20 | 45,236.98
22 | 42,633.79 1,21368 | § 1,995.31 45,842.78 | | 19.20 | 45,861.98
23 | 43,215.04 1,27823|§  1,974.51 46,467.78 | | 19.20 | 46,486.98
24 | 43,796.29 1,343.85 | §  1,952.64 47,002.78 | | 19.20 | 47,111.98
25 | 44,377.54 141053 | $  1,929.71 47717.78 |__| 19.20 | 47,736.98
26 | 44,958.79 141053 | § 1,973.46 48,342.78 | | 19.20 | 48,361.98
27 | 45,540.04 1,410.53 1% 2,017.21 48,967.78 | 19.20 | 48,986.98
28 | 46,121.29 141053 | $ 2,060.96 49,592.78 | | 19.20 | 49,611.98
29 | 46,702.54 141053 | § 2,104.71 50.217.78 || 19.20 | 50,236.98
30 | 47,283.79 141053 | § 2,148.46 50,842.78 | | 19.20 | 50,861.98
31 | 47,865.04 141053 | $ 2,192.21 51,467.78 || 19.20 | 51,486.98
32 | 48,446.29 141053 [ $ 2,235.96 52,092.78 19.20 | 52,111.98
33 | 49,027.54 141053 | § 2,279.71 52,717.78 19.20 | 52,736.98

NOTE: Off-schedule employees shall receive a one-time $1250 longevity stipend above last year's contract,

(A) Step - Salary placement level,
{B} Base Salary - Negotiated base salary.
(C) Additional Payment (TRS Credit) - Stalutory required payment to certified staff as additional satary. An equal amount
is paid by the state lo the Oklahoma Teacher's Retirement System on behalf of certified slaff to offset this payment.
(D) District Paid Retirement - District paid leachers' retirement at 7% of Total District Payment (Col. G). Total
Retirement remitted to TRS by the district is reduced by the TRS Credit (Col. C),
(E) Total Compensation - Total of columns B through D.

(F) District Paid Life - The District shall pay $1.60 per month / $19.20 per year for a $10,000 life insurance policy for each
teacher.
(G} Total District Payment - Toltal of columns E and F.

Teachers not enrolled in the District's Health Insurance Plan shall receive from the state a payment in lieu of health
insurance in the amount of $69.71 per month / $836.52 per year.

Teachers enrolled in the Dislrict's Health Insurance Plan shall receive from the State a Flexible Benefit Alowance (FBA)
for Major Medical Health Insurance.






WESTERN HEIGHTS 2017-2018 COMPENSATION SCHEDULE
MASTERS +18 DEGREE

(A) (B) {C) (D) (E) {F) (G)

Additional District District Total
Base Payment Paid Total Paid District
STEP Salary {TRS Credit) | Retirement | Compensation Life Payment
0 |§ 32,433.54 60.15] % 2,381.08 3487477 | | 19.20 | 34,893.97
1 |§ 33,207.30 103.41 1% 2,396.06 35,706.77 || 19.20 | 35,725.97
2 |% 33,516.06 145.65 | & 2,377.06 36,038.77 | 19.20 | 36,057.97
3 [§ 33,824.82 188.15| $ 2,357.80 36,370.77 [ | 19.20 | 36,389.97
4 |[$ 34,133.58 23333 |8% 233586 36,702.77 | | 19.20 | 36,721.97
5 |§ 34,442.34 27876 | § 2,313.67 37,034.77 | 19.20 | 37,053.97
6 |$ 34,751.10 32526 | $ 2,290.41 37,366.77 || 19.20 | 37,385.97
7 | $ 35,059.86 37282 [ $ 2,266.09 37,698.77 || 19.20 | 37,717.97
8 |$% 35781.75 421,44 1% 2,271.81 38,475.00 ] 19.20 | 38,494.20
9 |§ 36,530.51 47112 | § 2,278.49 39,280.12 | | 19.20 | 39,299.32
10 [ $ 36,925.76 521.87 | § 2,257.49 39,70512 [ | 19.20 | 39,724.32
11 [ $ 37,321.01 573.67 | § 2,235.44 40,130.12 | | 19.20 | 40,149.32
12 | § 37,716.26 626.54 | $ 2,212.32 40,655.12 | 19.20 | 40,574.32
13 | $ 38,111.51 68048 1% 2,i88.13 40,980.12 || 19.20 | 40,899.32
14 | § 38,588.28 73547 1§  2,169.02 41,492.77 | | 19.20 | 41,511.97
15 | § 39,169.53 79153 [ & 2,156.71 42,117.77 || 19.20 | 42,136.97
16 | $ 39,750.78 848.65 | % 2,143.34 42,742.77 | 19.20 | 42,761.97
17 | $ 40,332.03 906.83 1% 2,128.91 43,367.77 || 19.20 | 43,386.97
18 | $ 40,913.29 966.07 | § 2,113.42 43,992.78 | | 19.20 | 44,011.98
19 [ $ 41,494.54 1,026.38 | $ 2,096.86 44,617.78 | | 19.20 | 44,636.98
20 | § 42,075.79 108775 | % 2,079.24 45,242.78 | | 19.20 | 45,261.98
21 | $ 42,657.04 1,150.18 | $ 2,060.56 45867.78 | | 19.20 | 45,886.98
22 | $ 43,238.29 1,213.68 | § 2,040.81 46,492.78 | | 19.20 | 46,511.98
23 | % 43,819.54 127823 [ & 2,020.01 47,117.78 || 19.20 | 47,136.98
24 |5 44,400.79 1,343.85 | $  1,998.14 47,742.78 | | 19.20 | 47,761.98
25 | § 44,982.04 1410538 1,975.21 48,367.78 | | 19.20 | 48,386.98
26 % 45912.04 141053 | § 2,045.21 49,367.78 | | 19.20 | 49,386.98
27 | § 46,493.29 141053 | $§ 2,088.96 4999278 | 19.20 | 50,011.98
28 | $ 47,074.54 1,41053 15 2,132.71 50,617.78 || 19.20 | 50,636.98
29 | § 47,655.79 141053 | & 2,176.46 51,242.78 || 19.20 | 51,261.98
30 | $ 48,237.04 141053 (5 2,220.21 51,867.78 || 19.20 | 51,886.98
31 | $ 48,818.29 1,410.53 | $ 2,263.96 52,492.78 | | 19.20 | 52,511.98
32 | $ 49,3990.54 1,410.53 | $ 2,307.71 53,117.78 || 19.20 | 53,136.98
33 | § 49,980.79 1410.53] § 2,351.46 53,742.78 19.20 | 53,761.98

Note: Off-schedule employees shall receive a one-time $1250 lo_ngevity stipend above last year's contract.

{A) Step - Salary placement level.
(B} Base Salary - Negotiated base salary.
(C) Additional Payment (TRS Credit) - Statutory required payment to certified staff as additional salary. An equal amount
is paid by the state to the Oklahoma Teacher's Retirement System on behalf of certified staff to offset this payment.
(D) District Paid Retirement - District paid teachers' retirement at 7% of Total District Payment (Col. G). Total
Retirement remitted to TRS by the district is reduced by the TRS Credit (Col. C).
(E) Totat Compensation - Tota! of columns B through D.

(F) Dislrict Paid Life - The District shall pay $1.60 per month / $19.20 per year for a $10,000 life insurance policy for each
teacher.
(G} Total District Payment - Total of columns E and F.

PLUS
Teachers not enrolled in the District’s Health Insurance Plan shall receive from the state a payment in lieu of health

insurance in the amount of $69.71 per month / $836.52 per year.

Teachers enrolled in the District's Health Insurance Plan shall receive from the State a Flexible Benefit Allowance (FBA)
for Major Medical Health Insurance.






WESTERN HEIGHTS 2017-2018 COMPENSATION SCHEDULE
MASTERS +30 DEGREE

(A) {B) (€) (D) (E) (F) (G)
Additional District District Total
Base Payment Paid Total Paid District
STEP Salary {TRS Credit) | Retirement | Compensation Life Payment
0 |$32433.54|% 60151§% 2381.081]% 34,874.77 19.20 | $34,893.97
1 |$33207.30{% 1034115 2,396.06 | § 35,706.77 19.20 | $35,725.97
2 |$533516.06| % 14565 (% 237706 ] % 36,038.77 19.20 | $36,057.97
3 |533,82482|5% 18815|% 235780 § 36,370.77 19.20 | $36,380.97
4 |5 34,13358 (% 23333 |8 233586 % 36,702.77 19.20 | $36,721.97
5 |$34442341% 27876 | $ 231367 % 37,034.77 19.20 | $37,053.97
6 [$34751.10| % 32526 [ S 2729041 |8 37,366.77 19.20 | $37,385.97
7 | % 35059.861% 37282 | % 2,266.09]% 37,698.77 19.20 | $37,717.97
8 [$35781.75(% 42144 (8 227181 |% 38,475.00 19.20 [ $38,494.20
9 |$3657111]% 47112 | & 2281541 § 39,323.77 19.20 | $39,342.97
10 | § 37,03053 |8 521.87|3% 226537 |% 39,817.77 19.20 | $39,836.97
11 |5 37,425.78 [ & 57367 )% 2,24332|% 40,242.77 19.20 | $40,261.97
12 1§ 38,314.86 | § 6265418 225737]% 41,198.77 19.20 | 541,217.97
13 | $ 38,588.28 | § 680.48 | $§ 2,224.01] % 41,492.77 19.20 | $41,511.97
14 | $ 40,081.86 | § 73547 (§ 228144 |5 43,008.77 19.20 | $43,117.97
15 | $ 40,355.28 [ & 79153 1% 224596 |8 43,392.77 19.20 | $43,411.97
16 | $ 40,936.54 | § 84865|% 2232591]% 44,017.78 19.20 | $44,036.98
17 | $ 41,517.79 ] 8 90683 | % 221816 % 44,642.78 19.20 | $44,661.98
18 | §$42,000.04 | § 966.07 | $ 2,20267 1% 45267.78 19.20 | $45,286.98
19 |1 $42680.29 (5 1026385 2,186.11( % 45,892.78 19.20 | $45,911.98
20 154326154 |% 1,087.75|5 216849 § 46,517.78 19.20 | $46,536.98
21 | 543842791 §% 1,150.18 |8 2,14981 (% 47,142.78 19.20 | $47,161.98
22 1544424045 1,213.6818% 2,130.06| % 47,767.78 19.20 | $47,786.98
23 154500529 | % 1.278.23|% 2,109.26($ 48,392.78 19.20 | $48,411.98
24 |$4558654|% 1,34385]|% 2,087.39]% 45017.78 19.20 | $49,036.98
25 | $46167.79 |5 1410535 206446 49,642.78 19.20 | $49,661.98
26 |5 46,749.04 (5 1,410531% 2,10821(§ 50,267.78 19.20 | $50,286.98
27 | 54733020 &% 1410535 215196 (S 50,892.78 19.20 | $50,911.98
28 |54791154|5 1410538 21957118 51,517.78 19.20 | $51,536.98
29 154849279 |% 141053|% 223946 % 52,142.78 19.20 | $52,161.98
30 [$49,074.04 % 141053|§ 2,283.21|§ 52,767.78 19.20 | $52,786.98
31 | 54965529 |8 141053]|5 2,326.95 | $ 53,392.78 19.20 | $53,411.98
32 15502365418 1410538 237071 ] § 54,017.78 19.20 | $54,036.98
33 [$50817.79 |5 141053|% 241446| 9% 54,642.78 19.20 | $54.,661.98

NOTE: Ofi-schedule employees shall receive a one-time $1250 longevity stipend above last year's contract.

(A) Step - Salary placement level.
(B) Base Salary - Negotiated base salary.
(C) Additional Payment (TRS Credit) - Statutory required payment to certified staff as additional salary. An equal amount
is paid by the state to the Oklahoma Teacher's Retirement System on behalf of certified staff to offset this payment.
(D) District Paid Retirement - District paid teachers' retirement at 7% of Total District Payment (Col. G). Total
Retirement remilted to TRS by the district is reduced by the TRS Credit {Col. C).
(E) Total Compensation - Total of columns B through D.

(F) District Paid Life - The Districl shall pay $1.60 per month / $19.20 per year for a $10,000 life insurance policy for each
teacher.

{G) Total District Payment - Total of columns E and F.

PLUS

Teachers not enrolled in the District's Health Insurance Plan shall receive from the state a payment in fieu of health

insurance in the amount of $69.71 per month / $836.52 per year.

Teachers enrolled in the Disltrict’s Health Insurance Ptan shali receive from the State a Flexible Benefit Allowance (FBA)
for Major Medical Health Insurance.






WESTERN HEIGHTS 2017-2018 COMPENSATION SCHEDULE
DOCTORATE DEGREE

(A) (8) (€) (D} (E) {F) (G)
Additional District District Total
Base Payment Paid Total Paid District
STEP Salary {TRS Credif) | Retirement | Compensation Life Payment
0 |S 3346212 [ § 6015 |§ 245850 (% 35,980.77 | _| 19.20 | $35,999.97
1 [ % 33,770.88 | § 10341 ]|% 243848 |8 36,312.77 || 19.20 | $36,331.97
2 |5 33976415 1456518 24117115 36,533.77 || 19.20 | $36,552.97
3 |5 3428517 % 188.15 | § 2,392.45( 5 36,865.77 | | 19.20 | $36,884.97
4 |$ 3459393 |8 23333 |§ 237051 ]| % 37197.77 || 19.20 | $37,216.97
5 |5 348797615 27876 |5 2,34660 | % 37,505.12 || 19.20 | $37,524.32
6 |$ 35251761 &% 32526 | § 232810 | & 37,905.12 | | 19.20 | $37,924.32
7 | % 35623.76 | % 37282 (% 230854 ]S 38,305.12 | | 19.20 | §38,324.32
8 |§ 37,223.25( 5 42144 1% 2380311% 40,025.00 | | 19.20 | $40,044.20
9 |$ 379720118 47112 1% 2,386.99 | % 40,83012 | | 19.20 | $40,849.32
10 [ 5 38,367.26 | § 52187 |5 236599 |% 4125512 | 19.20 | $41,274.32
11 | $ 38,762.51] 8% 57367 |$ 2343.94]% 4188012 [ | 18.20 | $41.699.32
12 | § 39,22254 | & 62654 | $ 2,32569(%  42,174.77 [ | 19.20 | $42,193.97
13 | $ 39,827.04 | % 68048 [ & 2,317.25] % 42,824.77 | | 19.20 | $42,843.97
14 |5 41,036.05] & 73547 |$ 235326 |S  44,124.78 | | 19.20 | $44,143.98
15 | $ 4161730 | & 79153 1% 2340955 44,749.78 | | 19.20 | $44,768.98
16 | $ 4222180 & 848651 % 2,329331( 8% 45,399.78 | | 19.20 | $45,418.98
17 | $ 42,826.30 | $ 906.83 | 2,31665| % 46,049.78 | | 19.20 | $46,068.98
18 [ § 43,43080] % 966.07 |$ 230291 |5  46,699.78 [ | 19.20 | $46,718.98
19 |5 4403530 |F 1.02638|$ 2,28810(§%  47,349.78 [ | 19.20 | $47,368.98
20 |5 4463980 S 1,087.75[% 2272.23|% 47,999.78 | | 19.20 | $48,018.98
2t | S 4524430[5 115018 (5% 2,25530|% 48,649.78 | | 19.20 | $48,668.98
22 |$ 4584880 |% 121368 |5 2237.30|S 49299.78 | | 19.20 | $49,318.98
23 |5 4645330 (% 127823 (8§ 2,21825]5% 49,949.78 | | 19.20 | $49,968.98
24 |5 4705780 |5 1,343.85|% 219813 % 50,599.78 | | 19.20 | $50,618.98
25 |$ 47662305 141053 |% 217695(% 51,249.78 | | 19.20 | $51,268.98
26 | $ 48,26680 % 141053 |§ 2,22245|% 51,800.78 | | 19.20 | $51,918.98
27 | 5 48,84805|% 1,41053]8% 2.266.20| S 52,524.78 | | 19.20 | $52,543.98
28 |5 49420308 1410538 2,309985]|% 53,149.78 | 19.20 | $53,168.98
29 | % 50,01055(% 141053 (5% 2353.70|% 53,774.78 | | 19.20 | $53,793.98
30 [$ 5059180 (% 141053 (% 2,39745 % 54,399.78 | | 19.20 | $54,418.98
31 |$ 5117305 |% 1,41053|5F 2441201} % 55,024.78 | 19.20 | $55,043.98
32 |$ 517543013 141053|% 2,48495|% 55,649.78 | | 19.20 | $55,668.98
33 | $ 5233555 (8% 1,41053|% 2,528.70($ 56,274.78 19.20 | $56,293.98

NOTE: Off-schedule employees shall receive a one-time $1250 longevity stipend above last year's contracl.

(A} Step - Salary placement level.
{B) Base Salary - Negotiated base salary.
(C) Additional Payment (TRS Credit) - Statutory required payment to certified staff as additionat salary. An equal amount
is paid by the stale to the Oklahoma Teacher's Retirement System on behalf of cerlified staff to offset this payment.
(D) District Paid Retirement - District paid teachers’ retirement at 7% of Total District Payment (Col. G). Total
Retirement remitted to TRS by the district is reduced by the TRS Credit (Col. C).
(E) Total Compensation - Tolal of columns B through D.

(F) District Paid Life - The District shall pay $1.60 per month / $19.20 per year for a $10,000 life insurance policy for each
teacher.
(G) Total District Payment - Total of columns E and F.

PLUS
Teachers not enrolied in the District's Health Insurance Plan shall receive from the state a payment in lieu of heallh

insurance in the amount of $69.71 per month / $836.52 per year.

Teachers enrolled in the District’s Health Insurance Plan shall receive from the State a Flexible Benefit Allowance (FBA)
for Major Medical Health Insurance.






