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Scope of Contract
Procedural Agreement

The Nowata Board of Education (herein referred to as the Board) and the Nowata
Classroom Teachers Association, amember of Oklahoma Education Association,
and the National Education Association (herein referred to as NCTA or the
Association) hereby enter into the following agreement governing negotiations
between the two entities.

A. Recognition

NCTA is hereby recognized as the bargaining agent for all teachers of the district.
"Teacher" means a duly certified or licensed person who is employed to serve as
a counselor, librarian or school nurse, or in any instructional capacity; an
administrator shall be considered a teacher only with regard to service in an
instructional, non-administrative capacity.

B. Scope of Bargaining

The scope of bargaining shall be limited to issues affecting salary, fringe
benefits, and other terms and conditions of employment as stated by law. The
Board and NCTA agree itis their responsibility to negotiate in good faith.

C. Negotiating Teams

No more than three (3) designated representatives of the Board will meet with no
more than three (3) designated representatives of NCTA for the purpose of
negotiations. All negotiations shall take place exclusively between the designated
representatives of the parties. Each party shall designate a chairperson who shall
serve as the spokesperson for their respective party. Each party shall be allowed
up to three (3) additional persons in attendance, which may include legal counsel,
observers or consultants. Meetings shall be closed to all with the above
exceptions.

D. Exchange of Information
Upon reasonable specific requests, the parties shall provide each other with

available information regarding negotiations.

E. Meetings



1. Written requests for negotiations shall be submitted by the
Association to the superintendent, or by the superintendent to the Association,
not later than March 15 for implementation in the academic year thereafter.

2. Upon request of either party to commence negotiations, a mutually
agreed upon meeting date and place shall be set no more than fifteen (15)
working days following the request to meet.

3. All meetings shall be mutually arranged by both parties.

4. Negotiating sessions shall not exceed two (2) hours in length unless the
extension of time is mutually agreed to by both parties.

5. Either team may, at any time during a session, request a recess for the purpose
of caucus. Caucus time shall be limited to fifteen (15) minutes and shall not be
charged against the total session time; provided however, the chairperson of
either party may adjourn the meeting at any time after three (3) hours duration.

6. All negotiating sessions shall be held outside regular school working hours
and shall be scheduled so as not to interfere with educational programs of the
school.

7. All proposals shall be presented inwriting at the first meeting. No additional
items shall be presented by either party once negotiations have begun, without
the consent of both parties.

F. The Agreement

1. When agreement is reached between the negotiating teams on any proposal,
the proposal shall be reduced to writing or recorded to the adjournment of the
meeting at which such agreement was reached, signed by both parties, and
marked "tentative agreement".

2. When final, total agreement is reached, it shall be submitted by NCTA to
teachers for ratification. NCTA will notify the superintendent of the results of the
vote not later than ten (10) working days after the final agreement has been
reached by the bargaining teams.

3. After ratification by the NCTA, the superintendent will present the agreement to
the Board at the next regularly scheduled meeting. Upon approval and necessary
action by the Board, the terms of agreement shall be implemented at the
appropriate time.



4. All agreements shall be reduced to a written contract between NCTA and the
Board.

G. Impasse Procedure

Inthe event that agreement cannot be reached on items being negotiated by the
first teaching day of the next school year, impasse shall exist. Any meeting
beyond this date must be mutually agreed upon by both parties.

H. Fact Finding

1. The items causing the impasse shall be referred to a three-member committee
as directed by law.

2. Cost of services for the fact finding committee shall be borne as follows:

a. Board to pay the direct cost of its representative's services.

b. Association to pay the direct costs of its representative's service.

c. All other costs, including the cost of the chairperson's services and expenses
directly related to negotiations, will be shared equally between the Board and the
Association.

|. Responsibility

Nothing inthe aforementioned written statements of this agreement shall be
construed as an abrogation or delegation of the legal responsibilities, powers and
duties of the Board, including its right to make final decisions.

J. Severability

If any provision (s) of this contract or any application of this contract to any
employee or group of employees is held, by a court of complete jurisdiction, to be
contrary to law, now or hereinafter enacted or ensured, then such provisions or
applications shall be inoperative but the remaining provisions hereof shall
continue to be in effect. Upon request of the Association or the Board, within ten
(10) working days after such finding(s), the parties will meet solely for the
purpose of negotiating the provision(s) affected.



[l Employment Provisions

2.1 Posting of Vacancies

A

The superintendent shall supply notice of all new positions and vacancies,
as they become known.

When school is in session, these notices shall be posted.
These notices shall include job title, job qualifications, salary application
deadline, and person to whom application is to be made.

Currently employed personnel may apply and be considered for all new
positions and/or vacancies for which they qualify.

2.2 Reduction in Staff

A

Introduction

In the event it becomes necessary to reduce the professional staff
because of diminished resources, decline in enroliment, consolidation of
programs or positions, elimination of programs or other circumstances
determined by the Board, the following rationale will be used.

Rationale

Nowata Public Schools exists to provide the best possible education for
the students, provide for the best interest of the students, and not to
provide employment for individuals. Therefore, the Board of Education and
the administrative staff will determine the curricular area, subject level, or
programs which will lose positions and which staff members can best
serve the needs of the students.

Classes by Certification
If a reduction in certified staff becomes necessary, certified staff members
will be placed in one of the following classes, and reduction will be made

within each class.

1. Elementary certification, actually teaching in an elementary assignment.



2. Secondary certification, actually teaching in a secondary assignment,
and;

3. Certified personnel holding non-administrative, non-teaching
assignment.

Reclassification

If a person holding certification in one or more classes is to be non-
renewed, that person may request placement in the class of his/her choice
and then will be considered for renewal or non-renewal within the new
class. Itwill not be considered contrary to this policy to accept volunteers
for a change in assignment, with the agreement of the administrator
involved.

Reduction in Staff

If reduction in staff becomes necessary, the certified position or program
will be the determining factor for what will be eliminated, not the
individuals who occupy the positions. Provided, that individuals, programs
or positions will be considered within the aforementioned classes. The
Board will attempt to reduce staff first by normal attrition, unless the
position is one which must be filled in order to achieve educational goals.
If normal attrition is not sufficient to accomplish necessary reduction, the
following procedures will be used.

1. Certified temporary teachers will be dismissed before certified
career teachers, provided a career teacher is available, certified
and competent, according to district evaluation for the position.

2. If there is more than one certified teacher in a position to be
reduced, and all are temporary, or all are career, then following
criteria, in this order will be utilized:

a. Certification (those holding standard certification will be
given preference over those holding provisional or
temporary)

b. Seniority, ie., years of continuous service with Nowata Public
Schools

C. Years of teaching experience in position in Nowata Public
Schools

d. Academic degree

3. In the event of a reduction in Federal programs or categorical

grants, those affected certified teachers will be placed on the same
reduction in force list as all general fund teachers.



Reemployment

Reemployment of certified individuals reduced under this policy will be in
reverse order of dismissal, provided that individual is certified, available,
and such reemployment is agreeable with all administrators involved.
Employees not offered reemployment in the course of the school year
following their non-renewal must make application for employment in
accordance with current policy for any year beyond the school year
following their non-renewal.

2.3 Evaluation Procedure

For the school year 2017-2018 Nowata Public Schools will utilize the Tulsa Model
for evaluations. All requirements and procedures for the TLE will be implemented
for evaluation purposes.

A

All career teachers will receive a yearly evaluation by April 15, of
each school year. All temporary teachers will receive an evaluation
prior to the first semester ending. The second observation for the
first evaluation must occur on or before November 15th. The second
observation for the second semester evaluation must occur on or
before April 15th, with the evaluation being completed prior to the
second semester ending.

All teachers will be appraised by the building principal who has
participated in the required training of the State Department of
Education. Each teacher will be notified at the beginning of each
school year which administrator(s) has been designated as his/her
appraiser, will be provided with a copy of the detailed appraisal
criteria, and will participate in a meeting with his/her appraiser for
the purpose of reviewing the district's appraisal process and
appraisal criteria.

All teachers, in their first year of employment in the district, shall
participate ina September conference with their appraiser for the
purpose of orientation and review of the district's appraisal process
and appraisal criteria.

The annual appraisal of a teacher's performance shall include at
least four (4) formative review observations.

Formative review observations for the purpose of appraisal shall be
conducted openly with full knowledge of the teacher.



2.4

All appraisals shall be made in writing on the jointly approved forms
attached as appendix to this Agreement. These forms will be the
Teacher Leader Effectiveness Model (TLE).

A copy of the Summative Appraisal shall be given to the teacher at a
conference held between the teacher and the appraiser. The teacher
shall acknowledge receipt of the appraisal by placing his/her
signature thereon.

The teacher may, within 10 working days of the appraisal conference,
respond to the appraisal in writing, and said response will be
attached to the Summative Appraisal.

All state approved guidelines of the TLE will be followed by Nowata
school in regards to evaluation timelines and opportunities to skip
evaluation cycles based on performance.

Suspension, Non-reemployment, or Dismissal
"Suspension" means the temporary discontinuance of a teacher's services.

If the superintendent has reason to believe that cause exists for dismissal
of a teacher and is of the opinion that immediate suspension of the
teacher is in the best interest of the children of the district, the
superintendent may suspend that teacher without notice of hearing. The
suspended teacher will not be deprived of any teaching compensation or
other benefits to which he/she would otherwise be entitled.

"Non-reemplbyment“ means the non-renewal of a teacher's contract
upon expiration of the contract.

"Dismissal" means the discontinuance of the teaching services of a
teacher during the term of a written contract.

"Temporary Teacher" means a teacher who has completed fewer than
three (3) consecutive complete school years in such capacity in one
school district under a written teaching contract. A temporary teacher may
be dismissed or not re-employed for cause.

"Career Teacher" means a teacher who has completed three (3) or more
consecutive complete school years in such capacity in one school district
under a written teaching contract. A career teacher may be dismissed or
not re-employed for the following reasons:

1. Willful neglect of duty.



2. Repeated negligence in performance of duty.
3. Mental or physical abuse to a child.

4. Incompetency.

3. Instructional ineffectiveness.

6. Unsatisfactory teaching performance.

7. Any reason involving moral turpitude.

Teachers may contact their NCTA building representative for further
information.



3.1

3.2

lll. Individual Rights

Personnel File

A. The Board shall maintain a central personnel file at the Board office for
each teacher.

B. Upon request, a teacher may inspect his personnel file subject to the
following:

1. Inspection shall occur during the teacher's non-working hours,
including lunch and break periods.

2. Upon request, a teacher may have an NCTA representative present
during the inspection.

3. A teacher may reproduce any of the contents of his/her personnel
file.

4. A copy of all evaluation materials shall be maintained in the teacher's
file. No evaluation material will be placed in a teacher's file unless
the teacher has had an opportunity to review the material. The
teacher will acknowledge that he/she has reviewed the material by
affixing his/her signature to the copy to be filed, with the express
understanding that each signature in no way indicates agreement
with the contents.

5. The teacher shall have the right to submit a written response to such
material and have it attached to the file copy.

6. Ifthere is no recurrence of an incident, a reprimand and/or
admonishment shall be removed from the teacher's personnel file
two calendar years from the date of entry, upon the request of the
teacher.

7. Except by order of a court of competent jurisdiction evaluation
documents and responses thereto shall be available only to the
evaluated teacher, Board of Education, administrative staff of the
district schools, or the board and administrative staff of any school
to which the teacher applies for employment, and such other
persons as are specified by the teacher in writing.

Right to Representation



Teachers shall, upon their request, have the right to be accompanied by the Association
at all conferences with administrators and/or the Board. The Association
representative's primary role shall be as a witness. If documentation of a disciplinary
conference is to be made, the administrator shall:

A. Give reasonable notice of said scheduled conference (s);

B. Inform the teacher of the subject to be discussed.

3.3 Rights

No teacher shall be discriminated against by the Board, superintendent or any other
administrative officer of the district or by an organization, its officers or any member
thereof because of his exercise or non-exercise of constitutional rights. It shall be
prohibited for an organization, teacher, or employer to impede, restrain, or coerce a
teacher in the exercise of the rights guaranteed by the state law or this contract.

3.4 Grievance Procedures

A. The purpose of this procedure is to secure, at the lowest level possible,
equitable solutions to the claim of the grievant.

B. A "grievance" is a claim in writing by a member that there has been a violation
of building policy, Board policy, negotiated contract, or state law which
affects the terms and conditions of employment. (See Appendix 9.04 for
form.)

C. Nowata Classroom Teachers Association and or a Teacher may file
grievances. :

D. General Provisions
1. Both the grievant and the person against whom the claim is made, may
be represented at any level of the proceedings by representation of his
choice. Either party may be represented by counsel at his option.
2. The number of days indicated at each level should be considered
maximums. Efforts should be made to deal with claims as soon as
possible.

3. Time limits may be extended by mutual agreement.

4. The procedure may start at level 2 if the building principal is not
involved.



E. Procedure

Level1 -Any teacher may present a written grievance to the building
principal within ten (10) working days after the event on which the
grievance is based comes to the attention of the teacher. The teacher and
the principal shall agree upon a date within five (5) working days when the
grievance will be heard. Following the hearing, the principal shall give the
teacher a decision and a rationale within five (5) working days.

Level 2- If the teacher is not satisfied with the decision of the principal,
the teacher may appeal in writing to the superintendent within five (5)
working days of the receipt of the principal's decision. The superintendent
will set a date within five (5) working days which is mutually agreeable with
the teacher for a hearing of the grievance. At this hearing shall be present
the superintendent, the grievant, a representative of the grievant, if
desired, and the building principal. Following the hearing, the
superintendent shall, if necessary, initiate an investigation of the matter.
The superintendent shall give the grievant a written decision, rationale,
suggestions and/or recommendations within ten (10) working days
following the hearing.

Level 3.~ If the grievant feels that the issue (s) is/are not resolved by the
decision of the superintendent, he/she may appeal to the decision of the
Board. Such appeal shall be made in writing at least five (5) working days
before the next scheduled meeting of the Board. The superintendent shall
place the item on the agenda. The Board shall direct its decision following
the hearing or not later than the conclusion of their next regular meeting.
The Board may provide or direct the superintendent to provide the
grievant written notification as to the decision and rationale of the Board.

IV Organizational Rights

4.01 Use of School Buildings and Services



A. School facilities may be used by NCTA for informal meetings, building ,
meetings, or association meetings before or after work hours. Such use shall be
scheduled with building principals.

B. Teacher's boxes, outgoing correspondence except postage, and school
bulletin boards may be used by NCTA for routine communications and
announcements.

C. NCTA may have access to printing and copy equipment when itdoes not
interfere with the regular instructional program.

4.2  Board Meeting Information

A. The superintendent shall provide a copy of the Board meeting agenda when it
is posted, to the NCTA president. :

B. The superintendent shall provide the NCTA president with a copy of the
complete packet provided to the Board members at the time it is distributed to the
Board.

C. The superintendent shall provide the NCTA president with copies of the
minutes of each Board meeting at the same time copies are made available to the
administrative staff.

4.3 Developing the School Calendar

A. NCTA will provide a committee that will be contacted by the superintendent to
meet annually for input on the development of the school calendar.

B. The Board, the administration, and NCTA recognize the importance of not
scheduling extra-curricular activities during nine weeks and semester testing.
Every effort will be made to keep these dates open for testing purposes.

44  Association Leave

A pool of ten (10) days shall be provided to the Association for the purpose of
legislative visits, OEA Delegate Assembly, Association related professional
meetings, and Association business. No more than five (5) days will be used from
this pool on a given day. No individual member, other than the NCTA president
and president-elect, shall use more than five (5) days from the pool during the
school year. Days from the pool may not be approved for use by individual
members who have exhausted all other sources of leave. Association leave may
be granted on an hourly basis. Written request for use of Association leave shall



be made to the superintendent or designee through the President of NCTA
twenty-four (24) hours in advance of the anticipated absence. Substitute salary
will be paid for by the Association.

4.5  Printing and Distribution of Contract

The superintendent's office shall be responsible for printing the contract. The
contract shall be printed in sufficient quantity to provide a copy for each teacher,
administrator and Board member. Copies of the contract shall be distributed by
NCTA. Copies shall be available for distribution within thirty (30) working days
from the date of ratification. Additional copies shall be available upon request.

46  TeacherSurvey

NCTA will have the option to conduct bi-yearly surveys to be completed by the
teachers as an effective communication tool to discuss progress and or relevant
issues in all buildings. Surveys created and managed by NCTA; however, all
results will be confidentially submitted to the superintendent.

V Leave Provisions
5.1 Sick Leave

Each employee is allowed a minimum of ten (10) days of sick leave per year,
provided that eleven (11) and twelve (12) month employees are allowed eleven
(11) and twelve (12) days respectively. Sick leave is cumulative. The right to such
leave shall vest at the beginning of the school year for teachers. Each employee



may use sick leave for serious illness, hospitalization or death of immediate
members of their family without the loss of salary, notto exceed their total
number of days accumulated. The term "immediate family" is defined as parent,
sibling, grandparent, children, grandchildren, stepchildren, or spouse of the
employee of any other member of the immediate household. [fextreme or

unusual circumstances exist, an employee may request additional sick leave from
the Board upon recommendation of the superintendent.

5.2 Personalleave

All certified employees shall be granted a total of three (3) days per year for
personal leave at llQ substitute deduct, and one (1) day per year with substitute
pay deducted.

Any of these three (3) days remaining as unused shall be cancelled on June 30
and an equivalent number of sick leave days added to the employee's leave
accrual.

Written notification shall be submitted to the building principal one (1) day prior
to the expected absence. Inthe event of an extreme case, notification of Personal
Leave may be made by telephone to the appropriate official.

Personal leave may be used at the discretion of the certified employee with the
exception of the following times: first or last week of school: the day immediately
preceding or following a holiday or vacation period; or on staff development
days. However, if extenuating circumstances occur that make it necessary to
request one of the above listed days, a leave form must be submitted to the
principal at least five (5) working days in advance of the dates(s) taken.

5.3 Emergency leave

An emergency is defined as an unexpected catastrophe involving damage or
danger to the teacher's personal well-being, family, or property, or the attendance
for no more than one (1) day, to no more than one (1) funeral per year, not
provided by the school sick leave policy. One (1) day of emergency leave may be
authorized upon request of the teacher to the superintendent. No payment will be
deducted when emergency leave is granted. Additional days may be granted by
superintendent.

5.4 Professional leave



Teachers may be absent to attend professional meetings or assignments of
school business when approved by the principal of the building and/or
superintendent without a deduction of pay.

9.5 Maternity Leave

Existing sick leave policy shall prevail and teachers can use their sick leave for
absences relating to maternity leave. Pregnancy shall be regarded the same as a
disability. The teacher's personal doctor shall recommend when the teacher
should leave and return to her assignment.

5.6 Other Leaves of Absences

When ateacher's absence exceeds his/her sick leave and personal leave
accumulations combined, the Board shall then determine what compensation, if
any he/she shall receive in accordance with provisions of Oklahoma law.
Provisions for military leave, jury duty and other leave shall comply with
Oklahoma State Law.

5.7 Sick Leave Bank

A. PURPOSE: The purpose of the sick leave bank is to provide a bank of sick
leave days from which qualifying members or their immediate family may request
donations for extraordinary or severe illness, catgstrophic injury or impairment
that has caused or will cause the employee to exhaust all accumulated sick leave
earned.

B. MEMBERSHIP: All full-time and part-time employees {certified, support, and
administrative} may become members of the sick leave bank upon employment,
provided they contribute days to the bank. All donated sick leave must be given
voluntarily.

Days contributed become the property of the sick leave bank and no longer count
toward the individual member's accumulated or current sick leave. Days
contributed shall remain in the sick leave bank until exhausted.

The opportunity to enroll in the sick leave bank will begin September 9, 2013.
Employees will have thirty {30} days inwhich to enroll. Enroliment will then be
closed. At the beginning of each school year enrollment will be open for new and
existing employees for thirty days.

Employees who wish to become members of the sick leave bank will contribute
one {1} day of sick leave. During enrollment an employee may contribute more
than one sick day to the bank as long as at the time of donation they do not go



below 20 personal sick days. ‘It will be the responsibility of an NCTA
Representative in each building to distribute and gather the membership forms.
Representatives will then pass them on to the superintendent's office.

Ifat any time the number of days in the bank drops below fifty (50), contributions
will be solicited from all members.

C. OPERATION: The operation and administration of the sick leave bank shall be
by three (3) NCTA members (one each from the elementary, middle school and
high school) and the Superintendent or his or her appointee. These individuals
shall constitute the Sick Leave Bank Committee. An employee requesting
donated days must first provide the sick leave bank committee with a medical
certificate from a licensed physician or health care provider verifying the severe
or extraordinary nature and expected duration of the condition. Requests for sick
leave bank benefits shall be made to the Committee in writing. Once the
committee meets their recommendations will then be taken to the superintendent
for review. Once the superintendent has reviewed the recommendations the
information will be placed on the next scheduled board meetings agenda for
board consideration. The board will be asked to approve, deny, or table action on
the committee's request. The board has the right to request further information
from the employee or the committee.

Application for use of the sick leave bank shall be made only after all other
applicable leave is exhausted, including: all sick leave, personal leave, and
applicable emergency leave.

The maximum number of sick leave bank days that can be used in (1) school year
shall not exceed forty-five (45) days per person.

The receiving employee may only utilize the donated days for which he/she
qualifies by virtue of the employee's condition or a household member for which

the donation was specifically made. The bank will retain days not utilized by the
receiving employee.

Any exception to these provisions may be reviewed upon written request to the
Committee, the Superintendent, or the Board.

VI Compensation

6.1 Payroll Deductions



A. In addition to those deductions required by state and federal law, each teacher
may, upon request, initiate the following payroll deductions:

1. School approved health, hospital, life, cancer, dental and vision insurance,
annuities, and salary protection.

2. Tulsa Teachers Credit Union.
3. NCTA/OEA/NEA Dues.
4. Other items as approved by the Board.

B. Teachers wishing to voluntarily cancel any part of their payroll deduction
options may do so by giving notice inwriting to the clerk at least two (2) weeks
prior to the next payroll date unless that deduction is a Cafeteria Plan deduction.

C. NCTA will be notified of the cancellation of NCTA/OEA/NEA dues as soon as
the request is received by the administration. The form for dropping such
membership will be provided by NCTA.

6.2 Salary Adjustment

A. Each teacher hired prior to contract ratification in a school year shall be placed
on the salary schedule commensurate with the returning teachers. Upon
ratification, they will be moved to the placement or which they are qualified for
the current contract year. {The salary schedule is found under Appendix 9.10 and
9.11.)

B. Inorder for salary adjustment to be figured and received by the teachers atthe
beginning of the school year, an official letter of confirmation or transcript must
be received by the clerk on or before August 1for all certified personnel. The
official letter of confirmation must include the following information:

1. Number of hours above degree or,

2. Degree earned

6.3 Teacher Retirement Contributions

Teacher retirement contributions are not paid on base salary.

6.4 Retirement Requirements and Bonus



Teachers who retire from the Nowata Public School District may qualify for a
retirement bonus of up to a maximum of 5% of their last contracted annual salary.
The actual bonus a teacher will receive will be based on four criteria: age,
accumulated sick leave, seniority, and longevity. The bonus is calculated by
taking 5% of the last contract amount as the maximum dollar number and using
the chart (Appendix 9.13) as a guide. The teacher's age, number of unused sick
leave days, years of service in Nowata Schools, and years of total service are
located on the chart and each ofthe corresponding percentages totaled. This
percentage of the maximum dollar amount is the retirement bonus for which that
teacher qualifies.

6.5 Unemployment/Worker's Compensation

The Nowata School District shall maintain unemployment/worker's compensation
coverage for each teacher.

6.6 Perfect attendance Bonus

Certified staff are eligible for a $400 per semester bonus for perfect attendance.
The employee must have not missed any scheduled work day including
professional days and PT conferences. Employees are allowed 1missed day due
to the death of an immediate family member each semester. Immediate family
must be biological mother, father, sibling, children, grandparent and current
spouse. These limitations only apply to the bonus criteria, bereavement and other
leave may be used at the discretion of the employee.

6.6 Extra Duties - "Any duty that directly relates to educational activities that
require time beyond teaching duties or requires time when school is not in
session and for which pay above the basic salary schedule is given."

A. Extra duty assignments

Pay schedules for coaching sponsorships, and similar extra duties are found in
Appendix 9.12.

B. Ball game workers
Employees shall be assigned to work ball games (take gate, keep clock, etc.) and
be compensated at each season's end according to the schedule found in

Appendix 9.12. If enough volunteers aren't available, middle and high school
teachers will be assigned to complete the schedule.

6.7 Insurance Fringe



6.8 A $500.00 step will be awarded to teachers with thirty plus years teaching
experience. This will be determined yearly, based on all certified staff receiving a
step.

VII.  Work Year/Work Day
7.01  Length of Work Day / Work Year

A. Work year for teachers is defined as not less than 1080 instructional hours
each school year; including 2 Parent/Teacher conference days, 5 professional
meeting days and 1teacher work day.

B. Work day for teachers is defined as 8:00 a.m. to 3:30 p.m.

C. Itis the intent of this agreement to provide each teacher a minimum of 30
minutes daily preparation time.

D. There will be times that routine staff meetings will occur outside the contract
working hours, principals and the superintendent will adhere to not taking more
than one hour of time outside working contract hours per month. However, if
situations arise that require additional meetings teachers would be required to
attend (this would be deemed an emergency meeting or one called to discuss
extensive issues). The hour does not include child find meetings, parent
requested conferences or IEP meetings.

In an effort to keep all routine staff meetings short principals and the
superintendent will send out regular e-mails for communication purposes. ltis
the responsibility of the teachers to check their e-mails often and to alert the
office if there is an issue with their e-mail (a work order would be need to be put
on for tech if there is an issue with the computer and the e-mail).

VIll. Duration of Contract

This contract will take effect September 14,2016 and will remain in effect until a
successor contract has been ratified by both parties.
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Date: Timer—— —————
Domain/Dimension: Classroom Management / Preparation
1. Teacher plans for delivery of the lesson relative to short-term and long-term objectives.
Ineffective Needs Improvement Effective Highly Effeclive Superior Not Observed Not Applicable
Comment:
Domain/Dimension: Classroom Management / Discipline
2, Teacher clearly defines expected behavior.
Ineffective Needs Improvemen! Effeclive Highly Effeclive Superior Not Observed Not Applicable
Comment:
Domain/Dimension: Classroom Management/ Building-Wide Climate Responsibility
3. Teacher assures a contribution to building-wide posilive climate responsibilities.
Ineffective  Needs Improvement Effeclive Highly Effective Superior Not Observed Not Applicable
Comment:

Domain/Dimension: Classroom Management/ Lesson Plans
4. Teacher develops dally lesson plans designed to achieve the Identified objectives.

Ineffective Needs Improvement Effective Highly Effective Superior Not Observed lot Applicable
Comment:

Domain/Dimension: Classroom Management |Assessment Pattemns
5.Teacher ulilizes assessments patlems that are fairly administered and based on Identified criteria.

Ineffective Needs Improvement Effective Highly Effective Superior Nol Observed Not Applicable
Comment:

e M D T R S . e

Domain/Dimension: Classroom Management IStudent Relations

6. Teacher oplimizes the leaming environment through respectiul and appropriate Interactions with students, conveying high expectations for
sludents and an enthusiasm for the curriculum.

Ineffective Needs Improvement Effeclive Highly Effective Superior Not Observed Not Applicable
Comment:

Dornaln/Dirnenslon: Insiructional Effectiveness ILite1-acy
7. Teacher embeds the components of literacy Into all instructional conlent

Ineffeclive Needs Improvement Effeclive Highly Effective Superior Not Observed Not Applicable
Comment:

Domaln/Dirnenslon: Instructional Effectiveness ICommon Core Standards



Blank Review

Page 2 of 3

8, Teacher undet'stands and optimizes the clolivery focus of Common Core State Standards and the expectations derived from same on stuclont

leaming and achievement.

Ineffeclive Needs Improvement Effeclive Highly Effective Superior Not Observed Not Applicable
Comment:

Domain/Dimension: Instntctional Effectiveness /involves All Learners
9, Teacher uses questioning techniques and/or guided practices to Involve all students In active learning.

Ineffective Needs Improvement Effective Highly Effeclive Superior Not Observed Not Applicable
Comment:

Domain/Dimension: Instruclional Effectivoness / Explains Conlent
10. Teacher teaches the abjectives through a variety of methods.

Ineffective  Needs Improvement Effeclive Highly Effective Superior Not Observed Not Applicable
Comment:

" L.

Domain/Dimension: Instructional Effectiveness / Explains Directions
11. Teacher gives directions that are clearly stated and relata to the leaming cbjectives,

ineffective Needs Improvement Effective Highly Effective Superior Not Observed Not Applicable
Comment:

e e e e e T e e % e e e e e e e e e e

Domain/Dimension: instructional Effectiveness / Models
12 Teacher demonstrates /madels the desired skill or process,

Ineffective Needs Improvement Effective Highly Effective Superior Not Observed Not Applicable
Comment:

opoee - st oot sertueiems ———eeateen -

Domain/Dimension: instructional Effectiveness / Monitors
13. Teacher checks to determine If students are progressing toward stated objectives.

Ineffective Needs Improvement Effeclive Highly Effective Superior Not Observed NotApplicable
comment:

...... L

Domain/Dimension: Instructional Effectiveness I Adjusts Based upon Monitoring
14. Teacher changes Instruction based on the results of monitoring,

Ineffective Needs Improvement Effective Highly Effective Superior Not Observed NotApplicable
Comment:

e o e e et e e S e St Bt o e e ¥ o e e e e —

Domain/Dimension: Instructional Effectiveness / Establshes Closure
15. Teacher summarizes and fits Into context what has been taught.

Ineffeclive Needs Improvement Effective Highly Effective Superior lot Observed Not Applicable
Comment:

Domain/Dimension: Instructional Effectiveness / Student Achievement

16. Effective development and use of modified assessments and curriculum for special education students and other students experiencing

difficulties In leaming.

" Ineffeclive Needs Improvement Effective Highly Effective Superior Nol Observed Not Applicable
Comment:
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Domain/Dimension: Professional Growth & Continuous Improvement / Uses Professional Growth as an Important Strategy
17. Uses Professional Growth as a Continuous Improvement Strategy.

Ineffeclive Needs Improvement Effective Highly Effective Superior Not Observed Not Applicable
Comment:

Domain/Dimension: Professional Grawth & Continuous Improvement / Exhibits Professional Behaviors and Efficiencies
18. Exhibits behaviors and efficiencies associated with professionalism.

Ineffeclive Needs Improvement Effective Hignly Effeclive Superior Not Observed Not Applicable
Comment:

Domain/Dimension: Interpersonal Skills / Effective Interactions/Communications with Stakeholders
19. Effective Interactions and Collaboration with Stakeholders.

Ineffective Needs Improvement Effective Highly Effective Superior Not Observed Not Applicable
Comment:

Domain/Dimension: Leadership [Exhibils Paositive Leadership through Varied involvements
20. Leadership.

Ineffective Needs Improvement Effective Highly Effective Superior Not Observed Not Applicable
Comment:
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Appendix 9.02 (1)
Nowata Public Schools
Nowata, Oklahoma

COACHES' PERFORMANCE EVALUATION

Inthe performance of his/her duties, a Nowata coach must work within the following

principles. This philosophy exists for every sport and each coach will be evaluated
according to it:

1.
2

-—

Coaches will teach the fundamentals of the game.

Coaches will create an environment which will allow students to learn to
enjoy the game.

Coaches will teach the principles of team work and cooperation.

Coaches will ensure that students are protected physically and emotionally
during participation.

Programs should be developmental in nature, stressing opportunity in the
lower grades and team success as the students become more able to
perform.

Success is measured by what is accomplished and the manner inwhich it
is accomplished (leadership). :

Coaches will develop written goals and plans for reaching the goals.

PERFORMANCE FACTORS TO ACHIEVE THE PRINCIPLES

A=Acceptable U=Unacceptable

Demonstrates the teaching of fundamentals by:

Explaining and teaching the rules of the game.

Teaching the proper basic skills.

Using available practice time efficiently.

Using coaching devices such as drills, film and equipment
effectively.

Stressing the importance of sportsmanship as a valuable part of the
game.

oowm>

m

COMMENTS/OBSERVATIONS:

Creates an environment which allows students to enjoy participation by:
Setting a personal example for the students.

Exhibiting a positive attitude and high expectations for the students.
Demonstrating the willingness to work and put forth proper effort.
Providing motivations for students based on the needs of the team
and individuals who make up the team.

Being reasonable and willing to explain methods to create maximum
understanding.

F. Commanding respect by others while showing respect for others.

oow>

m

COMMENTS/OBSERVATIONS:




Appendix 9.02 (2)

COACHES' PERFORMANCE EVALUATION PAGE #2
3. Demonstrates the teaching of teamwork and cooperation by:

A. Establishing and consistently enforcing team rules and discipline
procedures which are reasonable and just.

B. Demonstrating a decision making process for team, not individual
benefit.

C. Developing procedures which show how to develop the team
concept by balancing competition and cooperation.

D. Ensuring the hazing, intimidation and undue pressure do not exist.

COMMENTS/OBSERVATIONS:

unnecessary or harsh criticism or punishment.

Ensuring that equipment is in good repair and by taking proper care
of facilities and equipment.

4, Provides for students' physical and emotional protection by:
A. Using proper and careful training techniques to ensure good
conditioning.
B. Knowing and practicing proper first aid procedures.
C. Keeping current on proper CPR procedures.
D. Using acceptable motivation and discipline procedures, free from

m

COMMENTS/OBSERVATIONS:

5. Demonstrates the use of methods to discover and develop the potential in

athletes by:

A. - Giving ample opportunity to as many students as possible at the
lower grade levels.

B. Encouraging student effort as an important part of the program.

C. Demonstrating patience and tolerance while teaching the
fundamentals of the game.

D. Establishing an effective offMseason plan to keep up student
interest.

COMMENTS/OBSERVATIONS:

6. Demonstrating the leadership skills necessary to achieve goals while using
acceptable procedures to reach them by:

A Instilling confidence in others through honesty, integrity and
confidentiality.
Practicing effective communication skills.
Evaluating the skills of the athletes and setting goals based on their
ability.
Ensuring the proper effort produces performance within the ability
level of the athlete.

. Retaining athletes inthe program.

m o Ow
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COACHES' PERFORMANCE EVALUATION PAGE #3
F. Demonstrating personal pride and pride in the program by creating
a good image through dress, appearance and side line decorum.
G. Practicing acceptable business management and budgeting.

COMMENTS/OBSERVATIONS:

7. Demonstrating adequate preparation and organization by:
A Having a written plan for each head coaching assignment and
having the plan approved by the Athletic Director.
B. Demonstrating the willingness to modify the plan when necessary to

achieve goals.

COMMENTS/OBSERVATIONS:

8. Additional Comments:

Recommendation for Assignment

Continue in present assignment
*Be re-assigned to different coaching position
Be relieved of coaching assignments

*Other

*Recommendation for re-assignment/other

Signature of Evaluator Signature of Coach



Blank Personal Development Plan q 05 Page 1 of |

Y . i)
Oklahoma Teacher 8: Leader Etlectiveness

T eacher:

Type: Stand Alone / Observation Related/ Evaluation Related
Introduction:

Areas of Deficiency:

-Cite/Summarize the situation and/or Observalion/Evaluation details
-Be sure 1o reference appropriate Indicators

Performance Level Desired- Provide a list of Expeclations:

Provide an Aclion Plan:

-Using SMART format (Specific, Measurable, Atlainable, Resources attached, Timellne Included)
‘Including Assistance to be Provided

Conclusion:

The evalualor and the educator will review this PDP on (date)

at (lime), at (location)

—_—

If additional reviews are necessary, Insert the dale(s), time(s) and location of those meeting

Important Notes for Evaluator

-Evalualors are responsible for wriling the PDP. If appropriate, an evaluator may write the PDP In collaboralion with the educator receiving the
PODP.

-The evaluator may seek assistance from outside sources when necessary-human capital partners, curriculum and Instruction staff, legal
counsel, elc.

-A PDP should support and assist the educator so that he or she becomes an effeclive educator.

A PDP Is typically Issued when failure to comply with the directive(s) In the PDP may affect he educator's continued employment with the Distric!
.llmay be Issued In conjunction with an observation, an evaluation or as a standalone document.



Appendix 9.04 (1)

Nowata Classroom Teachers Association

Grievance Report Form

Submit to Building Principal(s) / Supervisor(s)

Grievance#

Name of Grievant.

VWVorkPiace

Job Assignment.

Date Grievanee Occurred. -

Statement of Grievance:

Relief Sought:

Employee Signature

Date

Page1of2



Appendix 9.04 (2)

Grievance Report Form
Page 2 or 2

Principal(s) / Supervisor (s) Disposition of Grievance

Position of Grievant and/or Association

Date Submitted to Superintendent,

Superintendent's Disposition of Grievance

Position of Grievant and/or Association

Date Submitted to Board of Education

Board of Education's Disposition of Grievance



Appendix 9.05
Nowata Public School

EMPLOYEE LEAVE REQUEST FORM

Employee Name: Date:

-Date of Requested Leave: —lm—————— e ———
(Requests must be made at least one day In advance or within one day after return to work)

Type of Leave Requested:

Emergency Leave or Bereavement

Reason for Leave Request: (To be completed for Emergency or Bereavement Leave)

L L N A I I I T I I B R U B U B B = B T T B T IO T " T T O T S S S A S S S T Y

Satet
Personal Leave, Paid by Board.:(.3:.Days)
If not taken, This day will roll Into sick leave at the end of the year

Personal Leave, Paid by Employee (1 Day)
Certified Staff Pays Substitute Rate, Non-certified Pays 42% of Dally Rate

Personal Business Leave may be used for: Pressing business, legal obligations, or
family matters which cannot, through reasonable effort, be scheduled outside school
hours. Personal Leave may not be utilized for entertainment, recreation, seeking
employment, or providing a servioe for compensation. Except upon the approval of the
Immediate supervisor and the Superintendent, personal leave will not be granted on
days Immediately before or after holidays, vacation periods, or during the first or last
two weeks of school.

Employee's Signature

APPROVED:

Signature of Building Principal Superintendent's Signature
or Supervisor

NOT APPROVED:

Signature of Building Principal Superintendent's Signature



Appendix 9.0 6
NOWATA PUBLIC SCHOOLS
REIMBURSEMENT CLAIM
OUT OF DISTRICT TRAVEL

Travel funds must be enc'umbet'ed prior to trip.

Purpose of Meeting:

Locaton: —————— — — DateofMeetingg - ————H— ————

First Date of Travel: — ————— — LastDateofTravel, - — — — —— — —

ATTACH ALL ITEMIZED RECEIPTS FOR PAYMENT TO THIS CLAIM

(1) ___Miilestraveled at SDE rate (which at this time is) per mile.

(2 Nights lodging at per night .o .

3) Meals... (Reimbursable on an Itemized cost basis for overnight trips only)....

4) ‘Parking and turnpike fEeS .., ...ooee feeeee e .

(5) Itemized other expenses:
(a)
(b) -
€ e e
(d)

TOTAL EXPENSES CLAIMED

1 hereby certify that all expenses claimed on this reimbursement form were Incurrec/ by me, while acting on
behalf of Nowata Public Schools. '

Approved BY: =ittt e et e
Signature of Employee Principal Director Superintendent




Appendix 9.07
Nowata Public Schools
Nowata, Oklahoma

STAFF DEVELOPMENT ACTIVITY EVALUATION FORM

Teacher's Name Date of Activity
Name/Title of Activity Place held
Activity Instructor Length of Activity (hours)

Please answer the following questions about the activity:
Yes No

1. Old the activity state program objectives?
2. Were the objectives realistic/attainable?
3. Did this acﬁvity meet the stated objectives?
4. Did this activity provide you some useful Information?
5. WIll this activity help you become a more effective teacher?
6. Do we need more in-service activities dealing with this same
general area next year?
) S _-_-_-J- 7. Would you rate this activity as good/excellent (yes), or

fair/poor (no)?

Please make any comments below which you feel will assist in planning activities
for next year:

Staff Development Points Awarded for this Activity

Staff Development Chairperson Signature

Superintendent's Signature

Activity Instructor's Initials




Appendix 9.08A
Certified Employee Contract
Nowata Public Schools
Independent District 1-40
Nowata County, Nowata, Oklahoma

This contract, made and entered Into this___day of 20_, by and between SCHOOL DISTRICT
NUMBER 1-040, NOWATA COUNTY, NOWATA, Oklahoma, party ofthe first part (hereafter referred to as the Board)
and party of the second part (hereafter referred to as the teacher), as authorized and required

by Title 70, Oklahoma Statutes, Section 6-139.

Witnessed: That said Board does hereby employ the second party Inthe Nowata Public Schools In the
capacity of;

For the 20_-_fiscal year.

The term of this contract shall be for a period of months, with a minimum of 1080 hours, as
established inthe school calendar and ending,

The Board agrees to pay the teacher:

Base Salary.........................

Extra Duty Increment.............,. § ————
Total Salary..........ccoceven..... $ ————
Retirement.......................... $ ————
Total Compensation.......... o - ————

Payable in ten (10) school months, or payable in twelve (12) calendar months, whichever is applicable? Payment made
on or before the 20 of each month following the beginning date of the contract period as specified above with the

provision that the last Instaliment of said salary shall not be payable until teacher shall perform all duties of the assigned
position for the full school term.

THE TEACHER AGREES TO CARRY OUT THE FOLLOWING OBLIGATIONS:

To accept the work and perform the duties assigned by Superintendent and Principal, realizing that assignments will be made in an effort to
provide the best possible educalional program for the youth of this community.

To observe all rules, regulations and palicies of the Board of Education and Administration.

To make all reports that are called for by the Superintendent, the Principal, and the Board, and to cooperate with the school Administration.
To be in the building where the Teacher is to work during the hours designated by the Board unless previously excused by the Administration,
To attend all teachers meelings called by the Superintendent and Principal, routine staff meelings should not exceed one hour per month.
The Teacher agrees o keep fully qualified through the term of this contract.

The Teacher shall observe and comply with the provisions of the Oklahoma School Code, all of which are hereby made a part of this contract.
EXPERIENCE/DEGREE/HOURS ~ ABOVE:

-

ComNOGO A WN

Condilions of employment: The contract is subject to other terms and conditions of employment as defineated in the negoliated agreement.

Inwitness thereof, we have subscribed our name this day of 20 for School District #1-40
of Nowata County, Nowata, Oklahoma.

Teacher Superintendent

President of Board of Education Clerk of Board of Education



Appendix 9.08A
Certified Employee Contract
Nowata Public Schools
Independent District 1-40
Nowata County, Nowata, Oklahoma

This contract, made and entered Into this___day of 20_, by and between SCHOOL DISTRICT
NUMBER 1-040, NOWATA COUNTY, NOWATA, Of<LAHOMA, party ofthefirst part (hereafter referred to as the Board)
and party of the second part (hereafter referred to as the teacher), as authorized and required

byTitle 70, Oklahoma Statutes, Section 6-139.

Witnesseth: That said Board does hereby employ the second party In the Nowata Public Schools In the
capacity of:

for the 20_-_fiscal year.

The term of this contract shall be for a period of months, with 180 days, as established Inthe school

calendar and ending,
The Board agrees to pay the teacher:
JP.A9. A BY o, j
J;J\J:B..P..R}J;’..IJ':J..B.MSNI ...... -
I9.JA N-AB.M......coovvvrne. -
s:tRM. | —_

Payable in ten (10) school months, or payable in twelve (12) calendar months, whichever is applicable. Payment made
on or before the 20’ of each month following the beginning date of the contract period as specified above with the

provision that the last Installment of said salary shall not be payable until teacher shall perform all duties of the assigned
position for the full school term.

THE TEACHER AGREES TO CARRY OUT THE FOLLOWING OBLIGATIONS:

To accepl the work and perform the duties assigned by Superintendent and Principal, realizing that assignments will be made In an effort to
provide the best passible educational program for the youth of this community.

To observe all rules, regulations and policies of the Board of Education and Administration.

To make all reports that are called for by the Superintendent, the Principal, and the Board, and to cooperate with the school Administration.
To be In the building where the Teacher Is to work during the hours designaled by the Board unless previously excused by the Administration.
To altend all teachers meetings called by the Superintendent and Principal, routine staff meetings should not exceed one hour per month.
The Teacher agrees o keep ully qualified through the term of this contract.

The Teacher shall observe and comply with the provisions of the Oklahoma School Code, all of which are hereby made a part of this contract.
EXPERIENCE/DEGREE/HOURS ~ ABOVE:

-

COmNOORWN

Conditions of employment: The contract Is subject o other terms and conditions of employmenl as delineated In the negofiated agreement.

Inwitness thereof, we have subscribed our name this day of 20 for School District #1-40
of Nowata County, Nowata, Oklahoma.

Teacher Superintendent

President of Board of Education Clerk of Board of Education



EMPLOYEE
EXTRA DUTY ASSIGNMENT CONTRACT

This Extra Duty Assignment Contract is made between an employee
of Nowata School District No. 40 of Nowata County, Oklahoma("District") and the District for the 2017-
2018 school year.

Employee and District agree:

1. District assigns to Employee, in addition to Employee's regular duties, the following extra duty
assignment*:

and Employee accepts said extra duty assignment.

2. For the performance of said extra duty, District agrees to pay Employee the sum of $1652.00, said
amount to be payable in accordance with district policy.

3. Whenever itis deemed to be in the best interest of the school district, the superintendent pr
supervising principal may suspend this extra duty assignment at any time with pay.

4. District reserves the right to terminate this extra duty assignment and unearned compensation at any
time.

5. Ifnotterminated earlier, this extra duty assignment shall automatically terminate at the end ofthe
term for which this agreement is made with no action from the district or administration. Renewal of
Employee's regular contract shall notautomatically renew this extra duty assignment contract. This
extra duty assignment shall afford the employee no right to reemployment in an extra duty
assignment for the next school year.

EXECUTED this day of ,20 .
"Employee
ATTEST: NOWATA SCHOOL DISTRICT
NO. 40 OF NOWATA COUNTY,
OKLAHOMA

By:-: :
Cierk, Board of Education
Education 'District"

President, Board of

*Each exira duty assignment shall be on a separate contract.



Appendix 9.08C
TEMPORARY TEACHER CONTRACT
NOWATA PUBLIC SCHOOLS
Independent District 1-40
NOWATA COUNTY, NOWATA, OKLAHOMA

This Temporary Teacher Contract Is made by and between Nowata School District 1-40 {"School District") and the Individual whose
name ls signed below ("Temporary Teacher")

A. Nowata School District desires to employ Temporary Teacher (NAME) to provide temporary teaching services as (POSITION)

beginning (Date) and ending on (Date),

B. Temporary Teacher desires to accept employment by School district as a temporary teacher under the terms of this contract

The Board agrees to pay the teacher:

Base Salary 3
Extra Duty Increment 5
Total Salary $
School Insurance Fringe 3
Retirement $
3
b
b

State Flex Insurance
Total Compensation
HB 1873 Retirement Credit

pa able In ten (10) schooJ months, or payable In twelve (12) calendar months, whichever Is applicable. Payment made on or before the
20

of each month following the beginning date of the contract period as specified above with the provision that t e last Installment of

said salary shall not be payable until teacher shall perform all duties of the assigned position for the full school term.

EXPERIENCE/DEGREE/HOURS ABOVE: 0 years of experience, BACHELORS degree, 0 extra hours.

NOW THEREFORE, In consideration of the mutual covenants and agreements herein contained and intending to be legally bound, the
School District and Temporary Teacher agree as follows:

L

2

3.

Employment of Temporary Teacher, School District employs Temporary Teacher to perform teaching services In Schoal District's schaols under
terms of this conlracl. Temporary Teacher accepls employment with School District In that capacity.

Duties: Temporary Teacher agrees that Temporary Teacher Is familiar with the duties he/she Is o assume as a temporary teacher In School
District's school system and agrees to perform those duties as assigned from time to lime to Temporary Teacher.

Compensation: For all. teaching services performed under this contract, School District agrees fo pay Temporary Teacher at regular payroli
periads, according to the salary schedule adopted by School District's Board of Education for the fiscal year of Schoal District In which Temporary
Teacher renders services.

Fringe Benefits: During the term of this contract, School District agrees that Temporary Teacher Is entilled to participate In any ‘Fringe benefit"
programs offered to other teachers by Schaol District for this fiscal year only.

TERMINATION OF CONTRACT: THE TERM OF THIS CONTRACT WILL AUTOMATICALLY EXPIRE AT THE END OF THE PERIOD OF TIME
FOR WHICH THIS CONTRACT IS MADE, THE PARTIES SPECIFICALLY AGREE THAT THIS CONTRACT IS NOT SUBJECT TO THE
OKLAHOMA CONTINUING CONTRACT LAW AND THAT NO ACTION NEED BETAKEN BY THE BOARD OF EDUCATION OF THE SCHOOL
DISTRICT TO NONRENEW TEMPORARY TEACHER OR TERMINATE THIS CONTRACT. TEMPORARY TEACHER ACKNOWLEDGES AND
UNDERSTANDS THAT HE/SHE WOULD NOT HAVE BEEN HIRED BY THE SCHOOL DISTRICT WITHOUT TEMPORARY TEACHER'S
AGREEMENT AS TO AUTOMATIC EXPIRATION OF THIS CONTRACT. TEMPORARY TEACHER FURTHER ACKNOWLEDGES THAT THE
LIMITATION ON THE TERM OF THIS CONTRACT WAS A MATERIAL IDUCEMENT TO THE SCHOOL DISTRICT'S ENTERING INTO THIS
AGREEMENT.

Dismissal: Ifthe School District seeks to dismiss Temporary Teacher from employment with the School District and thereby terminale this conlract
prior lo Its expiration, then Temporary Teacher Is enlitled to receive all substantive and procedural rights set forth In the provisions of the Oklahoma
Teacher Due Process Act of 1950 which are applicable o the suspension and dismissal of probationary teacher.

Rulos and Requlations; All rules and regulations of School District pertaining o Iis teachers are Incorporaled herein by reference, except that If
the provision of this contract are conirary to any of the rules and regulations, the provisions of this contract shall conirol and be prevailing,
Miscellaneous: This contract represents the entire understanding between the parlies concerning the subject matter hereof and may be modified
only by the mulual written agreement of the pariies. This being a contract for personal services, Temporary Teacher may nol assign this contract
or the compensation 1o be received by Temporary Teacher under this contract. School District has not made any promises or representations o
Temporary Teacher beyond the Items specincally stated In this contract. Without limiting the foregoing, School District has not made any promise
or commitment to Temporary Teacher for a permanent teacher's position or any preferred stalus for a permanent teacher's posilion,

BY SIGNING THIS TEMPORARY TEACHER CONTRACT THE TEMPORARY TEACHER WARRANTS THAT THE TEACHER HAS READ THIS
CONTRACT AND UNDERSTANDT ITS TERMS AND CONDITIONS.

EXECUTED this day of , 200_. Nowata School District 1-40

Temporary Teacher Superintendent

President of Board of Educalion Clerk of Board of Educallon



Appendix 9.09
Nowata Public Schools
Nowata, Oklahoma
Independent School District No. 40, Nowata County, Oklahoma

DECLARATION OF INTENTION FOR RE-EMPLOYMENT FOR THE ENSUING YEAR

Teacher's Name

Pursuant to the provisions of Title 70 Oklahoma Statutes, Section 6-10 (E), you must notify this
school district by April 25, inwriting and by certified mail, In case you do not desire to be re-
employed for the ensuing year. Ifyou do notso notify and if you have not received notification

of non-renewal, which is to be issued in writing and by certified mail by this school district prior
to Aprll10, then you shall be considered as being employed for said year, pursuant to a written
contract which will be issued effective July 1.

In order that this school district might more adequately plan it faculty for the next school year
and further, because the school district usually acts upon teacher employments at the monthly
Board of Education meeting in »you are asked to complete this form and return to the
office of the superintendent no later than . This form is not a contract, but If you

check Category 4, sign and return, itwill be considered as your resignation, subject to approval
by the Board of Education.

PLEASE CHECK THE APPLICABLE CATEGORY:
1. Upon completion of this school year, lwill have year(s) of continuous,

completed service with this school district and plan to remain with same for the
ensuing year. | am currently working on additional college hours that will entitle

me to an additional pay increase for the school year.
Yes No :
2, I have, orintend to file a‘request for leave of absence without pay, pursuant to

Title 70 Oklahoma Statutes 5-117 for the ensuing year.

3. My future plans are uncertain as of this date but Iwill notify the office of the
superintendent as soon as possible following determination.

4. I hereby resign my employment with this school district effective
(Request resignation/retirement letter from the superintendent.)

5. Please state any other teaching areas that you are qualified to teach that you
would like to be considered for if such an opening occurs.

Ifthere is any change in your plans prior to April 25, you are to immediately notify the office of
the superintendent. Once that date has passed, you have a continuing contract Ineffect
pursuantto Title 70, O.S. 6-122 or 6-101 (E), and you are hereby given notice that employment
with any other school district, unless specifically released by this school district, could result in
the suspension of your teaching certificate. By slaning this form, | hereby certify that my
teaching certificate Is currently valid and will continue as such during the ensuing vear.

Signature of Teacher Date of signing

Received in the Office of the Superintendent
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NOWATA PUBLIC SCHOOLS
EXTRA DUTY ASSIGNMENTS

FOR THE 2018-2019 ACADEMIC YEAR

EXTRA DUTY ASSIGNMENTS
BASEBALL
VARSITY ASSISTANT COACH $ 1,652.00
VARSITY HEAD COACH 3 3,139.00
BASKETBALL
6TH GRADE BOYS 3 1,000.00
6TH GRADE GIRLS $ 1,000.00
7TH GRADE BOYS HEAD COACH $ 1,652.00
7TH GRADE GIRLS HEAD COACH $ 1,652.00
8TH GRADE BOYS HEAD COACH $ 1,652.00
8TH GRADE GIRLS HEAD COACH $ 1,652.00
9TH GRADE BOYS HEAD COACH $ 1,652.00
9TH GRADE GIRLS HEAD COACH $ 1,652.00
BOYS ASSISTANT VARSITY COACH $ 2,475.00
BOYS VARSITY HEAD COACH $ 4,620.00
GIRLS ASSISTANT VARSITY COACH $ 2,475.00
GIRLS VARSITY HEAD COACH 3 4,620.00
FOOTBALL
VARSITY HEAD COACH $ 4,620.00
7TH GRADE ASSISTANT COACH $ 1,158.00
7TH GRADE HEAD COACH $ 1,652.00
8TH GRADE ASSISTANT COACH $ 1,158.00
8TH GRADE HEAD COACH $ 1,652.00
9YH GRADE ASSISTANT COACH 3 1,158.00
9TH GRADE HEAD COACH $ 1,652.00
VARSITY ASSISTANT COACH $ 2,475.00
$ 2,475.00
$ 2,475.00
$ 2,475.00
SOFTBALL
FAST PITCH ASSISTANT $ 1,652.00
FASTPITCH HEAD COACH 3 3,139.00
MIDDLE SCHOOL SOFTBALL HEAD 3 1,816.00
MIDDLE SCHOOL SOFTBALL
ASSISTANT 3 1,158.00

GOLF




VARSITY BOYS $ 1,487.00
VARSITY GIRLS $ 1,487.00
ATHLETIC DIRECTOR $ 6,620.00
TRACK

6TH GRADE GIRLS $ 400.00
6TH GRADE BOYS $ 400.00
7TH GRADE BOYS COACH $ 750.00
7TH GRADE GIRLS COACH $ 750.00
8TH GRADE BOYS COACH $ 750.00
8TH GRADE GIRLS COACH $ 750.00
9TH GRADE BOYS COACH

9TH GRADE GIRLS COACH

HEAD VARSITY COACH (BOYS &

GIRLS) $ 1,816.00
TENNIS

VARSITY COACH BOYS $ 1,487.00
VARSITY COACH GIRLS $ 1,487.00
WEIGHT ROOM

WEIGHT ROOM SUPERVISOR $ 2,639.00
MUSIC ASSIGNMENTS

INSTRUMENTAL MUSIC DIRECTOR $ 5,000.00
SECONDARY VOCAL MUSIC

DIRECTOR $ 2,958.00
ELEMENTARY MUSIC DIRECTOR $ 1,158.00
ELEMENTARY YEARBOOK $ 1,000.00
ELEM. FACEBOOK COORD. $ 1,600.00
GUIDANCE COUNSELING '

ASSIGNMENTS

HIGH SCHOOL GUIDANCE DIRECTOR $ 2,500.00
MIDDLE SCHOOL GUIDANCE

DIRECTOR

ELEM. SCHOOL GUIDANCE

DIRECTOR $ 2,500.00
COUNSELOR - TEST COORDINATOR $ 1,000.00
HIGH SCHOOL SPONSORSHIPS:

SPONSOR- 9TH GRADE PEP CLUB $ 1,652.00
SPONSOR- ACADEMIC TEAM $ 1,652.00




SPONSOR- HIGH SCHOOL STUDENT

COUNCIL $ 600.00

SPONSOR-JUNIOR CLASS (1500.00

TOTAL) $ 750.00
$ 750.00

SPONSOR- NATIONAL HONOR

SOCIETY $ 600.00

SPONSOR-NEWSPAPER $ 1,200.00

SPONSOR- SENIOR CLASS (1500.00

TOTAL) $ 750.00
3 750.00

SPONSOR- VARSITY PEP CLUB $ 3,139.00

SPONSOR-YEARBOOK $ 1,800.00

SPONSOR-SPANISH CLUB $ 600.00

H.S./M.S. FACEBOOK COORD. $ 1,600.00

ROBOTICS MS/HS 3 4,000.00

MIDDLE SCHOOL

SPONSORSHIPS

SPONSOR-MATHCOUNTS $ 600.00

SPONSOR-MIDDLE SCHOOL

ACADEMIC TEAM 3 950.00

SPONSOR -MIDDLE SCHOOL

OFFICERS COUNCIL $ 600.00

SPONSOR-MIDDLE SCHOOL PEP

CLUB $ 1,352.00

ALTERNATIVE SCHOOL

SALARIES

BASE SALARY + (5% OF SALARY)

NUMBER OF PERIODS IN A REGULAR

SCHOOL DAY

(IN THE EVENT THIS DOES NOT MEET

THE ALTERNATIVE SCHOOLS

FUNDING

THIS ITEM WILL BE REOPENED FOR

NEGOTIATIONS.

VACATIONAL & SPECIAL

EDUCATION TEACHERS

SPECIAL EDUCATION

INCREMENT

VOCATIONAL AGRICULTURE

INSTRUCTOR $ 5,468.00

VOCATIONAL HOME ECONOMICS $ 4,968.00




SPECIAL AREA TEACHERS

GIFTED COORDINATOR(K-12) 3 1,152.00
ELEM TEACHER EVALUATOR $ 2,000.00
LITERACY COACH 3 2,000.00
ELL COORDINATOR $ 1,000.00
TESTING COORDINATOR $ 2,500.00
SPECIAL EDUCATION TESTING $ 2,000.00
SPEECH PATHOLOGIST $ 5,000.00
SPECIAL EDUCATION COORDINATOR 3 4,584.00
CURRICULUM COACH $ 5,000.00
ELEM DEAN OF STUDENTS 3 3,000.00
SP. OLYMPIC COORDINATOR $ 500.00

GATE WORKER ASSIGNMENTS

FOOTBALL-HS/MS GATE &
CLOCK $40.00 PER NIGHT
REGULAR & PLAYOFF

BASKETBALL-HS/MS GATE,
CLOCK & BOOKS $40.00 PER
NIGHT REGULAR & PLAYOFF

SOFTBALL/BASEBALL GATE
$20.00 PER NIGHT. REGULAR &
PLAYOFF

BASKETBALL MIDDLE SCHOOL
TOURNAMENT GATE, CLOCK,
BOOKS $50.00 PER NIGHT

BASKETBALL HIGH SCHOOL
TOURNAMENT GATE. CLOCK,
BOOK $50.00 PER NIGHT

ACTIVITY TRIP DRIVERS

CERTIFIED SPONSOR(DRIVING
TIME) 10.00 PER TRIP

CERTIFIED NON SPONSOR
ACTUAL TRIP TIME

EMPLOYED BUS DRIVER TIME
AVG HRLY RATE




EMPLOYED BUS DRIVER TRIP
TIME AVG O/T RATE

SUBSTITUTE OR VOLUNTEER
DRIVER

DRIVERS ED INSTRUCTOR(PER
STUDENT-TUITION)

125.00

STAFF DEVELOPMENT CHAIR

©| P

329.00
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CERTIFICATION OF RATIFICATION

Ratification of the foregoing Contract between the parties is attested to by the representatives whose
signatures appear below.

RS’ ASSQCIATION ]
v 10/s1t8
President & Chiéf Negotiator Date

By: / T A //Z‘\/' 3 IC;”/;‘?//J’)

c”

S0 s

NOWATA & ASSROOM TE

By:

Bargaining Team Member Date
NOWAT/yoF EDUCATION | ;
Superintendent ) Date

o ChA Y LpH /0/6,/70/8
President of the Boar Date
v Jom Kk 10/)2 [20/8

Vice President of the B’oard Date
By:&jé%/(—/ W@&/ /0~ &~
Clerk of the Board Date
- ‘ )-8 1¥
Board Member Date

oM onkoha M 10-%- %

Board Member Date




