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Sample Contract
Language
Local associations can bargain with local school boards
about issues like pay and working conditions, including terms
for breastfeeding employees.
For example, state law requires school districts to “make
a reasonable effort to provide a private, secure and sanitary
room or other location” for nursing mothers to pump. A local
association could bargain the rights to require that space.
Here’s a look at some sample contract language negotiated
by the Putnam City Association of Classroom Teachers:
ARTICLE IV: GENERAL CONDITIONS OF EMPLOYMENT
SECTION 16: Breastfeeding
The District will provide a private, secure and sanitary
location for any teacher who is lactating to express her milk
or breastfeed her child. Teachers may utilize any break time
provided by the District and will not lose any pay as a result.

Does your local association have contract language
about nursing employees? Please share! Send your
language to Carrie Jacobs at cjacobs@okea.org.
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Common Questions
and Answers
What does Senate Bill 121 do?
Senate Bill 121 gives public school employees and teachers
paid, protected break time to pump. School districts shall make a
reasonable effort to provide a private, secure, and sanitary room
where an employee can express milk or breastfeed.

How does Senate Bill 121 change the game?
Educators no longer have to choose between teaching our children
and feeding their children! Senate Bill 121 fills in the gap left by
federal law for exempt workers. It also extends same privileges that
state employees in Oklahoma were given in 2020.

Why is legislation like Senate Bill 121 important?
It demonstrates care for school employees and their health. It also
creates a cultural normalcy for breastfeeding and promotes public
health. Supportive legislation also leads to higher retention and
lower sick days taken.

What does Oklahoma law say about breastfeeding?
A 2004 law says mothers have the right to breastfeed anywhere
they have the right to be. They can also be excused from jury duty.

If a mother needs help with breastfeeding, who can she
call? Anyone can call the Oklahoma Breastfeeding Hotline for free
at (877) 271-6455. Anyone can also text OK2BF to 61222 for help.
The hotline is open 24 hours a day, 7 days a week, 365 days a year.
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Setting Up a Good
Nursing Room
Lactation spaces don’t need to be large or elaborate!
They need to be comfortable, clean, and private.
Here are some ideas for what to have in your space:

Comfortable
chair.

Side table.

Small fan.

Locking door.

Electrical
outlet.

Appropriate
lighting.

Sink or place
for washing.

Mini fridge.

Calming art or
pictures.

How can schools pay for lactation spaces? Consider
bond, building, or general funds. Also consider
reaching out to your PTA, community partners, or
your local OEA affiliate for sponsorship of items.
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Mom at
Work

Privacy, Please: Working Mom at Work.
Please do not knock or enter.
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How to Support Your
Nursing Colleagues
Advocate for a lactation space, especially one
that is comfortable, clean, and private.
Be flexible with your schedule. Offer to cover
her classroom or other duties such as field
trips, extracurriculars like clubs, or before- or
after-school events.
Educate other colleagues about breastfeeding
benefits for both parent and infant.

If you were a parent who was able to nurse,
share resources that were helpful during your
breastfeeding journey.

Encourage, encourage, encourage!
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Working Moms
work

We support nursing parents in our school.
When we support working moms, everyone wins ...

Increases
retention.

Decreases
absenteeism.

Cuts health
care costs.

Need a private place to pump?
Use our site’s lactation area:

Boosts job
satisfaction.

Improves
productivity.

Need support in breastfeeding?
Contact the free Oklahoma
Breastfeeding Hotline any time!

Call: (877) 271-6455
Text: OK2BF to 61222
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Oklahoma Breastfeeding
Resources
Coalition of Oklahoma Breastfeeding Advocates
www.okbreastfeeding.org
720 W. Wilshire, Suite 101-H
Oklahoma City, OK 73116
(405) 849-4015
Oklahoma Breastfeeding Resource Center
obrc.ouhsc.edu
920 Stanton L Young Blvd, WP 2230
Oklahoma City, OK 73104
(405) 271-6162

La Leche League of Oklahoma
www.lllok.org
LLLOKLeaders@LLLOK.org
(405) 655-5998
Oklahoma Mothers’ Milk Bank
okmilkbank.org
901 N. Lincoln Blvd. Suite 330
Oklahoma City, OK 73104-1402
(405) 297-5683
Oklahoma Breastfeeding Hotline
Call: 1-877-271-MILK (6455)
Text: OK2BF to 61222
FREE / 24 hours a day / 7 days a week / 365 days a year
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